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EIPLOYRES * STATE INSURANCE CORFORATION
NOTIFPICATION*®
NEV DELHI, 16th DECEMBER, 1959
. .

No.2,2.1.56 Estt. In exercise of the powers conferred

Py sub-section (1) of Secticdh 97 read with clause fxxi) of
sub-section (2) and sub-section (2-8) of that Section and
Sub-section (2) of Section 17 of the Emplovees' State
Insurance Act, 1948 (34 of 1948), the Employees' State
Insurance quporation hereby makes, with the approval of
the Central éovernm ‘nt, the following regulations, namely.~

TEmplByees StaLe Tnaurdnue Lorporatlon .
S e R 2 L

PR (gtaff and CondltiOnﬁ of Serv1ce)

Regulations, 1959,

1. Short Title andACQmmengemwnt ~ (1) These Regulations

may be called the Employees' State Insurance Corporation

(Staff and Conditions of Service) Regulations, 1959,

(2) They shall gone into force at once.

¢+ DEFINITIONS ~ In the regulations, unless the context
Dtherwise requires -
(a) . "Agt" means the Employees’ State Insurance Act,

P

48 34 of 1948);

() "Cemnission' means the Union Public Servige ~ < o oLoLd

Gpmmnnulcn'
T le) “"Corporation” means the Employess' State “nsurance

Corporation established under the hct:
(&)  “Director G unaral“ means the Director General of
the Corporations

rerson appeinted to or borne

o

(e)  "Brnployee" means
en the cadre of the staff of the Corporation;

(f)_ "Month' means a balendar menth;

*Pv*l**bud in 'the Gazelte of Fndia Part-III Section~IV -~
~ on 26th Desember, 1939,
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(g)  "Post" means a post under the Uorporation and a
post shall be deemed to be a posi in Class I, Class II,
Class III or Class IV, according as such post is specified

in Class I, Class IT, Class IIT or Class IV in the First Schedule:

(h)  "Schedule" means schedule to these regulations;
(1) “Service" means a service under the Corporation;
(1} "standing Committee" means the Standing Committees

of the Corporation;

(k)  All other words and expressions used'heieinéfter but
not defined herein shall have the meaning assigned to them in
the relevant rules applicable to the correéponding classes pf

Central Government.servants.

3. APPLICATION -~ These regulations shall apply to every
whole-time cmployee of the Corporation. other than the Pripcipal

Officers appomuted under Se0t10n 16 of the Acts

Provided that a Government servant or an employee of a
locel authority, whosa? services have been or may be obtained
on deputatioﬂ by the éorporation,'may.be governasd by suct terms
amd’gpn&itions'as may be settled by the Director General in
consultation‘with the Govermnment or the local authority converned;

-
-~

Srovided further that an employee appointed on contract or
tenure basis may be exempted from these regulations tc such extent

and subject to the submission of a report to the Starding Committe

t

dy Appointing Authority - ALl appointments'to posts shall be

made by the Director General:

Trovided that .the Standing Committee or the Director
General may, by general or special order, delegate tc any other

authority or officer of the Corporation, powers to make 3PPOiﬂt*
m“ﬁt?,}o any post or leSM of posts other than posts in Class I

and Class TI.

® 0 0 e 0
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5% BPreabation:

v

(1)

Htol g

(2)

(3)

Manager Gr.II/Superintendent/Dj. Manager from the grade

*Substituted By NotlFLOsETS puul15héﬁ in the Gazctte

Every employee appointed to a post by directofiecruit-

ment with 8 view to his eventual substantive appointx
ment to that post shall be on prebation for a period

ef two years except"that'in case of appolntment by ,
direct recruitment to any bosts for whicﬁ the age of
entry is 35 years or abowe and where no training is

involved, the period of probation shall be one year. .

Persons who are inducted into a service/group through
promotion shall also be on probation for a period of
two years, There will be no probation for a psrson
promoted from one grade to another w1th1n the same

group except where the promoticn involves a change

in the group of posts in the same service.

Notwithstanding the provisions contained in (2) above,

promoted to fhe post of Insurance inspector/

a person.
of Head Clerk/Assistant/Manager Grade III/Personal
Assistants shall be on probation for a period of one

vear,

Wherever probation includes on the ‘job' or "Institu-~
tional® training combined with actual performance en,
the job, probation for a period of two vears shall be

essential,

In the case of those who are re-employed before the .
age oif superannuation i.e, ex~military personnel
there will be probation of two years on their appoint-~

ment/re-employment to civil post, »
An®

. &

of India dated 16:6: 1990 (part~-III/Section IV)




e) There will be no probation in the case of offi .rs
appointed to various posts on contract basis,

deputation, tenure basis, re~emploYment after

superannuation and permanent transfer.

(7 The appointing authority may, in suitable cases,
extend the period of probation for not more than
T ' .
one year, except for special reasons., but no employee

shall, %ﬁkﬁugﬁCase, be kept on probation for total

perioﬂ'exééeégng four years in any post.

i1

The appointing authority may, at its discretioq)count

any period or part thereof during which an employee

—~
4]
e

has successfully officiated in a post as periocd of -

probation in that post,

(9) Confirmation of an employee will be made only one
in his service and will be in the regular post in
the entry grade., An employee shall be confirmed in
§he post after ‘he has satisfactorily completed his
period of probaﬁion, and his case has been considered

by the DPC and has been cleared from all angles.

(10) The decision on the question whether an,empl;yee
should be confirmed or whether he should be deemed
to have completed the period of probation satis-
factorily or whether his probation should be extended
shall oxdinarily *be tékeﬁ within a period of
probation and ccmmunicated to the employee‘together
with the réasons in case of extension., An employee
who does not make satisfactory progress or shows.

himself to be inade@uate for the post in any way

-t‘-5u¢oo.
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— 'y shall be informed of his short-comings sufficiently
before the expiry of the initial period of probatlon

to enable him to make spuc1al efforts for improvement.

6, Termination of service:

(1) -'thwithsténding anything contained in these regulation:
an employes shéll“not.leave or discontinuve his servicc
witﬁout giving, where he is a permanent employee,
three months' notice, and in any other case one
month‘s‘notice'in wrlting of his intention to do so,
Lo the oftlcer 1nchaxge of hlS offige or in the case

v , of uhe Head ef an offlce to the neat suparior'.
officer, and unfll the notlce S0 glVbn 1s sccépted
by the appointing authCrity« a

(2§*~ The serv1cas‘oi 8 permanent employee may be terminated

| on‘the~@bo;itign>9f the permanent pest.held bY‘hih in
a class.qg cadre or,:eéuc;;on1iq_thaﬂnumber'Qf posts

. .in tha,class,qr cadre, by the authgrity compatént to

make dppointments LO tng p@gt which the emplOYee holds.
on g1v¢ng ‘three Jonths! noaice or pay in lleu thereof;
provldeéryhégyth;§RRQWer:§hq%L pehggerc15¢divh§r@vfhe
appoiatigg;§u;ho§;ty_i$égotwth§19$:§ctQ$;§?§?Fal'

Y'With~the‘apﬁroval.of»the DirecthvGenergl,uh‘;h
*(3) The services of a temporary enmployee may be terminated
without. agsigning any reason therefor, at any time,
after giving him one month's notice by the appointing

authority:

N - — T Y.
S . . ) , . . ’hr~ R e .o

SN wrien o in e s e ~ e o i

* Substltu*ed vide Notlflgatlon Na, 1(1) ix?Q«Eatt.
dated : 22 e 7 19/4 Gazette No, 34 dqtud 25‘.8.7—&u




Provided thgu thw ::*;carvicga,'c of ony such cwrployee may be
‘-tQIthdELgsiQDLﬂWth‘aﬁd ori- such’ termtn rion the emplovee shall

ERRRIRTRe eﬂQLtled fa., Glﬁimga,ﬁgmneﬁu1vaif %0 "she amount of his pay

-
S

'-F\(%ﬁQ@paL&owﬁqge§gﬁgerM§ pﬁ' a&goﬁ ﬁ fcé?éﬁbthe same rates at

Whlch hu was}dr wxng them 1mmed¢atpﬁyVﬁefore the termination of

o - (r-\( '1L!;

.

,Av...-

hls beerC

.

S ?(35 'any contaélous dlseuse, or:
,pr)f a, thSlcal or'mental dlsabllity which Zin its opinion
with the efficient:d m@‘&é'r@é Yert -~ﬁis duties,
knat%auihorAgyLmQy.
exéw%gth?n }?hﬁpcérhange wjth,therpredadure applicable to the

. correﬁpogdingh ntwqorles Qf_Cantral* overnment employees in

acoordance 1, «of'”he Qemtral ClVll &ervices
5 r'n&

cwme qnj dftCr the LCbult ot sudh med;cal examination is availla-~

ole, deal w1tb the emmloyce ¢n Lhe mannur specified in the

ES

-

Rulés uforesaid

et L7 2 s 7 24 e g e AR 5 e 3 19

*Substltutcd v1de ESIC Noﬁ¢£1catign N 1{1)=1/66-Bstt, T
dated = 31 7 1969, publlshed 1n the Gazette of India

l'“u K
(Fart-IIT Séction TV). dt, st .August/ 1969u

o
pu‘,

v

**ShbstltU* 2 vide NOQlflbdtlon Wom,l(lJﬂ/72~hstt X

dated 24 g773 publlbhad n“Pdrti

Gazette, of Indla No, O datud 13Q;uj75

.
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Pay, Leave, Provident Fund and Age of Retirement -
(1) “he scales of pay attached to the posts under the
Corporation shall be as set out in the First Schedule.
(2) The regulations relating to the grant of leave,

benefit of gratuity and provident fund to the employees

~and the age at which they shall retire or shall be

retired from service, shall be as set out in the Second

Schedule,

(3) The fixation of pay, grant of increment and connected

matters snall, in the césc of an employee, be governed

by the provisions contained in the Fundamental Rules and

the Supplementary Rules framed thereunder. as applicable,
from time to time, to employées of éhe éentral Government,

The initial pay of employees appointed on the recommendatlor

ot the Commission will, however, be as Lepommended by the

Commlssion.

{4) Notﬁithstanding the provisions of sub~regulation (3) -

(2) 7The initial pay of a government servant,

. ‘pezmdnent or temporary, on first appointment
in the-Corporation, on the recommendation of
the Commission or atherwise, shall not be less
than what would have been admis;ible to him
1f he were appointed to a post in similar
scale of pay under the Central Government;

(b)  The service, including the broken period of
service, rendered by a temporary Government
servant under fhe Central Covernment in the

time scale of pay similar to that to which he
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1ls appointed in the Corporaticon, shall be counted

for purpose of increment, provided.he is appointed -

in the Corporaticn without any break after the
termination of his service under the Central

Government,

. C . N
(5) The employees will be entitled to such allowances
Including travelling allowance and concessions as may be
admissible from. time to time to corresponding category of

Central Government servants,

8%  PENSTONARY BENEFITS

(1) All employees of ihe Corporation other than (i}
Principal Officérs (;i) Pérsbns appointed on contract (iii' a
Government servant or employee of lécal authority who is on
deputatlon to the Corporation (iv) re»employeé penSlOHSLAuand
(v) PU181Y temporaﬁy employvees on daily wages basts, who
entered the Service of the Corporation on or after the 4th
December, 1959 shaly be-entitled to the benefits of pension,

family pension,. death-cum-retirement gratuity and servicd

oo
e
s

i e i1

gratuity for thell serv1ce 1n vue Corporation on the same

“scale apd subject to the same tcrms and conditions as are *?ld

down in che Fension hULLu of the Central Government i¢e. t“e

ETNE.

rules laid down in antral ClVLL Sprvlces<Pension) Rules, ~972'

.

Caivil Pensions (Commutatlon) Rules, and Central Civil SLEV ces
(r %qporarv Service) Rules, 1949 or 1965, as the case may be, as

@8 nmodified from time to time;
Lot ‘T . o .
Provided that where the Standing Committee with the

approwal of Central Government; decides not to adopt any such

o

*EUB1ished T0ELS Gagette of India No,.8 dated 23.2,1980 v1ae
Es1C Notification No,A-40(11)- 2/77-Estt, IV’dated 5.2.80.
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modifications or, as the case may be, decides to adopt  them
RO LU S o ST e

with variatijons as ?he Standing Comm;ttge may.deemzfigithe sa...
Pension Rules of ﬁhg Central Government shall apply either
without any such modigication or, as the case may be, with
such variations “as may be mades | : -

! . -

EXPLANATION
= | (a) The employees of the Corporation who have
retained or continué to retain the benefits
) ‘ of the Contributory Provident Fund admissible -
under the Employees' State Insurance Provident

Fund Regulations, 1951 shall enjoy those

N benafits.

(b) An employee who is a member of the contribu-
tory Provident Fund may exercise an uncondi-
tion@i‘and unémbiguous opﬁion to be governed
. , ‘ - by the C.C.3. (Pension) Rules, 1972, within
‘ | ﬁWo months from the date of publication of
the Employees' Siate-lnsﬁrance (staff and
Conditions of Service) Amendment Regulations,
1980, He shall then cease to be entitled to
the Contribﬁtions payable by the> Corporation
uﬁdef Regulation 9 of the E.S.I.C. (Provident
_— . Fund) Regulations, 1951, from the date of his
subscribing to the Contributory provident
Fund and the Corporation's éontributions and
intefest thereon already credited to Contribﬁ—
tory Provident Fund account shall revert to
AR - the Corporetion immediately and the account

shall be convertaed into a GPF account from

® e e 2
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the date the employec has been subscribing to
“the Contributory Provident Fund, The services
of such an employee shall be deemed to have been
rendered in pensionable establishment from the
commencement of his serﬁice.irrespeCtive of tre
period of servicé for which he subscribed to
the Contributory ?rovident Fund and shall count
for pension in the manner and to the extentu

‘ the

provided in the relevant Pension Rules of

Central Government, referred to above.

{2) An employee who entered service prior to the 4th
December, 19859, shall also be entltied to the benerltb
Specified in sub-regulation (1), provided he opts
therefor or is deemed to have optéd therefor in the
manner prescgibed in sub-regulation (3) hereunder in
preference. to the beneflts of the ﬁontrlbUtO”Y P”OVldent
FUBdVadm;831ble under the'bmployeas‘ State Insurance
CorPO?ation (Provident Fund) Regulatiocns, 195i. An

employee on, exercising such an option or having been

. deemed as having exercised such an option, shall cease

to be entitled to the contributions payable by the
Corpoxatlon under regulation 9 of the aforesaid Provide:
Fand Regulations from the date. of his subscriking to’the
“ontributory Provident Fund and the Corporation's
contributions and interest thereon credited to his
Cbntributory Provident Fund Accounts shall revert té

Tu, Corporation immediately and the account shall be
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his
option

converted inte a non-contributory provident fund account
from the date the employee has been subscribiﬁg to the
Cohtributory Provident Fund. The service of an employee
Ppting for the benefits éf pcension etc. iﬁ this manner
shall be deemed to have been rendered in pensionable
establishment from the commencement of his service in the
Corporation irrespecfive of the period of service for
which He subseribed to the Contributary Provident Fﬁnd
and shall count for pension in the manner and to the

extent provided in the pension rules.

(3) The employee referred to in sub«regulation (2) shall,
upto the 30th April, 1965, exercise an unconditional and
unambiguous option in the form appended to these Regula-
tions, electing the pensionary benefits or retaining the
existing Contributory Provident Fund benefits under the
Employees! State Iﬁsyrance Corporation (Provident Tund)
Regulationq, 1851, as the case may be, The option once
exercised shall be final and irrevocable. Any such

1

ployee from whom the form of optiogzis not received -

fwithin the date aforesaid) or whose option is incomplete

7 or conditional or ambiguous, shall be deemed to have

opﬁéd for the Pensionary benefits. i

(4) an empioyee who sustains an injury or dies as a
result of an injury or is killed in the course of and as a
consequence of the performance of his duty, may be

awarded an extraordinary pension on the same scale and
subject to the same conditions as laid down in the’

Central Civil Services (Extraordinary Pension) Rules
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of the Central Government as in force on the date of

the publication of this notification and also subject
to such modification as may be adopted hereafter by the
Stasiding Committee of the Corparation with the approval

of,$pe Central Government.

(5) *Phe following terms oceurring in the Central Govern-.
ment rales aforesaid shall have the meanihgs as assigned
below to them in their application to the employees of the

Copporations

(1)  ¥Accountant General” means the Chief Accounts

Officer of the Corporation,

(i1) “Audit Officer® means the Accounts (and Audit)
Offiger in the Corporation, whatever his official
desiéhation~in whose circle of audit an employec
is serving or in respect of verification of
serviee for pension is holding or has held a
jpérmanent non-tenure post in a substantivé

capacity,

(1ii) YForeign Sérvice 7 means service in which an
employee receives his substantive pay with
the sanction of the competent authority from
the source other than the Employees!' State

Insurance Fund,

1

{iv) ‘General Revenues" mean the Employess' State

N

Insurance Fund,

T :
(v) (a) "CGovernment Service" means service in
the Corporation,
(b) “CGovernment servant' means an emplovee

of the Corporation,
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{vi)

v\,,

Y(vii)

S B PO

"Head of Department” means the Director

General, Employeers' State Insurance Corporation,

“Local Government or Central, Government of
India or the President” means the Standing

Committee of the Corporation.

(viii)"Qualifying Service" means service under the

COTPOPainE in a.penSionable post which an
employee holds substantively (on a’permanent
establishment) immediately before his retire-
ment drfaég%ﬂ and shall include continuous
temporary.or-officiating;senvice in the-

Corpgration other than periods,of casual/daily

rated uEPVlCQ and the service paid from confln-

“genCLes in a pcnsionable pth followsd without

(ix)

1nterrupblon by confirmatlon in the Same or

another post

“Preasury Oiflcer means an Offlcer of the
CurpQ‘«tlon authorised to make pavment: from

the mployees’ atate Insurance and

9, Control and Diééibliﬂé‘; A11 employees of the

.Corporation shall be subaect to the superintendence and

control of the Director General and'Sball be governed by

such rules of conduct, discipline and control as

hereinafter provided or as the Director General may, from

time to time, by general or special order, specify.

R e L e PP
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v*Vide Notification No,1(1)w1/72-Estt,I-C-II dated 14.7.76

published in Gazette No,31 dated 31.7.76.
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L/ij/\ The appolntlnv autharlty or any authorlty to which it

15 svbordlnqte or, the dlS%i other
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\"’j’;i""""_[‘[ v ul» ‘L\ h‘[.;,..)_{\’.
(a) ey dlSClPllnan proeeedlng against]hjm is
vaoz o Tads

ey \"U 3 Qi
5719“”f' contemﬁiaLed or is Ppﬂdlngs or

(aa) ‘where “in- the oplnzon of the aUthOPlty aforesaid
X " Vi nddeold Ll
iyt T

TN e, YT
.h“'wvihL he hqs engaved himself in acLlV1t1es ‘prejudicial

'r‘,g‘.-‘.';"-_ P R RN apt iyl

A ,._,),(.

to the 1ntereu£ Of the security of the state; or

, \V/Qﬁj/ where a case against him in respect of any criminail

offence is under investigation, inquiry or trial,

jh«..- ~..:'
PYOVldEd that whére the order of susPension 18 made by

"“1 (3 f\ s

shall forthwith' report'tﬂzthe dprlntiﬂg éuthorlty, the circum-

Stances: ir mhfoh tne ordnr"wa

2 An emp Loyee shall- “be’ daéme&'to have bwen placed under

N, e
. | SN e poftaniiil
vsusp@n ion by an’ order of tne app01nt1ng authOTluy -
A TP SR~ B LSRR SH

28 £y

with effect from the date of his detention, if he
is detqlned in cuaLouy, whgther on a criminal

' charae or otherw1se, for perlod exceeding forty-
elgnc_heurs;

in

[

(b) . with. effect “from' the daLe oi hlS Conv1ctlon, if,

an oIIence,,he is
ot SERIIU I b ST
. ISR SR - S S

B it i i b S i

guiﬁ*mons T@gfo 35 su%stltﬁfod by

Zstt. I, datea j1w7 T969 publlbhpd in the Gazette of Indis
e ISR IR YR

~ T
(PartrtT: Jegtlon IV) dated 16, 8 1969,

::.“
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sentenced to a term of imprisonment exceeding forty-
eight hours and is not forthwith dismissed or removed

or compulsorily retired consequent to such conviction.

SXPLANATION : The period of forty~eight hoﬁrﬁ referred to in
Clause (b) of this sub-rggulation shall be computed from the
comnencement of the imprisonment after the conviction and for
this purpose, ihtermittent periods of imprisonment, if any, shall
be taken into account, | | |

(3)  Where a penalty of dismissal, removal -or compulsory retire-
ment from service Jmposed upon an‘empIOyee under suspension is
set aside in appeal or on rev1eW'under these regulatlonm and

the case {s remitted for Further ingquiry or ackyon or with any
other directions, the order'of his suspension shall be demed to
nave continued in foréedﬁ~andfrom'the date of the original order .
of dism'~~a1, rCmoval or compulsorv retirement and shall remain
in force until further orders.

(4)  VWhere a Penalty of dismissal, removal or compulsory retire-
ment from service imposed upon an employee is set aside or
declared or rendered void in conseqﬁence of or by a deCisioh
of a court of law and the disciplinary authority, on a consi-
teration of the circumstances of the case, decides to hold a
Yurther inquiry against him on the allegations on which the
penalty of dismissal, removal or compulbory ‘retirement was
O“Lélnally imposed, the employee shall be deemed to have been
Placed under suspension b the appointing authority from the
date of the original order of diswissal, removal or compulsory
retirement ond shall continue to remain‘under suspenéion until

Turther orders.
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) (&) An order 6f suspension made or deemed to have been
. made under this regulation shall continue to remain
in force until it is medified or revoked by the

authority competent to do 50,

.(b) Where an‘empique is suspendéd or is deemed to have
been suspended (whether in connection,witb any disoi—
Plinary proceeding or otherwise), and any other disci-
plinary pfocéeding is cbmmenced against him during

Tl continuance . of that suspension, the authority
competent to place him under suspensibﬁ may, for
reasons to be recorded by him in writing, direct that
the:employee'shall continue to be under suspension
wrtlil the termifiation of all 5r any of such proceedings,
(c) An orderhof ;Qspension‘made or deemed to have been
made under this regﬁlation may at any time be modified
or revoked b the authority which made or is deemed to
have made the order or by any authority to which that

authority is Sub~ordinate, . -

1T, PENALTIES -~ The follbwing penalties may, for good and
Sufficient reasons and as hereinafter pfovided, be imposed on.

an employee, namely ;-

MINCR PENALTIES ;-

-

(i)~¢en3ure;
(ii) Withholdihg of his promotions ' 4 o .
(1ii) recovery from pay of the whole or part of any.
pecuniary loss caused by him to the@rporation

by negligence or breach of orders;

(iv) Witﬁholding of increments of pay;
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MAJOR PENALTIES :

»(v)

(vi)

EXPLANAT ION

within the

(1)

reduction to a lower stage in_the time~scale of

ﬁay for a specified period, with further directions
as to whether or not the employee willlearn an
increment bf'pay during the period of such reduction
and whether on the expiry of such périod, the
reduction will or will not have the effect of

postponing the future increments of his pay;

red&étion to a lwwer'time~sca1e of pay, grade
or post which shall ordinarily be a bar to the

promotion of the employee to the time-scale of

. pay, grade or post frdm‘wbich he w=s reduced,

with or witho 't further directions regarding
conditiéns of restoration to the gfade or post
fram which thévemploye@.was reduced and his

seniority~and*pay én such restoratioﬁ to‘thaﬁ

grade _or posty

Compulsory retirement;

rem@vai irom service whlch shall not be a

disqual:fioatlon for further employment undsr

Corpanatian,

.'i

The following shail not amount to.a penalty

meanin%;of this regulation, namely :

withholding of increments of pay of an employee

!

ﬁOr‘fi'7failure to pass any departmental examination

B
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(iidi)

(iv)

(v)

R U
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in accordance with the regulations or orders
governing the post which he holds or the terms

of his appointment;

stoppage of an employee at the efficiency-bar
in the time-scale of pay on the ground of his

uniitness to cross the bar;

non~promotioﬁ of an employee, whether in a
Substantive or officiéting capacity, after
consideration of his case *by a duly constituted
Departmental Promotion Committee* to a grade or
post for promoticu to which he is eligibles
reversion of an emoloyee officiating in « higher
grade or post to a !ower grade or post, on the
ground that he is coisidered *¥by a dily
constituted Departmertal Fromotion Committee# to
be unsuitable for- sucl higher grade cr post or

on any administrative sround unconne ;ted with

~bis conduct;

reversion .of an employee appointep on probation
to any other grade or post, ~to his permanent grade
or post during.or.at the end of tie period of i
probation in accordance w:th the cerms of hLl's

appointment or the regulations ard orders

gowerning such probation:

R R B et A < e S s et Ve il 8 - e . i -

* Inserted vide Notification No,Vi , (1)74- dated 13.1,1992

Fublished in the Gazette of Indi: . 10,3, part-IIL,

Section 4 dated 18,1.1992,




(vi)

(vii)

(viii)

N

12,  DISCIPLINARY AUTHORITIZS -

“ v -
HENES L & PR RS .

neplacement'of the services of an employee whose
Services had been borrowed from the Central'qr

State Government or an authority ﬁnder the control

of Central or a State Government at the disposal

of the Central or a State Governmgnt,mr the authority
from which the services of such an employee had

been borrowed;

compulsory retirement of an employee in accordance
with the provisions relating to his superamuation

or retirementy

terminafion of the services - .

(a} of an employee appointed on probation, during
or at the end of the period of his probation
in acgordance with the terms of his appoint-~
ment or the regulations and orders governing
such probz%ion;‘or

(b). of .a temporary employee in accordance with

regulaticn 6; or

{(c) of an emplovee, emploved under an agregment, in

accordance with the terms of such agreementﬂ

(1) The Director General may impose any of the penaities

Specified in regulation 11 on any employee,

(2)  Without prejudice to the provisions of sub-regulatiomi?)

but subject to the provisions of sub-regulation (3), auzy

of the penalties specified in regulatioﬁ:ﬂ1_may be imposed

on any employee by the appointing authority or the autporlty

specified in this behalf by a general or special order of ‘the

Dirsctor-Cepoeel,




(3) Notwithstanding anything contained in'this regulation,

no penalty specified in clauses {v) to (ix) of regulation 11 ' i
shall be imposed by any authority sub JCLpate to the app01nt1ng
authorlty. | —

~APLAN*T£ON ~ Where an employee holding a Dusf of any class 1s
plOMUtEd whetber on UIOb3+LOP or Lemoora*lly to the post of

the next higher class, ne shall be deemed for the purpose of | ?w

this regulation to hold the post of such higher class,

13, AUTHORITY TO INSTITUTE LROC“JDINGb -

(1) The Director General or any other authority empowered by him

by general or special order may,

(a) institute disciplinary proceeding against any employee:

(b) direct a disciplinary authority to institute
disciplinéry pgbceedings against any employee on whom
.that'disciplinayy authority is competent to impose
_ugdér these regulations any of the penalties. | | O
specified in regulation 11, .

A

(2 A discipiinary authority cbmpeheht‘under theseiregulations
to impose any of‘the;péna]ties_speCified ir clauses (o) ta (iv)
of regulation 11 may insfifute disciplinary proceédings égaihst'
any employee for the impos-tioﬁ.of any of the penalties

specified in nlauses (v) to (ix) of regulation 11 notwithstanding
that such disciplinary authority is ndf competent under these

regulations to impose 'any of latter penalties,

1, ROCEDURE FOR IMPOSING PENALTIES

No dr@@r imposing on an employee any one.of'the penalties
'speoified'in-reoulation 1ﬁ shall be passed except in the manner
and after following the procedure laid down in the Third

Schedule.

W
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15. PROVISIONS REGARDING OFFICIALS ON DEPUTATION TO
CoNTRAL GOVERNMINT, STAT GOVAANMENT ETC,

(1) ‘here the sefvioes of Bn employee are lent by the
Corporation to the CehtrallGovernment Department, State
Government or any other authority (hereinafter in this
regulation referred to as “the borrowing authority"), the
borrowing authority shall have the powers of the appointing
authority for .the purpose of placing such an employee under .
Suspension and of the disciplinary authority for the pUrposé
of conducting a diéciplinary‘proceeding’agaiﬁSt himj -

T « ' . o ;
- Provided that the borrowing authority shall forthwith infori:

the Corporation {hereinafter in this regulation referred to as
UEhe lending’authority") of the circumstances leading to the
order of suspension of such employee or the commencement of the

disciplinary Proceeding, as the case may be,

(2)  In the light of the findings in the disciplinary proceedings

corducted against the~employee -

(1) 1g the borrowing aﬁthoﬁity is of the opinion that
any of the pénalties Specified in aiauseﬁ (1) to (iv)
of regulation 11 should be imposed on the employee,v
A may, .. ,after consultation with thefleﬁding
authority, make such orders orf the cese.as it deems

necessary:

Provided that in the event of @ difference of opinion
between the borrowing authority and.ﬁhe_lending authority,
the services of the employee shall be replaced at the disPOSél

of the lending authority,
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(ii) If the borrowing authority is of the opinion that - any

of the penalties specified in clauses (v) to (ix) of regulation
11 should be imposed on the employée, if shall replace his
Services at the disposal of the lending authority and transmit
to it Ghe proceedings of the inquiry and thereupon, the lending
authority may, if it‘iS the disciplinary authérity, pass such
order thereon as it méy deem necessary, or 1f it is not the
disciplinary authority, submit the case To the disciplinary
authority which shall pass such:orders on the case as it may

deeu necessary :

Provided that before passing any such order the displi-
nary authority shall comply with the provisions of paragraphs

3(25) and 3(26) of the Third Schedule,

EXPLANATION : The disciplinary authority may make an order

under this clause on the record of the inguiry transmitted to

it by ihé'borrowing apthority, or afiter holding such further

Inguiry as it may deem necessary, as far as may be, in
accordance with the provisions contained in paragraphs 3(1) to

3(22) of the Third Schedule.

16. PROVISIONS REGARDING OFFICIALS ON DEPUTATICN TO “THE
CORPORATION

(1) Where an order of suspension is made or a disciplinary
proceeding 1s conducted against an emﬁloyee whose services
have been bhorrowec from the Central Government or a State
Government or local aﬁthorityy the authority lending his
SePViC@’(b@reinafter in this’regulation referred to as "the
lending authorityf“shall forthwith bhe informed of the circums-

tances leading to the order of suapension of the employee or
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- of the‘gommencement of the dlsc1p11nary proceedlng, as

the case may be,

(2)7 In the light of the findings in the disciplinary proceed-
iﬁg conducted against the employee if the disciplinary authority
is of the opinioh that any of the penalties specified in

clauses (i) to (iv) of regulation 11 should be imposed on him,
it may, subject to the provisions contained in paragraph 3(25)
ol the Third Schedule to these regulations, after consultation
with the lending authority pass such orders on the case as it

may deem necessary :

(1) Provided that in the event of a differcnce of
| T opinion between the.bqrrowing authority arnd the
lending authority the services of the employee shall

be replaced at the disposal of the lending authority.

(11) If the disciplinary authority is of the opinion that
anty of the penalties sﬁecifiedyiﬂ clauses (v) to
(ix) of regulation 11 should be imﬁosed on the employee,
"1t shall‘replace the services of such employee at
the disposal of the lending authority and transmit
to it the proceedings of the inquiry for such

action as it may deem necessary.

7. APREALS 1. Nofw1thstanding anyth:ng contained in +hese
Regulations, no appeal shdll lle 2gaingt

[EFERY

viJ any order made by the Chairman of the Standihg

Committaes

(i1)  any order of an interlocutory nature or of the
nature of a step-in-aid or the final disposal
of a disciplinary proceeding, other than an arder

of suspensions




(1ii) any order passed by an inquiring authority in the
course of an inquiry under parageaphs 3{1) to 3(22)

of the Third Schedule to:these Regulations,

18. ORDIERS AGAINST WHICH APPEAL, LIES : .

Subject to the provisions of regulation 17, an employee . *
may prefer an appeal against all or any of the following orders,
nemely :- ’ '
(1) an order of suspension made or deemed to have
Y , . _ ]
been made under regulation 10; :
(ii)  an ordér imposing any of the penalties specified
In regulation 11 whether made by the disciplinary
authority or by any‘appellate or reviewing authoritv;
(iii)  an order enhancing any penalty, imposed under
regulation 11;
i *

{iv)  an order whigh - ]
(a) denies or varies to his disadvantage, his pay,
allowances, pension or other conditions .orf
Service as regulated by regulations or ty

agreement; or

(b) interprets to his disadvantage the provisions )

of any such regulation or agreement;

(v) an order -

(a) stopping him at the efficiency bar in the time

scale of pay on the ground of his unfitness to

cross the bar;
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: | | (b) reverting him while orficiating in a higher
grade or post to a lower grade or post,

otherwise than as a penalty;

reducing or withhnlding the pension or denying

—
¢
—?

T ‘ the moximum pension admissible to him under

the regulations;

‘(d) determining the subsistence and other allowances
to be paid to him for the period of suspension or
) for the period during which he is deemed to be

under suspension or for any : portion thereof';

(&) determining his pay and allowances -
| {1)  for the period of suspension, or
: . R ) ]
: (ii) for the period from the date of his

~

dismissal, removal or compulsory‘retirement

*

fromservice or from the date of his
reduction to a lower grade, post, time-
scale or stage in a time scale of pav,

. to the date of his reinstatement or

restoration to his grade or post, or

’

(£) determining whether or not the period from the
date of-his.Suspensién or from the‘daté or
diSmissal; remOQal, comﬁulsory retireme-t or
reduction to a lower grade, post, time-scale

of pay or stage in a tine scale of pay

ta the date of his reinstatement or restoration

to his grade or post shall be treated as a period

. spent on duty for any purpose.
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EXPLANATION - In this regulation -

(i) The expression 'employea® 1ncludes a person

who has ceased.to be in the service of the

Corporation;

(ii) the expression 'pension' includes additional

pension, gratuity and any other retirement benefit,

>
s s

(1) ~An employeé'bf tbe‘Corﬁoration, including a person
whao hag‘péased to be in the service of the Corporation, may
prefer'an'apﬁeal against éli or.-any of the ord-rs specified in
egulation‘18 bo-the authority specified in the Fifth Schedule' o

to this Regulation in the manner as prescribed in Sub~regu-

lations (2) to (5) of this regulation,

-

e T S
@ pro————

{2) Where any order is passed originally imposing any of

the penalties speécified in regulation 11 or where an order is

e T T

passed on rirst appeal from such original order, imposing
any of the penalties specified in clauses (i) to (iv) of
regulation 11 by an appointing authority sutordinzte to the

recified in tThis -

bude

: , Difector Gengral o to any other authofity 3
| Dehaif’bm-the‘Direétor General,.the appeél against =suc ]
L shall lie to the authority spscified in the Fifir Scredule ’
? or the othier authority so speoified;'as the  case mav be,

(3)
(2),

Notwithstanding. anything condainsed in sub-regulation

where an order is passed originally imposing any of the

penalties specified in clauses (1) to (iv) of regulation 11 -

by an authorityv, subordinate to the sppointing authority,

th: appesl against such order shall, in the first irstsrce,

B [SUPPRIUPIIVISYSESUOTRE PRI ERPIPS PRI ERS VHP SRt S - v ==

*Substituted vide Notification No,Vig,9(1}/74 dt,13.1.92

cuplished in Gazette of India No,3(part-III Sec.4) dt 18.1.92

t




(4) An employee may appeal to the Chairman of the Standing

w2 s

lie to tiae appointing authority and thereafter, if the penalty
has been enhanced by such authority tnot being the Director
General) under paragraph 3(2) (c) of the Fourth Schedule or
regulation 22, to the authority specified in Fifth Schedule or

any other authority specified for the purpose by the Director

.General.

.‘T ’

Committee against any order passed originally, imposing any
of the penalties specified in regulation 11 by the Director
General or against any order passed on first appral from

such original order, by the Director General,

(5) Notwithstanding anything contained in sub-regulation{1)

to (4) -

(i) an appeal agaigst an order in a common procéeding
heid under paragraph 5 of the Third Schedule
= - shall1lie to the authority to which the authority
functioning as the disoiplihary authority for the
4 purpose of that proceeding is imwediately Sub~

ordinatey

~ii) Wnere the person who mede trhé orler ajpealad,
against becomegs, bv virtue of his subseguent
appointmen® or otherwise, the appelliate aﬁthority
in respect of such order, an appeal against

such crder shall lie to the authority to

which such person is immediately subordinate.
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20, SUBMISSION AND CONSIDERATIONfOF APPEALS

4n appeal under regulations 18 & 19 shall be submitted,
cntartavned and considered in &Uch rorm and manner in accordance

with thL‘Procpuuhe laid down in Lh~ buur{b Schedule,

: . 4

21, IMPLEMENTATION OF ORDERS IN APPEALS . - -
The authority which made the order appealed against
shall give effect to the orders passed hy the appellate
authority, : ' : .
w22, REVISION -
(1) Notwithstanding anything contained in these regulations,
in the case of an ordar made under these regulations, the
Chairman of the Standing Committee or the Director General may
within six months of the date of the order proposed to be- r°v15ed -
call ior fhe records of any inguiry and revise any order made -
under these regulations gnd may, - *
(a) confirm, modify or set aside the order; or:
{(b) confirm, reduce,‘enhance or set aside the
penalty imposed by the order or impose anv
penalty where no penalty has been impnsed:
or
(¢)  pess such other ordeis as- it may deem Fit. . : )
“Substituted vide MNotification No . Vig.9(1) /74 dated 13.1.,1992
e

published in part-III, Section &4 of the Gazette of India
cated 18,7,1992, ' ;
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Provided that no 6rder-imposing or enhancing ahy‘penalty
shall be méde by any revising authofity unless the emplaoyce
. concerned hés been given a reason=ol - cpportunity of ‘making a
| | representat&on against the peﬁOItv D“ODOSEd and wnere it -is
! _ propoaed to impose any oi the penaltles specified in claubes
; .

{(v) to (ix) of regulation 11 or to enhance the penalty imposed

“»

by the order sought to be revised to any of the penaltles
speclfled in those clauses, and if an inquiry under para 3
of the Third Schedule has not already been held in -the case,
L no éubh penalty shall be lmpos=d except after an inquiry in’
the maaner laid down in Third bohedule, subjecf to provisiqns

of 'para 6 of the Third Schedule,

(2) No proceeding for revision shall be commenced until after, -

R (i)‘ the expiry of he period of limitation for an appeal;
. .. . or .
(ii) ihe diSposaiAof the‘arpeal,.where any s 'ch appeal
" has been preferred, - |
(3) An application for revision sball be dealt with'in “he
same manner as if it were an‘abﬁeal under these regulations.

. ‘T '

-

? ’ ¥22-.A  REVIEW . The bhalrmdn of the Standwng Committee may -

| at any time, aither on his own ﬂﬁulOﬂ or otherwise, review any

f’ order passed under these regulations,‘when-any new material
|

or evidence which could not be produced or was not available

Y

8T the time of passing the order urder review and which has
~me elfeclt of changing the nature of the ‘case, 'aas come, or

~a&s been brought, to h's notice,

- —— v ews —

aiwrvare R

r_,...

Iudxcpd vide Notification No. Vlg.9(1)/7h dated 13.1,.1992,
F-b.ished in }drt~lIi Section 4 of the Gazetve of Indla dt,18,1,4s

L
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Provided that no ord@r 1mpo»1nc or enhancing any penalty
shall be made by the Chairman, Stﬂuﬂ»ng Fumm]tﬁee unless the
employea concerned has been given a r'ﬁbnnLnln opgorLunlty of
making a representation ggainst the penalty p"opoued or where
it is proposed to impose any of the major penalties specified
in regulation 11" or to enhance the minor penaltj imposed by the
order spught to be reviewed to any of the major penalties and
if an inq&iry ﬁﬁder paragraph 3 of the Third Schedﬁle has not
‘already been held in the case, no such penalty shall be impbsed
except arter inquiring in the manner laid down in paragraph 3
of the Third Schedule, subject to tﬂe provisions of paragraph 6

of the Thirl Schedule,

2

R

. CONDUCT OF EMFLOYEES -

Subject to the provisions of these regulations, the
employees of the Corporation shall be subject wutatis mutandis

to a code of conduct similar to the one prescribed by the

Central Covernment for Central Government servants.

24, THER CONDITIONS OF SERVICE -

In respect of all other matters relating'to the conditions
of service of employens, for wnich no provigion or insufficient
provision hes been made in these regulationg, the rules appli-
cable from time to time to'the corresponding catepory cf Central
Government servants shall applv, subject to such modifications
and variations or excepticns, if any, as the Director General
may, with the approval of the Sﬁanding,committee, by order

from time to time, specify.
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EXPLANATION ¢ For the purpose of these regulations, the
Director Genénal may, with ‘he approval of the Standing
Committee, by order, specify the wosis under the Corperation

A SRR . .
which shall correspond to the posts under the Central Government,

F24wA COMPLTENT AUTHORITY FOR APEFLICATION
OF CENTRAL COVERNVENT RULES e

For the purpose of applioation of Centrél Government
rules to tha employees of the Corporation:uhdéruthesé
regul-tions, the Standing Comuittee shall .be combétent
autnority to execise all the powers and functions which are
veétad in the President/Local Governmenthinistries or
Departments'of.the Government éf India, under the various

Central Government Rules,.

25, RETAXATIONS IN EXCEPTIONAL CASES -

vhere the DLFECtOP General is Sgtiuf‘ d that the
operation ql any regulation or prov1slon in the matter of
lCOﬂdlilon of services of an employee causes undue hardship
in any particular case, he may, wit- the approval of the
Standing Committee, by order, dispensé with or relax the
requlremen .8 of that revu'arloﬂ or pLOVIHlOn to such extent
and subject to such condi- 1on% as may be ”Onaldep“d uecessary

for dealing with the case in a Just end equitable manner,

v OATH OF ALEEGIANCE TO THE CONSTITUTION OF INDIA -

N>
[e))

Every employee shall be req ired to take an oath or
T o . ' . :
soleanly. affiry his allegiance to the Constitution of India

as by law established, at the time of his appointment to the
service of the Corporatlon.‘

Gt A Tt e e e ‘ B L e AR D P Ll =

*Inserted vide ES]C N0+Lflcatlon No, 1(1)~?/62 Estt,I dt |7 7.65
published in the Gazette of India (Part-II, Section IV )dt.28.8,65.
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27; DiCLARATION T0 BE MADE BY EMPLOYEES -
| fvery employee to whom these regulations apply shall
“make the following declaration:
"T hereby declare thaht I have read and understood the
Lmployees' State Insﬁranoe Corporetion (Staff and Conditions
oveLVLLe) he:ulaflons, 1953, and I hereby Subsbribe and

agree te he bound by the saii Reoulailons

WITNESS | . EVPLOYEE
Signature - Name
Name .- _ Nature of appointment
Date ' ' Date of appointment
Occupation ‘ : Signature
Address Date ©

*28, SERVICE OF CRDE RS NOTICE ETC, =

very order, notise and other process made or issued

I3
o]

under these Regulations, shall be served in person on the
empiovre concerned or comm-onicated to him by registered poSt.
"297 PONEP TO RELAX TIME.LIMIT AND TO CONDON: DELAY -

Save as otherwise expressly provided in thess Fegulations,
the aﬁtb@rity.competent under these Regulatlons to ﬁéke any
order may for good and>sufficient reasons or if sufficient
cause is shown, extend the time specified in thase regulations
for anythiag r@quired‘to be done urder these Hegulations or

condone . ary éelav

A e e e B s o [T S S S R T B v . . v oveane ow

Theertes vide A9IC Notification Mo.1(1)-1/36 Estt.I dt 31,1.69
puctisncd in th: Gazette of India (part-I1T Section IV)dt.16.8.0%




*30, REMOVAL OF DOUBTS .
If any doubl arises as to -: “uterpretatimof any

of ine provisionz of these Repuiavions, tre matter shali
be refzrired to the Director Genersl or sueh other authority
as may be specified by the Director General by a general or
Special order, and the Dire:tor General or such authority

shall decide the same,

\
R i T S
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*Inserted vide ESIC Notification No,1(1)=1/66 Estt, T dt.31,1,69
published in the Gazette of India (Part-III Section IV) dat 16,8,6
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(updated revision of schedule below. uuoject to approwdl’
ard notification).

!
j S : THE FIRST SCHEDULE.
. N : 3 b
' ( See Reg.2(g)-& 7(1) )
G oy Yet to he notified
!
{

—————— ww‘mmwwm—ﬂm——nﬂm—\N.—O!luw-uﬂﬁodﬂqawow-vc—wnw—--huﬂﬁ ' -
. SuNO. Des ignation ’ Sgale of pay in Rupees '
o v gy S e b T  Sul g3 w1 LT ” —-———— - O‘uu" -
Sroup A
1. Insurance Commissioner Rs}59003200—6700
2, Medical Commissioner "~ Rs5,5900-200-~6700(plus non-
practising allowance and
s : ' » other allowances as admissiw
. ‘ " ble to analogous posts in
Central Health Service.
- 3 Senior Administrative ‘ . )
grade. Posts in Gxneral ~d Q=
duly Medical Offilcer .
Y Sy SAGuposts in specialist ' ~Ao-
- ’ sub-~cadre
B Dy MedlCul Coruniss ioner, R5,4500-~150~5700(plus non-
Medical Suprintendent/ practising allowance and
Director(Madical) (Selec~ other allowances as admissi-

tion Grade) nonfunctional = ble to analogous posts in
” Ce ntral Hedluh Service,

QNGCldllJt Gr,I1
{selection grad de) rion=-
functional.

I
5

- O~

7+ Director of adwinistration RsS.4500-150~5700,

8. Actuary - : «4100~ 1zhmﬂsJo~150 5000
' ' CUuoer Revision)
9. Deputy Medical Commi- . R8,3700-125-4700-150~5000
. msioner/ /Director (Medical) Plus non-Practising
Medical Superintandent ~allowance and other

allowances as admlssible
to analogous posts in
Central Health Serxrvices.

10, Specialist Grade-IT ; ~d O
- {(Senior Scale) :

11 Jaint Insurance Comme R5,3700=125~4700~150-5000,
issioner/Regional ' T
Director Grade.I,/
Director(Vigilance), .
. Director (duman Resources
& Development),Joint o
Chicf Accounts Ofiicer ’
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Mo.__...Designation _____ . Sgxig of &.i in_Rupess
12. Director (M3u) .. . = “M.37oo 125-4700~ 150 5000
3. Regional Director RS, aooo 100-3500~ 195 5000
Grade-II/Director (P&D)
14, - Dz+cctoL(Publlc Relatio ns)  Rs . -0
15, administrative Officer/ Rs,3000-100-3%500-125~-4500,

Deputy Insurance Comi-

igzioner/Regicnal

Director Grade~III/Deputy

Cnief accounts Officer/

Vigilance Officer/Joint

Regional Director/Joint )

Regional Dicector(Depart- -
mencal Enoqudry).

16, Deputy Director (3ystem) Rs ,3000-100~ 3JOO 1254500

17, Deputy Director{(Work Rs,3000~100~-3500~125-4500
: Scudies) - . :

18, Deputy Director (0fficial ~ Rs.3000-100-3500-125-4500

Language) |
19, Assictant Actuary R, 3000-100-~3500~125~4500
20, Medical Refaree Re , 3000~100--3500-125~4500
2. 1Dﬂﬁtal-3urgeon~ RS.2zOU~7J~hUOO~&un160~4OOO

Plus non-~Practising &llowance
: and other allowvances as
g . zdnicsible to analogous pPosSts
in Central Health 3Service.,

l. Junior Bio-Chemist (para RS ,2200-75~2800-EB~100~4000
non-nedical) (for non medical ‘man)
. Nu:sihg Superintendant Rs.2200~75—“800~EBAIOOW4OOO
. Insurance Madical Of*lcer RS ,2200~75~2800-EB~ 100»4000
Grqde"‘l T
+ Dieticlian _ _ Qe
ST NI S TRl - RS I
[ '7 N
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28y .

29..

30

1s

o b oy e ey b

Ayourvedic Physician

Deputy Regional
Director/Deputy
Administrative Officer
Assistant Director
(Planning & Devolpment)
Accounts Qfficer

Assistant Director
(acturial)
Assistant Director
(System) -

Assistant Director
{{lork Study}) ‘

GROUP_ B

Assistant Regional

Scale of pay in Rupees

s T 0 g W o eyt Bt % e D ey s T e 20 ST i e it ) i 0 Pt S e B s S o e et P it e et Lt s et oot S

Rs,2200-~75~2800-EB~100-4000
Plus non-practising allowance
and other allowances as
admissible to analogous

_posts in Central Health Service.

RS .2200-75-2800~100-~4000.

Rs,2000-60~2300~-EB~75~3200

DirectorpMi nager Grade~I 100~3500. .

Section Offiger/Deputy

Accounts Qfficer
Hindi fficer-
Assistent Engineer

Private Sacrétary to
Directar Yoneral

‘Depty Nussing Suprin-

tendent

~JqO~

~-do- ook

" Rs,2000-60-2300~-EB=-75-3200

100-3500,
-l -

Assistant Matron,/Assis- Rs.2000-50-2300-E3-75-3200,
tant Nursing Suprintendent-
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SeNO, J§81gndtlon . Scale of pay in Rupees

o o e o Lt T S 8 D e i gy D B St NV YN iy W g S et b
group C
P N

1e Insurance Inspector/ R3 ¢1640-60~2E600-EE~75~2900
Manager Grade-Il,
Suprintendent//aAudit
Inspector

2, Senior pPersonal Asafstant Rsel640-50-28D0-EB-75-2900

4y Senicr Optometrise/

Refectiondsts RS.1640~60~2600~EB«75~2990
$q ! AKQLSt R& ¢ 1600502300 ~EB~60-266G0
S5 ASbiL&nt,{ead Clexlk RS ¢ 1400-40-1300~-EB~50-~2300

Manage.: Gr-IIX -

G4 Care Taksr - RS.1400-~-40~ 1802-EB--50~2300
7 rersomial Assistant - RS.1400~40~1600 «50=2300~EE -
~ 60-2600, :
8. Librarian Grade-I RS ,1400-40~1800-EB-50-2300 .1
9, Junior Engineer . RS ,1400-4Q-1800-EB~-50-23C0

10..  UDC Teller UDG-in-chardgs,’ RS.1400-40-1800-EB~50~2300
Laundry Sunervisor

11i; Nurée 'A' Grade/Staff RS ¢1400-40- ~1600-£0-2300-E5 ~
Nurse//Male nurse - 60~2600, :
12, Selection Grade Health RS, 1400-40~1800-EB~-50-2300
Visitor :
3. Seniro E.LG,-echnician RS ,1400-40~1500-E8~50-2300
4, Cheif Ph.o ~wacist RS.1400n40«l6Q0u50—2300~EB~60~
) . : 2600, _
15, Radiographer/Z-Ray R8 . 1400-40-1800-EB--50-~2300
T&LhUiClBU ' :
16. Physiothrapist RS .1400=40-1000-EB~50~2300
17, Occupational Therapist "RS,1400~40~1800-E3~50~2200
18, Arurvadic Pharmacist RS ¢1350~30~1440-~40~-1800-EB~
10 2600 ]
19, utométribE/RGf Ctionlﬁt' R2,1350-30~ ]4d0—40 1800—E3~
50-22Q0
20, Pharmacist " Rs,1350-30~1440-40~ 1%OO~EJ~
’ ‘)O—-c QOO
21, Store Keeper,/Pharmacist Rs.1350~30-1440~40-1800~EB~
cun~clerk (Store). 50-2200,
22, Laboratory Techinician RS 41320-30~1560-E5~40-2040,
23, Plaster Technician Rs.1320--30--1560-EB~40-~2040.
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S,No.  Designation
nﬂw-m‘nnnw-‘—d

‘24,

2§,
27u
28,

29
30,
31.
32,
33,

34.

A5
36. -

37,

3C.

39,

UDC (Upper. Division
Clerk) . . .. :

. . UDC. Cashier .

Stenographey

0.,T. Technician
Medigal Record '
Technician (Seniox)

Special Guille

Lady Hoalth Visitor
Boiler Attendent
T.C.6. Technician
Metal Worker

Selection Grade Staff
Car Driver -

Liaboratory Asgistant

Nurse '3' Grade

Auxiliary Nurse/
Mid~wife

Plaster hssistant

Ragistrar

Hous=2 Surgeoen, House
Physician
LDC/Computer Operator/
Telenhone,lelex -
operator '

" Staff Car Driver/

CAmbulance Driver

43,

. L]:Lﬁ..'

45,

46,

47,
48,

Senior Gestetner
C-erator

Medical Record
Technician{(Ounior)

C.S.R.Assistant.

Operation Theater,
Asgsistant i

Dark Roon Assistant

Linen Mistres:o

Scale of pav in %ugees

4
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RS,1200230=~1560~E0~40~2040

R5,1200~30~1560-EB-40~2040
Plus*Rs, 125/~ per month as
a special pay,

R541200e30w]1560~EBw40-2040

RS ,31200~30~1560-EB~-40~2040

U RS (1200-30=1560-81-40-2040

RS, 1200-30=1560~EB=40-2040
R84 1200~30-1560~E3~40-2040
RS,1200-~30~1440-E3~30-1800
Rs,1200-30-1440-E3-30-1800
RS,1150=25-1500 :
RS.1150-25~1500

RS, 975-25-1150~EB=30-1540
RS 4 975-25~1150~EB~30-1540
RS .975-25-1150~EB~30-1540

RS ,975+25-1150-EB~30-1540

Re,2400(Ist year)
Rs,2475(IInd Year)
R5,2550(I1T year)

Re,275(fixed)

Re ,250-20~115C-E3-25-1500~
with special vaw of R35,40

per month to computer, telex

Telenhone Operator.
RS .950-20-~1150-EB-25-1500,

RS.950+20~1150-E5-25~1500
RS ,950-20~1150-EB-~25-1500

RS, 950~20-1150-EB~25~1500
RS .950~20~1150~EE~25-1500

Rs4050-20-115C-E2~25~1500
RS 4950~20~1150-~EB~25~1500

TP WA S et Seor Mad TS e e e pod ih B s e

-
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Scale of pay in Rupees

P e e dtadandund

RS . 950~20~1150~EB=25-1500

RS o 02501 5-900-ED 201200
RS 825158 00utB~20~1200

RS . 800~15~1010-EB~20-1150
’ O
~do=-

i ]
Rs,800~15-1010-EB~20-1150
RS 4800~15~1010-EB~20~1150
RS 775-12-871-EB-14-1025
RS . 750-12-870~EB~14~940

plus Rs,10 ~Cum carrying
,allowancge.
RS ,750=12-870~EB~14-940
elor ‘
(3

-} ()

333953
SeNo.. . Designagion ... Scale of
o group 'G),
49, “Lift Operator
‘Grovp, 'R,
do &el&ction.srmge Uwessé%
3{ Thyee Wheelep $cooter
- briverx ' .
A35 Récéfd:so:fer
4. Juhgor Gestetner Operator
5 bressér/ﬂai
6. Head Cook
7. Laundry Operator
8. Record Sorter/Jamadar
9, Arned Gaurd
10. aAmbulance Attendegl
11. Chowkidar A
12, Forash
13./ Peon
14, Hald.
15, Sufaniwala
16, Aava
17; Nursing Orderly,/Stretcher
Bearer/sAttendent
18, Coo]\‘ﬁCun‘La—l\'Ia.éalehi
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THE SECOND SCHEDULE
. see Regulation 7727 )

T The conditions.of service of anployees in the matter
of leave, gratuity, provident fund and age of retirement

shall be as specified against the reievant entry below :

Leave : *The Central Civil Sevrvices (Leave) Rules,
1972 as may be applicable to the correésponding

category of Central Government servants

from time tec time,

Gratuity : As may be 1laid down by the Corporation with
, the approval of the Central Government,

Employees' State Insurance Corporation

Frovident :
Fund . .
(Provident Fund) Regulations, 1951,
-‘T ’ ‘ .
I _\:- - et . . .
Aga of : *¥As may be prescribed from:time to time, by
Retirement
the Central Government in respect of corres-
ponding category of Central Government
servants in Rule 56 of the Fundamental Rules.
4 . .

*Fodified vide Notification No,1{(1).1/72 Fett.I datnd 22,7.74

published in the Gazette of India No,34. dated. 24.8.7974

¥ Medified vide EST Notifica“ion No,1{1 w1 /72 Bat, I
dated 9,7,1976 published in the Gazette of India No.31

dated 31.7.1976,




- THIRD SCHALULE

(see Regulation -14)

7.‘ EROCEDURE OF IMPOSING MINOR PENALTIES -
"Subject to the provisicns of sub-paragrapn (25) of

paragraph 3 of this Schedule, no order imposing on an

. employee any of the penalties specified in clauses (1).to (iv)

. . o
of regutation 11 shall be made except after -

(2} informing the emplﬁyee-in writing of the proposal
to take action against him and of the imputations
or misconduct or misbehaviour on which it is
proposed to be taken and glving him a ressanable
op?ortuni:y of-making such representation aé he

may wish to make against the proposal; .

(b) holding an inquiry in the marmer laid down in
sub~paragfaph§‘(2) to (22) of paragraph 3 of
thls Schedule, in every case‘in which thé'discipli~

nary authority is of the opinion that such inguilry
'is neéessary;

{c) taking the‘reﬁresentaticﬂ; if any, submitted b;
the»émployee undar 6lauée'(a) and the record of
inquiry, if ahy; held under clauze (b) inte

considerations and

(a) reéording a finding on eech imputation of

migsconduct or mishehaviour,
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1A, Notwithstanding anything cdntain@d in &lause-(b) of
paragraph % abbve, if, in a case, !t 13 prorosed after
considcriﬁg>thﬁ representation, ii awny, made by the
employee under clause (a) of that paragraph, to withhold .
increments of‘pay‘and suéh‘withholding of increments 1is
Iikely to affect adversely the aﬁount of pension payable to
the employee or to withhold increments of pay for a period
exceeding thrée_years_or to withhold increments of pay with
cumulatiya effecf'for any pe>iod, an'inquiry'shall<be held

in the manner laid down in snb-paragraphs (2) to (22) of

paragraph 3 of this Schedule, before making any order imposing

on the employee  any such penalty,

2. The record of the proceeding in such cases shall include-

(1) a copy of the intimation to the employee of
»ﬁ'» . the rroposal o take action agéinst‘him;
(ii) a coﬁy Qf the stafement of imputation of misconduct
or Qisbehaviour deliyered to him;x
(iii) his reppesentation; if anys
(iv) the’evidence produced during the in@uiry;'
(v) the findingﬂ on each imputations of misconduct
or misbehaviour; and -
(vi) the order on the case together with the

reasons therefor,

3, T PROC SDURE FOR IMPOSING MAJOR PENALTIES -

Mo order imposing any of the penalties specified in

o

clavses (v to (ix) of regulation 11 shall be made. except after

an inguiry held, is as far as may be in the manner hareinafter

provided,




LB

() Whenever the disciplinary acthoerity is of the opinion

3

that tohere are grounds for inquirings into the truth of any
imputaticon of misconduct or mishs avisur against an employee,

1t may iv3elf irqeire -into,. oz anypoint an avthority to

inquire inte the truth thereof,

DXPLANATION ¢ Where the disciplinary authority itself
holds thewinq:imy, any refgrence in subfparagraph (6) to
sub-paragraph (19) and in sub.-paragraph (21) to the
inquiring authority shall be construed as a reference to the

disciplinary avthority.

(2) Where it is proposed to hold an inquiry against an
employee the discipliaary authority shall draw up or cause
te be drawn up -

-

(1) +the substance of the imputations of misconduct or
misbehaviouvr into definite and distinct articles

of charge:;

| . o . . .
(LL)_wa statement of the imputations of misconduct or
mnisbehaviour in support of each article n* charge

which shall contain -

(a) a statement of all relevent facts inclvding any

admission or confession made by the emplcyee

FEES by owhiem the erticles of charge are
reonoget to be sustained.
{(3) The ¢isciplinary : bhority aha P o e )
mebAplinary autnority shall deliver or cause to be
dellvercd:to-tde empLoye= a copy of the articies of charge, ..

«T . ’
Lo Oy F- it Ay e e e R 3 5 ] J O : 1
02 stateni v oFf the imputations of misconduct or mishehaviour
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Cand e iist 2 documents and witnesse%-ﬁy which each article
or Cbifqe is proponad to be sustuiood wad ehall require the
Emplovas  To snbmit,jwithin such wine 23 may be specified,

a writhen statement of bhis defence orl to stete whether he

(3]

desires to e heard in person,

(4) (a)i On receipt of the written statement of defence, the
disciplinary authority may itself inquire inte such
of the articles of charge as are not acmitted,  or
it considers it necesséry to d0‘5§, éppoint, uncer

shb~paragrgph (1) of this paragraph an inv.iring

authority- for the purpbses aﬁa where all the articles

of Charge have been admitted by the employee in his
writteu stetement of defence, the disciplinary
authority shall record its findings ‘on each charge

after taking‘ﬁuch evidence as it may.thiﬁk fit‘and\
-Shallvaot in thg manner laid down in.submparagxaphs,

N(23j‘to (26) below.

(b) If no written statement of defence is submitted

by the employee, the disc{plinary agthcrity way
’ i%seif incuire into‘the articles'of charpe or may,
1% consideres it necessary to do so, apeoing
vvder subwparagrephv(1), an ingquiring authority

for the purpoSe. .
v v ‘ . _
{(c) Where the disciplinary authority itself inguires

N - . . . p s

into any article of charge or appoints an inguiring

avthority for holding an inquiry into such charge,
nay, by an order, appoint an emplovee of the

Corporation or a Goveriment servant or a lezal
By (]
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practiticner to be krown as the "Presenting
U8 irer! to present opn Lt beheld the case in

supiprt of the articic: of charge.

{(5)  Tne disciplineary authority shall, where it is not

tre inguiring authority, fcrward to the inouiring authority -~

‘i) a copy of thne articles of charge and the
Statement of the imputations of misconduct

or misbehaviour:

(i1) a copy Qf the written statement of defence,

17 any, submitted by the employze:

(1ii) _ & copy of the statements of witnesses, if any,

ralerred to in svbheparagraph (2);

L=y
(iv) evidence proving the delivery of the documents

referred to in sub<peragraph (2) to the emplovee;
’ -

and

(v) a copy of the orden appointing the Y"Presenting

Officer®,

S

/
)

The employee shall appear in person hefore the injquiring

authority on s.ch day and at such time within ven working days

from the date of receipt by him cf the articles of caarge and

the statement of the impbta#io&s,of migconsiact or mizbehsviour;

as the inguiring ﬁuthority wRy, by'a notice in writing, specify
g X _

in thie b5hﬁlf, or within such fwrther tine, not eunzeding ten

days asg tho inquiring authority nay eilow,

e R g R SR o e i e s e g e e




' \*3(5),vThe employee may take the assistance of any other

employee posted in the same region or sub-region or a
neighbouring region or sub-region to present the case on
his behalf, but may not engage a legal practitioner for the
purpose unless the Presenting Officer appointed by the
disciplinary authority, is a legal practitioner, or, the
disciplinary authority, having regard to the circumstancés

of the case, so permits,

#%(7-A) The employee may also take the assistnace of a

retired Corporation employee, who is residing in the same region

or a neighbour region, to present the case on his behalf,
s$pjeot_to such conditions as may be specified by the Director
General from time to time by general or special order. -

(8) 'If the employee, who has not admlitted any of the articles
of charge in bhis written statement of defencé or has not
Submitted any written statement of defence, appears before the
inguiring authority, such authority shall ask him whether he is
guilty or has any defence to make and if he pleads gvrilty to
any of the articles of charge, the inguiring authority »° .
shall-record the plea, signAthé record and obtain the

gignature of the employee thereon,

(9) The inquiring authority shall return a finding of guilt
in respect of those articles of charge to which the employee

Pleads guiltv,

s b it s Ay A7 e S U P TH PO T R ey

*Supstituted vide Notification No,Vig, 2(5)~1/74 dt, 5.7,1977
published in Gazette & No.30 dated 23.7.77.

**Tnserted vide E3IC Notification NO..‘](" )-1‘/72 dstt.I (A);
dated 24,4,871 published in Gazette (Part-III, Section-IV)
dated 16,5.19¢1, |

1
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“J(WO) The inquiring authority shall, if the cmployee falls

'tq appear within the specified time br vefuses or omits

to plead, require the presenting'officcr to prcduce the evidence
by which he proposes to prove th» articles of charge, and shall
adgourn_the case to a later dute not exceeding'thirty déys

after recording an order that the employee may, for the purpose

of preparing his defence -

£1¥ inspect within five days of the order or within
such further time not emceeding five days as the
1nqu¢r¢ng atthority may allow, the documents

specified in the 1ist referred to in oub~Paraaraph(2)

(i1) submit a 1ist of witnesses to be examined on his

bebalf;

“NOTE 5 If_the employee applies orally or in writihg for the
supply of $Qpieg_of the stﬂteménts of witnesses nmentioned in
the list referred to in sub~paragraph (2), the inguiring
authority shall furnish him with such copies as early as
possible and in any case not later than three days before
the commencement of the examination of the witnesses on behalf

of the disbiplinary authority,

(1ii) give a notice within ten days of the order or .
witiin such further time ncot exceeding ten days
as the inquiring authority may allow, for the
discovery or productlon of any dovnmcntn which
are in the possession of the Corporatiaon but not
1 mentloned in the 1list rexerred to 1n sub~

parapraph (2).,

NOTE . The emplovee shall indicate the relevance of the docu-

. \
ments required by him to be discovered or produced, by the Corporatinr.
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(1f) The inquiring authority shall, on receipt of the notice
for the discovery or production of dcﬁ@ﬁentsr ferward the
same or copies thereof to the aucho~ity in vwhose custody or
possession the documénts are kept, with a requisition for

the production of the dooument'by such date as may be

o

specified in such requisition;

~

Frovided that the inquiring authority, may, for reasons
to be recorded b- it in writing, refuse to requisition such
of the documents as are, in its opinion, not relevant to

the _case.

© ,{12) On receipt of he requisition referred to in sub-

paragraph (11), every authority having the custody or possession .
cof the requisioned locuments shall produce the same. before

the inquiring authority:

Provided that if the authority having the custody or
posses¢idn :of the requisitioned documents is satisfisd for
reasons to be recorded by it in writiang that the produstion
of all or any of such documents would be agains® the pudblic

s

interest or security of the State, it shall inform the ingniring

authority dccordingly and the inquiring authority shall, on
being so informed, cammunicate the information t. the embloyee
and withdraw the requisition made by it fer th2 rrodrction

NN :
or alscovery of such documents,

(13) On ‘“he date'fixed for the inquiry, the oral and
documentary svidence by which the articles of chsrge are
propesed to he pﬁoved shall be produced by or on behalf of
the disciplinary anthority; The witnesses shsll be examined

By or cn behalf of the Fresenting Ofvicer and may be cross-

C ey
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examinzd by or on behalf of the emplcyee, The Presenting
Officer shall pe entitled to re-cxamlue Toe witnesses on
any points -on which they have been cross-examined put not
on any new matter, without the leave of the inquiring

auvthority, The inquiring authority may also put such

I'd

guestions to the witnesses as it thinks fit.

(14) If it shall appear n=cessary before thé close of

the tasge on.behalf of the disciplinary authority, the
inquiring authority may, in ius discretion, allow the
Presenting Officer to produce evidence not included in the .
list given to the employee or may itself ocall fof hew evidence ' .

or recall and re-~examine any.witne$s>and in such case the

employee éhall be entitled fo have, 1f he demands it, a

copy of the list of‘furtber evidence pfoposed to be produced N
and an adjournment of thé‘inquiry for three clear days before
the pfoductian of such new evidence, exclusive of the day of
adjourament and lhe,day to which'the ingriry is adjournsad.

The inquiring sauthority shall gi&e the employee an oppertunity
of insgecting such documents before they are takén on the
record, %he inguiring authority may also allow the‘emn%oyee L
to preduce new evideice, if 1t is of the capinion that tToe

production of such evidence 18 necessary in the irtzrest of

Justice,

NOTE 1 New evidence shall not be permitted or called for. or

any withezs shall not be recalled to fill up any gap in the

)

evidance, Such »vidence may be called for only when there

5]

is an inherent lacuna or defect in the eviderce which lLas

been produced originally,
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(15) When the case for the disciplinary autbority is closed,
the employee shall be required to étate'uiﬁ Gefence, orally
or Ln wriling, as he may pfefér, 17 the defence is made
orally, it mh&ll he regorded and the émpluyee shall be
fequir%d tg sign'the record, In either case, a copy .of the
statement éf defencé shall be given to fhe Presénting Officer,
if any, appointed,
T .
'<16) The evidence on behalf of “he employee shall then be
produced, = The. employee may examine himself in his own behalf,
if he so prefers. Thé witnesses produced by emplovee shall
then be examined and shall be liable to cross-eramination,
re~exasnination and examination py the inqdiring authority
according to'the provisions applicable tb the witness for‘tbe

disciplinary authority,

(17) The inguiring author;}y may, ‘after the employee closes
his case, and'shall,-if the employee has not eZamined himself,
generally question him.on thé.circumstances appearing against
him in the evidencé for the pﬁrpose of enabling the emplbyee
to gkplain any circumstances appearing in the evidencs'.

against him,

(18) The inquiring authority &ay; after the completiri of the

[

production of evidence, hear the Presenting Officer, 1f any,

agpointed and the emnloyee, or permit them to file wpitten

briefs of their resnective case, 1t they do desire,

(19) If the employee to.wﬁom a COpy of the articles of cherge
has been delivered, does not submlt the written statement of
defernce on or beforé the date specified for the purpose’-or does
not appear in‘perﬁpn before the inguiring auvthority or étherwise
fails er refuses to comply with the provisions of this paragraph,

the irgquiring; authority wmay hold the inquiry ex-parte.




.20 a) ‘Jhere a disciplinary suthority competent to impose
‘ ! . . ’
A any of the penalties svecified in clauses (i) to

{iv) of regulation 11 (but not competent to

impose any of the péualties Specified in clauses
(v} to "ix) of regulation 11), n-s itself ing-ired
into or cansed to be ing ired into the articles

o any chargé and that authority, having regard

to its own findings or having regard'té its decision
on any of the findings of any inquiring authority
appointed by it, is of the opinion that the
penalties specified in clauses (v) to (ix) of
regalation 11 should be imposed on the employee,
that authority shall forwafd the records of the

. ihquiry to such disciplinary authority as is |

competent to impose the last mentioned penalties,

(b) The disciplinary authority to which the records
are so forwarded may act on the evidence on the
record offmay, if it is of the opinion that

furthgr‘examinetion of any of the witness is

necessary in the interest of the jvstice, recall,

examine, cross-—examine and re-ocxamine any such

witnzsses end may impose on the gadloves sach
1
penalty as it may deemn fit in sccordanze wifth
these provisions, ‘ .
O
(21) ‘harever any' inguiring suthority, after having

nezrd anl r20uvded the whole or any part of ‘the evidence in
an inooiry, céaSes to exercise juriﬁdiction therein, and

is suvcecseqasd by another ing:iring authority which has; and
which exercises; such jurisdiction, the inQuiring authority
so suaceeding may act on the evidence so recorded by its
predecessor, or partly recorded by its predecessor and

partly recorded by itselfs
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Provided that if the succeeding inquiring-authbrity -
is of the opinion that further examination of any of the
vitnesses whose evidence has alre«dv been recordad 15 necessary
in the interest of Jjustice, it w7 rzecill, examine, Cross-
examine and reQexamine.any such witrnesses as heveinbefore

proyidedn

After the conclusion of the inguiry, a report

N
N
N

S
ot
o=

s

shall be preparzd and it shall contain :

(a) the articles of charge and the statement of the

imputation of misconduct or misbehaviour;

(b) the defence of.the employee in respect of each

article of charge;

\ . . >
(¢} =an as:cssment of the evidence in respect of each

article of crarges

{d) the findings on easch article of charge and tae

e .

, reasons therefor.

EXPILANATION : If in the opinion of tue inquiring authority

the proceedings of the inquiry, establish any article of charge

different from the original articles of the cbargn,'it.may .
record its fihdings on such articles of ciarzel

Provided taat the findings on such svtiele of charge
stall rnot be recorded vnless the emploves hag elihor =daitted
the frcots on wwich such article of charge i based or hés
had a re:sonakle opporiunity of'defeﬁéinq himgolf aesninst

suct articte of charge,




5 Fum
(ii) the inquiring acthority, where i* is not itself
the disciplinary authority, shall forward to o
the disciplinary asthoirity the reccrds for
; inguiry which shall incluvde
(a) the report vrepsred by it under clause (i)
(b} the wriizen statement of defence, if any,
submitted by the employee;
{c) the oral ani doc mentary evidence produced
in the course of the inguirw:
(d) written bricfs, if any, filed by the
Presenting officer or the employee cr
poth during the co-rse of the ingquiry; and
{(e) the orders, if any, made by the disciplinary
? b g
authority and the inquiring authority in
1 . -
AR ’ regard to the inquiry,
2\ O aa . A . . . . . ' . C
(23 the disciplinary authority, if it s not itselrf the

-
Cinguiring authority may, for reasons to be recorded by it in

writing, remit the case tg the inq ifing aufhori#y for ofurther
inquiry and report and tﬁe inquiring authority shell thereupon
procaed to hold the furcher inguiry according to the nrovisioas

conts ned in sub~paragraph (1) to (22) above as #3r zs m-v De,

(24) The disciplinary authority chall, if it diragrees with
the findings of the inquiring authority on any avticles of
chargs, record its reasons for such Qisar~rezment and rocord

its nwn findinge on such charge, if the evidence on record is

sufficisnt for the purpose.

25) 1P the disciplinaryv acthority having regard to its

o~

Hy

indirygs o all or any of the arvicle of charge is of he

opinion that «ny of the penalties spccified In clauses (i) to-(iv)
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of F?gulﬂtion 11 should be imposed on the employes, it shall
notwi: ‘hstanding anything contaiced in paragrachs 1 to 2 of

tiis ochedule make an order imrosing such penalty. ‘

*(Zéj If the discigiinaryvauthority having regafd to its
findings on a:l or any of the articles of charge and on the
hasis of the evidence ddduced dU”lﬂ the inquiry, is of the -
opinion that any of the penalties specified in clauses (v)
to (ix) of regulation 11 should be imposed on he employee,
tit fshall make an order imposing such penalty and.it~shn11
not be necessary to give the employee any opportunity of

making representation on the penalty proposed to be imposed.

4 COMMUNICATION OF ORDIR3 w

Orders made by “he disciplin‘ry authority shall be
comuiicated to -he emplovee who shall also be supplied with
a copy of the report of the inguiry, if any, held by the
disciplingry authority. and a copy of i s findings on each
arcicle of charge, or where the disciplinary avthority ia
net the_inquiring authority, a copy of the-report of the
Li'ulflﬂp authority , and a statement of findings of the
disciplinary autbority together.with brief reasons for its
disagreement, if any, with the findings of the daguiring

authority (unless they have alread: been supplied to him).

5 COMMON ~ PROCEEDINGS

(13 ‘lhere ' "two or more employees are concerned in any case,
the Director General or any other authority oompeuent to
impese the penalty of dismissal from service on al! sguch
employess may make an order directing that disciplinzry

action agsinst all of them may be taken in = common proceeding,

e L T S S N I LT Tt 7 N e N ot

srltubed vlde Notlflcatlon No Vlg.8(1) /h du. ?7 5 1983.
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EOLL ¢ IF the authorities competent to impose the penalty
of dismissal en such employses are different, an order for
Talcing disciplin?ry ~etion in & common proceeding may be
made hy the’hl*a@st of such authoritirs with the consent of

the oth 3G .

(2) Subject to the provisions of sub~-regulation (3) of

regulation 12, any such order shall specify -

(1) the authority waich may function as the
disciplinary avthority for the purpose of stch

common proceeding:

-,
fse
B4

p—

the penalties specified in regolation 11 which
sich disciplinary authority shall be competent

to impose:

{iii) T wpether the procadure laid down in paragraphs

T to 2 or 3 shali ba followed in the proceeding.

-

5, SPECIAL PROCEDURE I CERTAIN CASE -

Notwithstanding anything contained in paragraphs 1 to 5 -

(1) where any penalty is imposed on an employes on
the grovad of conduct which has led to his

conviction on.a criminzl charge, or

y Lils where he ‘disciplinary authority is S”“lSIlCd for
reasons to be rucorded by it in writing that it is
not reauonab]y practlcable to hold an inguiry in

'the manner provided in thege Requlatlons or
?

Ddirector General is satisfied that in

s

the iaterzst of the Corporation, it is not

the

T1ii) where

ci

expedient to hold any inquiry in the manner

provided in this Schedule,




the disciplinary auvthority may consider the circumstances

of :he case and make such orders thereon as it deems fit

“Provided that the employee may be given An oppor-
tunity of making representation on the penalty to be imposed

before any ords=r is made in the case under clause (1),

@rouRTH  SCHEDULR

(see Regulation 20

1, _~“’?&RI®QQF LIMITATION FOR APPEALS

Nouappeal shall be entertained unless s-ch appeai is .

preferred within.a period of forty five days from the date

on which a copy of the ord ¢ appealEdAagHinSt.iS delivered-

to the appellant:

Frovided that the appeliate authqpify may entertain
the app@al‘ 8ftef the expiry of the said period, if it is
satisfied tha t “the apprellant had sufficient cauvse for not.

+

Ve
preferring the appeal in tim€.,

24 FOr! AND CONTENLS OF APPEAL -

(1) dyery person preferring an arpeal shall do so
séparately_amd in wis own name, : .
(2) The appeal shall be presented té the authority to

whom the appeal lies, a copy‘being forwarded by the appellanﬁ

to the auvthority which made the ord.:r appealed against, It
“ll contain all naterlal statements and arglmEﬂtS on which

“he appeLlant relles, and shall not contaln any dlsrespectful

or ilaproper l2nguage, and shall be uomplete in itself,

e - e e e NN - 7 et e B b i e MSA 0 e B e B fewemd

Ry Added v1de NOtlfLCntlon No VLrT 9&1)/7h Dt., 13.1.92 publlshcd
in part-IIT, opctlon 4 of the Gazette of India dt.18.7 »1992.

@ Substituted vide B3IC Notification No,1(1)-1/66-Lstt,T
dated 31.7,60 published in th- Gazette of India, FPart-iII
“LCt‘Oﬂ - IV dated 16 8 1969, )
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{3) The authority which made the order appealed against

shall, on ree

eipt of copy of the arpeal, forward the same

with its corments thereon together with the relevant records

to the appellate authority without any avoidable delay ‘and -

/ forwithou&'Waiting#gny‘direction from the appellate.authority.

3. CONSTIDERATION CF AFPPEAL -

(1) In the. case of an appeal against an order of

Sﬁspension, the appellate authority shéll-consider.whether

in the light

of the provisions of regulaticn 10 and having

regard to the circumstances of the case, “he order of

- suspension is justified or not and confirm or revoke the

order accordingly.

¢, ! . . . . ,
(2) In the case of an appeal against an order imposing

any of the penaltiss specified in Regulationid or enhancing

any penalty imposed under the said Regulation the appellate
o _

authority snall consider:

(a)

(b)

whether the procedure laid down in these
Regulations erd the Third, Sched :le has been
compliad with, and if not, whether such non-

7

compliance has resulted in the failure of justice

whether the findings of the disciplin~ry acthority

are warranted by the evidence on record; and

whether the penalty or the enhanced penalﬁy imposer.

is adequate or inadequate or severe: and pass

orders . -

+

{1} confirmin», enhancing, reducing er setting

‘

aside t-e penalty: or .

©




(1i) remitting the‘case to.the authority which
imposed or enhanced the penalty or to any
.other authority w1tn such directions as
it may deem fit ir the circumstances

of “the case:

“Provided that if the enhanced penailty which the éppellate
arthority - proposes to impese. 1s one of the penalties specified
in clauses (v) to (ix) of regulation 11 and an inquiry under
sub-paragraphs (1) to (22) of paragraph 3. of the Third |

G
‘Dchedule has not qlreAdy been held in the case the acpellaue
JaUthOIlty shall, subject to the provisions of parapraph 6 of
the Third Schedule, itself held such an inquiry or direct that
such an inguiry be held in accordance with tre prov1sions
_contained in sub-paragraphs (1) to (22) of paragraph 3 of the
Third Schedule and thereafter, on consideration of the
preoeeedings of such an ?nqﬁiry, make such orders as it may

-

- deen fit,

(iii) If the enhanced penalty which the appellate
authority proposes to impose is omeof the penalties
specifisd in clauses (v, to (ix) of the Regulation
™M1 and an ingriry under provisions éontained in
sub-paragraphs (1) to (22) of ﬁaragrapb 3 of ‘the
Third Schedule has already been held in the cése,»

the appellate éutbority,shall after. giving the

[

¢ 3ubstituted vide Notifie~tion No,Vig L8(1)=74 dated 27,5.19€3




(iv)
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appellant a reasonable.opportunity, as far’

- as may be, in accordance with the provision

of sub-paragraph’ (26) of paragraph 3 of the

Third Schedule, of making a.representation

’against the penalty proposed on the basis

of the evidence adduced during the inquiry,

make such orders as it may deem fit; and’

no order imposing an enhanced penalty shall
be made in any other case unless the appellant
has been given a reasonable opportunity, as

far as may bg, in accordance with the

“ provisions of paragraph 1.to'2 of the Third

Schedule "of the Regulations, of making a.

representation agriust such enhanced penalty,

/

(3) In an appeal against any other order specified

in Regnlation 18, the appellate'authorify shall consider

‘all the circumstances of the case and, make such orders

as Lt may deem just and equitable,

o




3, No

Degcription of
Officers/Staff
(2)

{1}

[~ 6(3;;..1
SDEE. | FIFTH SCHRDULE
'3ee Regulations 4, 12 & 19)

Rl R T T SUIPRVI RIS IR 15 AT

1. Group 'A' and
"Group 'B!
Officers

2, Senior Personal
Assi~tant,

i
v
3. Insurance
Inspector/
Harnager Grade II/
Senior Hindi
Translator

4, Junior Hindi
Translator/
Personail
Assistant
(Group 'C')

Administra—'penalty
tive Officer
II/Medical
Superinten-
dent/Director
~ (Medical)Delni
and NOIDA, =
Director, Sub-
Regional Cffice
Fune/Joint
Regional Jirec-
tors, Sub-Regio-
nal Offices,
Nagpur, Feadurai
and Coimbatore,

7

1)Director of To impose

Director
of Admi- dministration minor/wajor
nistration penalty,
{2)Regional s
Directon -0 impose
irector/ minor

4dministra-
tive Officer,1I/ Penalty
Director{Medical)
Delhi/Medical
Superintendent/
Director(ledical)
NOInA/Director,
Sub-Regional

Office, Fune/Joint
Remione) Directors
wub-itzgional Offices
N=gpur, adur=i =nd
Coimbatore,

Section 4 bf the Gazette of India dated 18,1.1992,

#xtent of powers Appellete

Appoint-.  Discip- | , :
~ing linary of RDisciplinery Authority
Authority . Authority  Authority :

(3 e 88 o L5) (B
Director Director To impose Chairman,
General General minor/major Standing

: penalty Committee,
_ég;ggi?;g (1)Insur-  To impose Director!
ner ance Comm~ minor/major .  General
issioner penalty -
Insurance ‘
Commissioner(q) Insu- To impose: Director
rance minor/major General
Commissio- penalty '
ner : :
(2)Regionail To impose - Insurance
Director/ .minor Commissioner

Insuraiice
Commissioner

.-

Director of
Adminis~
tration.

S T T T 9 bk Te et TR PETLLITT T
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(1) (2) (3) (4) (5) (6)

5. ALl the I, In all the Regional o impose Director
remaining regions, except - Director/Admi-. minor/major Adminis-
Group 'C! sSub-regions in nistrative . - penalty tration,
and Maharashtra and Of ficer-I1/

“roup 'D! Tamiinadu: " Diréctor(Medi -
Staff, ~ cal)Delhi/Medi-
-~ Hegional Director/ cal Superinten-.
~Administrative  dents/Director
Officer-II/Director{Medical JNOIDA
(Medical )Delhi/ | ~
Medical Suprinten- N
dents /Director
(Medical )NOIDA,
AL, In the sub-regions () egional- To impose Director
of Maharashtra Director minor/major of
and Tamilnadu : Maharashtra/ penalty Adminis-
- Tamilnadu, “tration,
Regional Director, {i1)Director, To impose Regional
Maharashtra/ Sub-legional minor penalty Director
Tamilnadu, Office, Fune, Maharash-
, Joint Regional tra/Tamil
p Pirectors, _ nadu,

Sub<Segional
Offices, Nagpur,
Madurai and
Coimbatore,

HNOTE 3 The term ' Insurance Ihspébtor/ﬁanager Grade-II!' shall include all
other poests like Office Superintendent/Insurance Inspector(Legal)
. 8tc, In the same~gadre,. | - ' . C Y

e

3

P O




22 and the

FBAVINGS
1) The suEstitution of Regulations 10 to
Third and Fourth Schedules by these -legulations shall not
affect the previous operation of the said Regulations and
Zchegules or of any,hotificaiion or any order méde, or

¢ and any

the

anything dohe, or any action taken thereunder
at the commencement of these Regulations shall be continued

proceedings under the said Regulatiohs and Schedules pending

S
and sisposed of, as far as may be, in accordance with
as if such

.
Regulations and Sched.:les as now substituted
proceedings were taken under the Regolations and Schedules

.

so substituted,
in the Regulations as now substituted shall
whom the provisions

Nothiﬂg
depriving any employee, to
t of appeal which
these Regulations.

(2)
be construed as
of the said Regulationé appiy of any right

2d accrued te him befere the comencement of
of these

Ap zsyppeal pending at the commencement
compencement

(33
tegulations asainst an order made before such
<hgll be disposed of in accordance with the provisions of the

Hegulations as now substituted, as if such order were made and
the appeal were preferred under the said Regulations as so

N

substituted. '
As from the commencement of these Regulations, any

(4)

such commencement shall be preferred or made under the

appeal or application for review agzinst any orders made before
zaid Regulations as amended by these Regulations, \

frovided thst nothing in the said Regulations as so

»

amand o shall be construed as reducing any period of limi-

in force before the commencement of these Regulations,
s TS
Lo

tation for any apneal or raview provided by any Regulation

R

vide OSTC Notification No.i(71)-1/6¢ ‘ .
in the Gazette of India, Part-IlI Section-IV dt 16

*Inserted
puhlislbod
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"O_P“Tulno N FORM.

Having fully understood the comparative advantages .
[ .

SR . . q X ; )
and disadvantages of pensionary and Lontributory FProvident

Fund benefits as applicable in ny case, . : ‘ -

A(i) I opt for the pensionary~benefits'bn the terms
and conditions laid down iﬁ regulation 8 of the
Employees‘ State Iﬁsurénce Corporation (Staff o -
and Conditisns .of Service) Regulations, 1959 as
amended -~~vide nofificaﬁion NO,  voooon.0oononns .

dated .v........ ., published in the Gazette

Of Irldia Of ’tl’le 00"000#0'!0!o.ﬂ\'blvubll'ﬂ'nv'0'.'

[

© 2 0 82 80 v0 s 0O ANEDE S Py

.11} I .opt to continue under the Contributory ProVident
AR -Fund benefits under the Employeés' State Insurance

Corporation {Frovident Funds) Regulaiions, 1951,

‘litness : ' Signature L.ooi...ee.

Slgnature couiiiiiiis e e e

Iq‘:“'}]e ll’l f‘ll L A O O N R A N R R Date R R R
in Block letters)

])eslg‘t_lation LA I I B I B NS B Naﬂ)e in full. LU A R B R U B BN A B B B 3
< {ia Block Letters) , .

Office 0‘&«‘90&»‘".0..0".5‘# L)esj_gna.t.}.on leC'luvv“hB«d!lO“d‘.l'-

O.Efice .dﬂ'i“'uuvﬂ‘-vdudFUDIL-"“'-

Note : Strike out item (¥) or (ii) which does not apply
r _to you'according to your option, s
AR

F

-~
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. AR

CERLIFICATE

- (#pplicable only in case of Class IV and illiterate
employees and to be signed by an Officer of the
Ymplovees' 3tate Insurance Corporation in a scale

the maximum of which shall not be less than Rs.3500/«p.m)

The rul=s were explained to Shri ..... .... .. ‘e
p

- in my presence, S
- T N
Signature .....v.vveerevenvoons
Name @ iuviiiincennareivinnone
(I Block Letters.
Designation ....;;..J..,......

ACKHO /LS DGHENT

‘-QECCiVed fl’."OlIlShI‘l §0 4830w e e @ L O ¥ U UGS KEDOWEOEWNOUOE B DG

-
A Designation ....:.. OfFiCe veviuunon voun.o. seeasoes .
an option dated ......c.cv.o
/ (1) for the pensionary benefits
.7 (2) for the Contributory Provident Fund Benefits.
\T: . -
Signature L,..ioiiieie. caiaiiaas
= D’T"Si%‘n'ﬁtlon -u’ﬁ‘ Vee e v @ ~ee”




	esic staff (1)
	esic staff (2)
	esic staff (3)
	esic staff (4)
	esic staff (5)



