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Statutory Bodies]

HHARI I 7 R
2 faeeh, faTie 13 fedar 2018
& T-12(11)3 / 20171, — HHANT 15T 197 IFRAFTIH, 1948 (1948 BT 34) Y €RT 97 B SU-GRT 2) B
QU (xxi) AR IT—GRT (%) & AT USd Iad &R & IU—RT (1) AR GRT 17 B IT—CRT (2) §RT U Afdadt

BT TANT HRA gY, FHARN T G I, gagERT St Isg § e 9 Su fAdee @ ug o9t @
Tl &1 ffyafid o 7 A=faRaa fafras g &, ama —

1. fera 9m &R R — (1) 3 R Fier) sg fmr fm, 9 S feees st fafas, 2018 @8
SRAT |
(2) A TrHR I5H H 3D UHTIE B ARG | AN B |

2. UGl B ¥, feRer, a9 g § oae fdr ddHEE. — Sdd UGl B R, SdbT aHHRol, S
TEg daq Higad H olddl T qauHE §9 fANEEl & A1 el SRl @& dl| (2) W (4) H
Tefafafde g |

3. il @ ugf, omyg WM ergard, amfe— wdff @) ugfu, oy W, sREA iR S wHdfdd o A
Iad AT D Dl (5) § (13) # wenfaffds g |

4. fREa— v o afdm—
(@) foraw T afdd & fJarg fBar € a1 faae & &1 xR fear @ e faarfzd shfaa g; srerar
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(@) R s farfecd & Sifad e gu et =afaa & faare fasar 2 srerar faare &= &1 a—R far
2, S U W gfad &1 ur 7€ B |

R T HHAR) 15T AT R & ABTHeed 59 91 9 9% © b Uar fJare U i iR
fdare & o UePR W AN WY A & 39 e © ofR U1 &1 & fo o) R 2 o 9
et afad &1 g7 ff el & yares & g2 € 999 |

5. TIfere o1 & oifda.— SR dHaR] g 997 99 & J8IMeed @1 I H U1 6RAT JMaedd Jrerar
TG 8 A 9 % ARBR BT Y4 AFAIGH bR AT Y Al Hal RN & WRHel 4, e g7,
BHRUIT B AGdg HRp, bl AN ey o & Aferal & G § 57 fafwa & & ff Suse o
e gRT Rif¥erdr € dad € |

6. oM@ Iudg.— T RAFTAT & Iuddl & 9 HHar g 91 9 H Y&l $1 degedl Sofl iR ang
S 157 a1 e () Afem, 1065 3 Sfeaifaa s wt fafe ek srgeer g RAfeE & e
e SRyl H SfeaiRad ug uR ry B |

7. Sgil— 349 @l & oI5 91d, U9 ReAv, Y—HMT # 8 IR o= RImal W g9a 81 Srel,
e $< PR §RT 59 G § FHI—THI R SR by 7Y A<= & gy Ao Sl
I SR, =1 fUss awi, ayd Al Jor o faftre vl & wfaqal & foy Suay &=Ar

JUferT 2|
g &7 g BT A= et qa+ Afeaa & gl s T TIT UG ®
am ERREIE 3feraT IR =TI U
(1) () (3) @) ()
aRs 180* TR T, o Bfeay & erge—11 I U
SU feed | (2018) RT3, (¥ 67,700 — 2,08,700)
aferfmartfa
*ERMR B IR W
IR 7 )
W welt @ fog omyg | Al wdt & fog | @r el welf arai | aRdenr o smafdy, afe | wdt & ggfr -
STy \ f.Eﬁwaéfé @Al UREfT  gRT
& AN Jerar - wffgfaRT /
ard, IWeAT  ERT 3IR
fafe  ugfl gw1
W S drel
Rfderat & ufcreraar
6) () ®) ©) (10)
g erar ufafgfad /e gRT el @ AMel # 9 I R uREfa ar afafgfad / smiers fsam S 2
(11)
QeI
Jaq AfeHRT (¥ 56,100—1,77,500) H dad 10 # Ui 99 &1 afdd dar arer 9 e |
ferqofi—1 : TR FHAR) g M1 I g SR @ sieIRal & folg AR @1 wWR & gl & wHoe
Bl ot & 3R BN |
fewfi—2 : Q1 a¥ & HiaR Farge B ATl ARFHRAT BT TR TG 36 URREIT B IRT B A B BT
fewqofi—3 - fawria uerEfa |ffy @1 9o @1 A & ugd yarE=fd & forw 5 aafdaal 1 uferor ®1 =81 B, 59
R A 39 o= R e Smem & iy geafay affa @ 956 & 7 & e af & fiax sufda ufdemor
URT Y foram S |
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fewofi—4

: S8t UeEIfd & forg ool ordd a1 urAdT WAl g9 aR ga il W faER fhar S @7 2, 98 9%
Rt @l gerEfd W W AR fHar S qert 6 roel i e a1 urAdT |aT RN 38 AT UrAdl WAl & 37
W offtrep 3ferdT 1 AN, S W B B, W HH T Bl AT v VAT S AT UTAAT HaAT Ul B G PR gD AU
BITCT & AT 3T Iza U H UarId & forg VAl 3fge A1 urael dar g1 R ol 81 |

afe forig ueafa afafa @ O S o7 &9 2T & 7 aRRufrat e wff oxa 97 g de
AT IMANT ¥ el fhar S '
(12) (13)
g ‘@ furfia ueEfr wfify ([@E=R & ) @ Te - Ud R W AE AP AT SN A
1. T AAAT ASH, Y Ald HaT AN —3ee; ORI ST D |
2. 991 Y, HHAN IS AT T —AE;
3. 991 MY, HHAN I AT T —Aew;

XISl HHR

S

ERIECNED

. T12(11)3 / 20171, —HHARI 15T 1T TfAAH, 1948 (1948 BT 34) B &RT 97 B SU-URT (2%) 3R
IU—GRT (2) & T@US (xxi) 3R GRT 17 P IT-GRT (2) & GUS(FH) & WP & ARJ USd IU—oRT (1) RT &l
IfHRTAT BT JRANT PR gU AT PHARI I 1 e, &g e I @ /Ayad ees & il fafem, 2013 &
ATRHHOT H, U ARIBHAT A U BT TS AT fhU S W YT TS ql b Ifelal, HHARI I T R, Tagg R
FHAN g d e A e e I A /Mge Fiwe 3 ue R owdl o ugfa @1 fifefia e 2g
fforRea faffam a=mar 8, M —

1.

wfer 9 &R gveL— (1) A R wer 5§ frm, e fees I @ /Aga e
faffem, 2018 B8 S |

(2) A ISR I9YF H 3D YHTIE d ARG A AL B |

el P xel, qEffRor iR dd9 Afey # olddl.— USl P GRel, bl e SR SAY gHg Idq
Afead H ofad 1al Iad Us ¥ Hag daHH, 39 [AFRE & A1 G o qdl @ dieH (2) ¥ (4) H
Terfafafdse & |

it @1 ugf, oy W, eEamy, anfe.— il @1 gy, oy Wi, oEdy iR Iad Us W W& 1
Al Sad A B Bl (5) F (13) # genfafifdwe g |

e — v @18 Afda—
(@) s & afed & g fFar @ a1 fae o3 &1 =R B @ e fQarfzd shfaa 2; srerar

(@) e e farfedt & Sifad v&d g fdl aafda & faarg fdar © sar fdae &= &1 avR faar
2, Sad U W gfaa &1 ur e B

R AR FHAR) I G131 M & Jeleers 9 9 9 Aqe © 6 v far 9 afd ek
fdare & o UePR W AN WY A & 39 e © ofR U1 &1 & fo o/ R 2 o 9
et afad w39 gl & yared & 8 < 9 |

oI & @7 wfdd.— ST8f SHar) oy § 91 A @ "EIeYe @ I H U BRAT NI ferdT
T § a1 9 I SR DI d@dg DD Hw IRBR Bl Yd AR b qAqT F9 AP Hal
RN & el A B 2ol srera of & afeal & dda § 59 Afdl o felt f Sudy F s
gRT RIfdradr ¢ 9ad §

AT AMel.— 34 fAfdl & Suddl & 3rfiF, FHar) 5 91 R # &l &1 degedl Soft R e
FHAR) 5 A e (i) fafem, 1965 W SfealRaa o o fafem ofR srgewr, qafad o g &
D (1) # fafafde ug w arg 8|

@gRli— g9 fAfgEl @ 1% 9, U9 IR0 I8 @ 8e IR g RImal R garE 8 Srerl, e
PR AR §RT 39 G § FHI—FHI W SR By MY feel & Jgwy ggfad S, g
St o1 fUss v, yayd dfe! qer o it & aafdaal & forg Iudy wvAT ufe B |
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g T A qg B AT EffepoT a9 AfgeT # ofaa T T U B
JFrAT I CREIRMERE I
(1) @) @) (a) (5)
g REE US| ga* TE D, qaT AfgaT # olaat 12 TI9 Ug
/g D | 04) SASRIERS (78,800—2,09,200— TT)
*ERMR B MR W
IRad=T 8)
Wy oucll | et Wl | g el wdt arat @ forg ke | oRder @ erafd, Ak | 9wl @ usfa — @ eh
aret & forg | arel & fog | amy SR Al SEaW udEfy | BIS ¥ wdf gRT STyl
Y A | smfe arell & A # A AL B | EIN 3ferdt
Af&H AR afIRfad /3mier g1
3= 3rEdT IR fafe gl grT &
SE arent Rfeai @
EISNEEII
(6) () (8) () (10)
EIVGE EIVGE] EIVGE] EIVGE] ger=Ifa gRT e 9 89
W FHEy wfaer afd
gfafgfad grRI|

eI A1 9fARI / oie g1 wdl & wel § 9 e e uerfa an afifgfed / emes fear S 2
(11)

CERINE

qa+ g & oidel 11 (67,700—2,08,700 ¥T) F Ui 99 & ARG Far arel IR ST 2w |

femoft 1 : ug=fa e g dF T ERT A @ ARl & foy IR dr—2 wR & uRerr & || o
I @ 3rfiF Bl |

feaeft 2 : i ve=fa 9fafa @ doa @ O & Jgat gl @ forw R wfaaai 3 ufdmeror grr =181 e,
9 R W 39 vareid o fear som e fawriie uefa afafy & Soe @ (7Y @ e 9d & fiar snufda
GiReor qRT R foram S |

fewoft 3 @ a1 9 & AR AaIg B arel Ffddl BT Uar-ia gg U UfRIeTor &l 9R1 6+ d ge 8l |

fewoll 4 : 909 AfGH & oad 11 (67,700—2,08,700 TW) ¥ IU Fqwia (GRS HTa—AM) 9 & ATId AHRTHD
JaTHE ¥ adae U el gRT &1 T8 War W 39 fafes @) ifRgEer @ R &1 usIHa 8 gAaH e d
Har @ wU H yReferd & ST |

feweft 5 : SiEf udEfa @ forg o oEd AT AT AT 49 R g disl W @R fFAr o W@ 2, 9 f S e
IR B eEfT W W f[IaR G ST qerd uferd e AraT U=t HaT, Uil JTed AT YISl Hal & 3 |
Sy aferar a1 Y, S 1 A Bl | B A 8 IAT Iwvi VAT 3fED AT UIEAT AT UBel B YU PR G AU HIS]
@ R 3Tl SR U< H yeEfd & forg sroelt uRdlen afyy wheargdsd g2 &) ot 81|

gfafrgfad (srearafer wfaer wfzq):

P WRGR T I RGR AT [ ITers YR AT Araoid 836 SUShH I1 WRk e a1 |ifdfdes dred
B A T AR~

(@) (i) gt Hast srerar fmT & Afid SR TR |ger UeurRy 8 sferar

(i) 1 et rerar MRt # 999 Afgad & e 11 (67,700—2,08,700 YY) & UGl H U@ a¥ HI FAHT FaT DI
arerar

(iiil) o Aot srerar fvmT # 99 Afgad & oldgd 10 (56,100—1,77,500 TUY) & Ual § & 9y @I Frafid dar @ g,
SN

(@) f=foRad Qerfores sEarg dem srgva T &l :

(1) AT favafaened | Had; SR
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Bl B |

grfT|

(i) facir srerar UemaftTa AFEl ferar ATHTRTE: GRET ATSTT JFFal 37 BRI H &F 99 BT 3+ |
fewolt (1) : wiex o0 & fauri SRy, i e uar=fa @) dfad 9 €, gfaftglea w® fFgfa @ fou far ey
S @ U e BT | gl veR, afifgfe ) fged siter) udfa gRT Fgfed @ fog fer far om @ us

feuofl (2) : g AR & I AT fHA g Hied /fawmT & Fgfdd & S usal ok &N o Havi—arga ug
# gfafrgfea @ el afza afafgfea @ el amaa: IR ad &4 ot =72 Rt |
feweft (3) : wfafgfea & forg Fyfea gg sfdeas oy A smded wif @1 sifcw fafyy &1 swe 99 4 afts 81

gfe fourig ge=fa |fafa & a1 S9&1 69 &9 8

7 uRRufaar 8 of w~xa 99 =
ATp JaT IMRANT | Ry fhar Srer ©

(12)

(13)

T ‘F R us=fa | &1 o4 (UeHfa & faamme) —
(1) 3reer 3fraAT AW, FE ol AT AT —3[eed;

(2) 9T TgE (FTHE Td TRITHA), HHARI 9T I R —HeE
(3) I eTgE (WiT), FHEERT 5T I R —e |

Tg b T RN A WY Mavdd

gl

XISl HHR

)
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EMPLOYEES’ STATE INSURANCE CORPORATION
New Delhi, the 13th December 2018

No. A-12(11)3/2017-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause
(xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Employees’ State Insurance Corporation hereby makes the following regulations
regulating the method of recruitment to the posts of Senior Deputy Director in the Employees’ State Insurance Corporation,

namely:—

1.

Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance
Corporation, Senior Deputy Director Recruitment Regulations, 2018.

(2) They shall come into force on the date of their publication in the Official Gazette.

Number of posts, classification, level in the pay matrix or pay scale.— The number of post, its classification,
and level in the pay matrix or pay scale attached to the said post, shall be as specified in columns (2) to (4) of
the Schedule annexed to these regulations.

Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

Disqualification.— No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b)  who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible
for appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that
such marriage is permissible under the personal law applicable to such person and to the other party to
the marriage and that there are other grounds for so doing, exempt any person from the operation of
these regulations.

Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion
that it is necessary or expedient to do so, he may, after taking prior approval of the Central Government and in
consultation with the Union Public Service Commission, by order, for reasons to be recorded in writing, relax
any of the provisions of these regulations, with respect to any class or category of persons.

Residuary matters.— Subject to the provisions of these regulations, all other regulations and instructions, laid
down in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965 applicable to the
corresponding category of posts in Employees’ State Insurance Corporation, shall apply to the post specified
in the Schedule annexed to these regulations.

Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time, in this regard.

SCHEDULE

Name of

post.

Number of | Classification. Level in Whether selection Age-limit for

post. pay matrix or pay or non-selection post. direct recruits.

scale

6]

(@) 3 “ ®) (6)

Senior
Deputy
Director

180%* Group ‘A’, Level -11 in the Selection. Not applicable.
(2018) Non- Gazetted, pay matrix

*(Subject Non-Ministerial. (Rs. 67,700—
to variation 2,08,700).
dependent
on

workload).
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Educational and other qualification Whether age and Period of Method of recruitment whether
required for direct recruits. educational qualification probation, by direct recruitment or by

prescribed for direct ifan promotion or by deputation
recruits will apply in the Y. /absorption and percentage of
case of promotees. the vacancies to be filled by
various methods.
N ® ® (10)
Not applicable. Not applicable. Not applicable. By promotion.

In case of recruitment by promotion or
deputation/absorption grades from which promotion
or deputation/ absorption to be made.

If a Departmental Promotion
Committee exists what is its
composition.

Circumstances

in which Union Public
Service Commission to be
consulted in making
recruitment.

)

(12)

13)

Promotion:

Deputy Director with five years’ regular service in
Level -10 in the Pay Matrix (Rs. 56,100—1,77,500).
Note 1: Promotion shall be subject to completion of
level ‘B’-1 training for Group ‘A’ Officers devised
by the Employees’ State Insurance Corporation.

Note 2: Those persons who are due to retire within
two years shall be exempted from completion of
such training.

Note 3: Those persons who have not completed
training for promotion before the date of meeting of
Departmental Promotion Committee shall also be
considered subject to condition that the required
training shall be completed within one year of the
date of meeting of Departmental Promotion
Committee.

Note 4: Where Juniors who have completed their
qualifying or eligibility service are being considered
for promotion, their seniors would also be
considered provided they are not short of the
requisite qualifying or eligibility service by more
than half of such qualifying or eligibility service, or
two years, whichever is less, and have successfully
completed their probation period for promotion to
the next higher grade along with their juniors who
have already completed such qualifying or eligibility
service.

Group ‘A’ Departmental Promotion
Committee (for considering
promotion) consisting of:—

1. Chairman or Member, Union
Public Service Commission

- Chairman;

2. Insurance Commissioner,
Employees’ State Insurance
Corporation. -Member ;

3. Insurance Commissioner,
Employees’ State Insurance
Corporation. — Member.

Consultation with Union
Public Service
Commission necessary on
each occasion.

RAJ KUMAR
Director General

No. A-12(11)3/2017-Estt. I.—In exercise of the powers conferred by sub-section (1) of section 97 read with clause
(xxi) of sub-section (2) and sub-section (2A) of the section and proviso to clause (a) of sub-section (2) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation,
Regional Director Grade ‘B’/Joint Director Recruitment Regulations, 2013, except as respects things done or omitted to be
done before such supersession, the Employees’ State Insurance Corporation hereby makes the following regulations
regulating the method of recruitment to the posts of Regional Director Grade ‘B’/Joint Director in the Employees’ State

Insurance Corporation, namely:—

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance
Corporation, Regional Director Grade ‘B’/Joint Director Recruitment Regulations, 2018.
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(2) They shall come into force on the date of their publication in the Official Gazette.

Number of posts, classification, level in pay matrix.— The number of post, its classification, level in the pay
matrix or pay scale attached to the said post, shall be as specified in columns (2) to (4) of the Schedule
annexed to these regulations.

Method of recruitment, age-limit, qualifications, etc. — The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

Disqualification. — No person, —
(a)  who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible
for appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that
such marriage is permissible under the personal law applicable to such person and to the other party to
the marriage and that there are other grounds for so doing, exempt any person from the operation of
these regulations.

Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion
that it is necessary or expedient to do so, he may, after taking prior approval of the Central Government and in
consultation with the Union Public Service Commission, by order, for reasons to be recorded in writing, relax
any of the provisions of these regulations, with respect to any class or category of persons.

Residuary matters.— Subject to the provisions of these regulations, all other regulations and instructions, laid
down in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965 applicable to the
corresponding category of posts in the Employees’ State Insurance Corporation, shall apply to the post
specified in the Schedule above referred to.

Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward Classes, Ex-
Servicemen and other categories of persons in accordance with the orders issued by the Central Government
from time to time, in this regard.

SCHEDULE
Name of post. Number of post. Classification. Level in pay matrix or pay | Whether selection
scale. or non-selection
post.
(D (©)) 3 “ (5

Regional Director 94%* Group ‘A’, Level -12 in the pay matrix | Selection.

Grade ‘B’/ Joint (2018) Non—Gazetted, ( Rs. 78,800—2,09,200)

Director *(subject to Non-Ministerial.

variation
dependent on work
load).

Age-limit for Educational and | Whether age and Period of probation, Method of recruitment

direct recruits. other educational if any. whether by direct

qualification qualification prescribed recruitment or by
required for for direct recruits will promotion or by
direct recruits. apply in the case of deputation /absorption and
promotees. percentage of the
vacancies to be filled by
various methods.
N (¥ 9 10)

Not applicable. Not applicable. Not applicable. Not applicable. By promotion failing
which by  deputation
including short-term
contract.
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In case of recruitment by promotion or deputation/absorption grades from which promotion or deputation / absorption to
be made.

an

Promotion:

Senior Deputy Director with five years’ regular service in level-11 in the pay matrix (Rs. 67,700—2,08,700).

Note 1: Promotion shall be subject to completion of level-‘B’-2 training for Group ‘A’ officers devised by the Employees’
State Insurance Corporation.

Note 2: Those persons who have not completed training for promotion before the date of meeting of Departmental
Promotion Committee will also be considered subject to the condition that the required training shall be completed within
one year of the date of meeting of Departmental Promotion Committee.

Note 3: Those persons who are due to retire within two years shall be exempted from completion of such training for
promotion.

Note 4: The Service rendered by existing Deputy Directors in non-functional pay scale under the nomenclature of Deputy
Director (Senior Time Scale) in level-11 in the pay matrix (Rs. 67,700-2,08,700) as on the date of notification of these
regulations shall also be counted as minimum qualifying service for promotion.

Note 5: Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service, or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying or eligibility service.

Deputation (Including short-term contract) :

Officers of the Central Government or State Governments or Union territory Administrations or Public Sector
undertakings or Statutory and Autonomous bodies:

(a) (i) holding analogous post on regular basis in the parent cadre or Department; or

(i) with five years regular service in posts in level-11 in the pay matrix (Rs.67,700-2,08,700) in the Parent cadre or
Department; or

(iii) with ten years’ regular service in posts in level-10 in the pay matrix (Rs. 56,100-1,77,500) in the Parent cadre or
Department; and

(b) possessing the following educational qualifications and experience:

(i) Bachelor’s degree of a recognised University; and

(ii) ten years experience in financial or administrative matters, or dealing with Social Security Scheme or labour laws.

Note 1: The Departmental officers in the feeder category who are in direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation including the period of deputation in another Ex-cadre post held immediately preceding
this appointment in the same or some other organisation/Department of the Central Government shall ordinarily not to
exceed four years.

Note 3: The maximum age-limit for appointment by deputation shall not exceed fifty six years as on the closing date of
receipt of applications.

If a Departmental Promotion Committee exists what is its composition. Circumstances in which Union Public
Service Commission to be consulted in
making recruitment.

(12) (13)
Group ‘A’ Departmental Promotion Committee (for considering promotion ) Consultation with Union Public Service
consisting of:— Commission necessary.

1. Chairman or Member, Union Public Service Commission - Chairman ;

2. Insurance Commissioner (Personnel and Administration), Employees’ State
Insurance Corporation. — Member;

3. Insurance Commissioner (Recruitment), Employees’ State Insurance
Corporation. — Member.

RAJ KUMAR
Director General
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