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i snii*i
Iessy Franco,-
DD, SRO
Thirr-tvannatJ':ap

Boben Rapheal;
Depuiy
Dii-ector, R0
Thrissur, Kerala

G. Kur"uppan,
DD, ESICH
Lrnakufam

E.

Raveendran,
DD {5T5), SRC
Kozhikode

K. Sasidharan .
DD, SRO,
C$imbatare

Yarghese,
SRO

Kozhikorie

APPENDIX.XI

1" In the pre-revised recruitrnent
regulations for the post .cf Regional
Direcior Grade 'Bfloint Director notifierj
an 22.7.7995, r'oi- promotiofi to the post ,
five years regular service as Depu$
Direclor'

{Insurance/Ad ministration i Fina ncelTrainin
g) was prescribed.

In the year 2011 hierarchal structure sf
the aforesaid two posis was cha*ged wiih
up gradation of the post of Regionat
Direstor Grade 'BTJoint Director from
Grade Pay Rs. 6600/- to Grade Pay Rs.
7600/- and pravision of grant cf {STS} to
Deputy Directors in the grade pay of Rs.
66G0/-. Due to change in the hierarchal
order of the posts, revised RRs for the
post of Regional Director Grade 'B'lJcint
Diredor were notified on 2.11.2*13. In
the revised RRs, for promotion io the po*
of loint Director ten years regular service
as Deputy Birector uncier Primary Clause
and twelve years combineci service as
Deputy Direstoi'and Assistant Director out
of which five years regular selice as
Deputy Director has been pravided .

The revised provisions cf the RRs fcr the
posl were notified with the approval of
the ESI Corporaticn, MoL&E, UPSC and
after taking opinion from the DoP&T.

The revised proulsions in ihe R.fis are
creaiing a pecuiiar situation where juni+i-
Deputy Directors appointed to the post by
promotion are tieirq conside;"ed fai
promotion to the post oi loint Director
ignoring senicr Deputy Director
appointed by direci recruitrnent.

l*lot-&E vide their letier No. S-

D.

i. Existlng RRs fcr the post of Regional Director Grade
'Bfioint Director pubtished on 02.11.2813 and there
are nc compelii*g circumstances fo:- amendments of
the proposed RRs within 4 years. By increasir-.rg the
residency period for promotio:r to the post of Joint
Director Nc. of Officers including us will be adversely
effecled. As per existing RRs, we woutd be eligible for
promotion on 01.01.2019,

7. As per DoP&T instructions vide' letter No.
A8.1401448/2010-5sit. (RR) dared 31.12.2010. para
3.1.3 provides tor inse*ion of proviso clause as follcws
Para 3.1.3 "Where the eligibility seruice for prornotion
prescribed in the existing ru/es ts being enhanced {to
be in mnfotmity with the guidelines ssues by t*is
department) and the change is likely ta af ct
adyersely sone persons holdinE the feeder gmde posg
on regular basts, a note to the effect tiat the eligibility
service shaft antinue ta be the same for persons
holding the feeder posts on reguiar basis on the Cate
of notifrcation of the rewsed de5 could be ncluded in
the revised rulel'

,1. The draft notificatiofi is not legally sustainabte.
There is no such posts of -'Sr.. 

Deputy Director" in pre-
revised PB-3 GP Rs. 6600/- in ESiC. As there is no
order regarding creation of the post of "Sr. Deputy
Directoro as on date of publishing of draft notificatio*,
the draft RR tormulated taking into consideration ihe
service in an assumed cadre is not legally valid.

4. As per existing RRs, we would compiete 12 years of
combined regular service as Assistant Director and
Deputy Directoi by 08.i1.2018 and rviil be eligible for
promotion w.e.f. 01.01.2019 whereas as per ciraft RRs
we will have to wait further from 24.07.2017 to
become regular 5r. Dy. Director first depending on the
\acancy position which ultimately delays nry legitimate
right for promotion. This may result in denial of chance
of promotion as nlany of the DDs iike me now STS may
:-etire wiilin 3 tc 5 years period.
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EXAIVIINATTON GF THE SUGCESTIONS/CO}IMENTS RECETVED FROM T}IE STAKETICLDERS IN CONNECTTON
WIT}I PROPOSED AMEN}MENTSIFR,{MTFIC OF RECRUIT&IENT RESULATIONS FOR TIIE POS"S OF DEPU?Y
DIREC?OR, SEN.IOR DEPUTY DIRECTOR AND BECIONAI. BIRECTOR GRADE 'B'/JOINT DiRECTOR ili ESI
CORP0RATION .{S PUT UP ON Ti{E OFFTCIAL WEBSiTE OF ESIC vrDE MEMORANDUM NO. A-12{1I}3tt01?-E.r
DA?ED 29.17-2017 IN COMPLIANCE OF DOPT OM NO. AB-1481716112008-ESTT" (RRi DATED 13.I0.2&ts.

Objecti onsl Su g gestion-received Examination of
suggestionslcommenB

5. Draft RRs will
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-l E'1

2112013-SS.r daied 29.11,20:5



Ttog

(dafe was ind\rertenW wdtten as

isp d, DeprrtY,D{r.eefa-s*.q$- &e @dre,sf B*ilt
Director.

5. Frequent changes in RRs/Framing poposed draft
I{Eris,nct *ryirxg aily refit pg,rys.se ts,t*.e f,€
f*€feS alse,,buf mereiy aira* al ,r*ar+.:illElrisioB,€f

p1!* of servlce d prornoteA A*pr.ty A, 
"rs-m 

GnV
thefi a posshle cfiance for prornotion, ,:, :, .

7. It lr=,rgq &tAe,.pr,Wes{,fsr,an rw*rB in*Rs&rthe6t,rrayt<iid,e,eropp,l "' -

1. ,[raft RRs for Sr. ,@uty Oi,retor-GEEffi
to create a separate cadre as Sr. Dy. Directdr. Thesta&$-$Io rnay be' maiataired.

6?,7. $*e&ia#frJ-) a$,Assis#int frbz*ar s, &iga$
zr €r. *I i:tt tha

25. 1 1.ZSISJ dtre*ed ttre.Slf,b effiniiae
d]e is$e ard serd the propod b tie
Ministry fs amendment' to''eounreni
regulaUors in consultau=on with IFSC.

present revision inTrqffioet i
stnrcture fro,rn Deuty Director m I

REgisfid !ere@,.6@e ..F.ffCIttrt Direeter
is proposed to be cinngeri.

3, :Ihq,@'sf'Senior** Ei ka rew proposed post witrr specifid
number of post in place of otistirq post of
De$rty Direltor (SfS) and approvat of the
competent autl$ity is being hken
simultaneousf with this propsal.

4. Revised provision has been provided
as pef direction of fre tvlol&E ard in
order to remove the anomaly in SE
odstirg RRs for $e post of Reg*onat
Dire& Grde'B?otnt Director.

5. Ttrcre will be no urdue a$ran@re to
Be dkegy reeruited Deptdy 4tse*ers.
On the mnhary in tfe existing RRs many
qgql|ry triiec aFFsrn@ ry *ree
r:eq1liiffit e{€ in di
re.i -$ffi as &reir iufiiar ara beisg
mnsiderd fsr promotion before them.

6, Frrynt Broposal, for a{r rnetfs in
RF-s far the post is,as pr dirdsr #t*!e
MoL&E and abo ihat after imphnerHatiron
of seventh CPC recomnendattons ;elEon
in RRs for fte p6t wes already due.

2.. In rcmr{anc,e with,D+F&T AU. }to. }&f401?j4e
2010 pra 3.1.3, fte foflowirq notes shouU be irserted
in dmft RR of krint Directtr.
"Failirry which umbird rcgular xrvice af 12 1mn k.tfie *D& af wpr*lt Wr in t*ej* t€ {fts.'S,th&1,77i,fi0f1 iit&r6Fg tb Wettat svie AM as
ryft F-{P {S:{s} witfi W)4 tnaW reuef rr {es.

-ils-



(47,600-l,5lt0{}/) oat of wndn S-yeaE of regutar
savice should be tn the grade of Depilty Directar h tt?e
Gnab af Deputy Director in tevet -i0 ( Rs. 561A0-
1,74500/) {inr}uding the regalar seruice rendend as
ryly Director {STS} with pay tutatnx Levet ti {Rs.
62700-2,08,700/-J,

3. It is therefore humbiy requested to consider the

iHrw*
DD{slisi, SRCI
Nand Nagri

functionally similar having same delegation of powers.

llence, functionatly the cadre of Asstt. Director and Dy.
Director- shculii be treated as same" Grie!€nces with
respect to proposed draft RRs are as follows:-

Requiations 2017

1. The existing RR of Dy. Director had come into
existence on 12.12.?014 with provision of NFS€ to Dy.
Dircctor in column 4 of schedufe of regdiflon. By
proBosing draft RRs, we are reviewingitlust after 3
years which is violatlon of part 3 para 3.1.5 of
guidelines on frarning/amendments/-relexatjon of
re{ruitrnent rules and c}early indicates biasedness of
rnanagement towards a particular group of afficers.
The abstraG of guidelines is as follows:-

L The post of Dy. Director ard Assistant Diredor are

1. Due to proposed change in the
hierarchal structure ofthe posts wilh
inBcdudion of the post ef Ser.lior Deputy
Director with spedfied nurnber of po* in
place of Deputy Director (STS)
amendrnents in RRs for the post of
Deputy Director is essential.

2. ifthe present proposai ior
amendmenis in RRs for the post of
Deputy Director, Senior Deputy Diretor
and Regional Director Grade .B,#oint

Director is approved, the previous
proposal for arnendments in RRs fcr t:e
post of Deputy Director initiated in 2016
will become infructi:ous due to change in
the hierarchal structure.

3. Numberofposts has been decreased
due to provision of specified number of
posts in the higher post of Senior Deputy
Director.

4. In the existing RRs for the po$of
Deputy Directcr notified in 2015 N+n
Fundionaf Pay Scale has been provided
arter five years of regular service.

"The recruitment rule should be reuiewd once ln 5
years with a utew to etrecttng such change as are
n€cessary to bring them in conf*rmity with the
changed positio4 incl.tding additions te or reductions
in the strength of the loyver and htjgher levet pos9!,

2, The process d circulating draft ESIC Dy, Director
recruitment regulation 2016 is still under process and
even before the same could be finalized this new draft
recruitments regulatians 2012.has also been circulated.

13" number of posts of DDs in draft regulation of
2016 was shown 515 and in draft regulation-20l7, it is
show* 385.

4. Column No. 4 of schedule RRs provides for giving
non function pay scate in level 11 of pay matrix on
compietion of five years w.hich is contiary to eariier
practices in which the Deputy Dir,ectors were given Non
Functional 5r, Ime Scale just after compl6Ung four
years of service.
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For draft ESIC Sr. Deputy Directcr R.ecruitment
Reouiations 2017

1. 180 posts of Sr. Dy. Diredor has not yet been
created and sanctioned by the appropriate authority.
Hence, declaring No. of posts 180 in Recruitment Year
20L7 is grcssly incorrect and manipulation with facts of
the case.

2. The existing RR of Dy. Director had come into
existe*ce on 12.12.2014 with provision of NFSG to Dy.
Directcr in column 4 of schedule of regulation. By
proposing draft ESIC Sr. Dy, Diredor RRs, we are
reviewing it jusi after 3 years which is violation ot part
3 para 3.1.5 of guidelines on
framing/amendmentslrelaxation of recruitrnent !-ules
and clearly indicates biasedness of management
towards a particular group of officers.

3. In qolurnn No. 11 of draft RR of Sr, Deputy Director
no failing which clause is incorporated and as per
DOP&T guidelineg failing clause should be inseried.
The management is changing all RRs for- benefit of 11
officers who are going to be benefited frorn this undue
anci untimely changing of RRs.

For draft ESIC Reaionat Director Gr. B/Join! Director
Recruitment Regulations 2_017

1. The existing RRs for the post of Regional Director
Gr. Bfoint DireCor is es per the guidelines prescribed
by DoP&T for formuiating recruitment rules and is
beneficial for rne. Changing it in afiy-rilay wi{l hamper
my promotion prospects. lience the same is opposed.

Z. As per DoP&T instructions vide letter No.
AS.L4Q17 14812010-Esttrr {RR} dated 3 1. 12.2010, pam
3.1.3 prcvides for inseriion of proviso clause as follows
Para 3.1.3 "Where the eltgibility seruice {ar p,romot:**
prescribed in the existing rules is being enhances ito
be in confarmtty yvith tt'te guidelines issues by titis
department) and the change is likely to affect
aduersely some persons holding the feeder grade pests
or; regular basis, a noi€ to the effea that the efigr'bllig
seruice shall continue ta be the same for per_<G.)s

holCing the feeder posb en regula:. basis tin the riate
of notificatian of tlte revised rules, could be include,j it;
the reuixd rule{

1. The post of Senior Deputy Director is a
new proposed post with specified number
of post in place of existing post of Deputy
Director (SfS) and approval of the
competent authority is being taken
simultaneously with lhis proposal.

2. Due to praposed change in ihe
hierarchal strudure af the posts wlth
introduclion of the p€st of Senicr Deputy
Director with specified number of post in
place of Deputy Director {5TS)
amendments in RRs for the post of
Deputy Director is essential.

3. There is no such DoF&T guideiines
which prescribed incorporation of failing
which dause nacessarily. On ihe contrary
one of the reasons for amendrnents in
RRs for the posts of Regional Birector
Grade'BfJoint Director- is to rernoye
anomaly arising due to incorporation of
failing which clause in tlre RRs of the
post.

1. Amendments in RRs fcrr the pos| is
proposed as per direction CIf the MoL&E in
order to remove anomaly in the existing
RRs due to incorporation of failing which
clause"

2. -orcgraph 3.1.3 ai tne DcP&T OM l{s"
A8.1441il+8/2010-Est! (RR) dar4
31-12.2S18, dws nqt apply in the in#*L
case as here qualifuirg service iar
profllotion has nct been enhanced. By
present revisien in ilre RRs hiefbrchai
strueture fronr Deputy Director ro
Regional Directar Grade 'B'#oint Direcr-er
is proposed to be changed.

3. The cjraft RRs have been designed in such a way
that it is going to make il officei-s eligible after
completion of just 9 years on 01.01,?019 whereas as
per the existing RRs and DoP&T guidelines, they are
eligible after completing 10 years of service on
01.01.2020. On the Contrary, as per the exislirjg RRs
2013. total of 45 olicers

3. Revised provision has been provided
direction of the MoL&E a*d in

to remove the an**'raly in the
as pef
order
existinc

lr -': I lt:-



to be eliEible on 01.01.2019. Whereas if Hre RRs are.
amended as proposed. I alo*gwith 44 other officers
witl becorne eligibte on 01.01.2024,

4. The perso* who are beneflciary of proposed draft
RRs had already r€aped unlawfut benefii of getting Non
functional promotion for the post of Dy" Director STS
after just completing 4 years cf services without
rnandate of the &en existirg RRs and also in violation
of Do?&T instructions as con-tained iB para 3.LZ-7-

5. The 1* Note of column No. 11 of schedule draft RR
?017 states that \ervice rendered by Sr, Dy. Director
in Non functional pay scale under the nomenclature of
Dy. Director Sr. Ime Scale shall also be munted as
minimum quaii$ing service for promotion under
primary ilause as well as failing which clause.', Ii is
unconstitutional for foliowing reasons:-

L The use of this provision will allow direct recruitment
officers double benefit for nothing for following
reasons:-

{a} financial upgmdation benefit for non {unctional post
{b} use of this non functional experienee counted as
functional experience.

Ii. The beneficiaries have gained thls non functional
prcmoUon through _blckdoor entry in ju$ four year in
DoP&T g*idelines as contained in para 3.12.2 whereas
many of ihe orfieers were provided non function
prornotion after five years only.

5. 135 posts of loint Directors as per existing RRs has
been changed to 94 in draft RRs 2017. The note
marked as asierisk is ccntradietory as at reflects that
the figure is not yet finatized.

7. The proposed draft RRs are in. yiola ion of para 3. 1.5of existing guidelines far
framinglamendmentslrelaxation of recruitment rules
which provtdes review of RRs once in 5 years.

8. In colurnn Nc. 1L, the proposed primary clause
should have fuiling which ctause as per DoF&T clause
which clearly proved that the management is changing
all recruitment regulafions for benefit oi 11 officers
who are going to be benefited from these undug and
untimeiy changing of RRs.

Hence, incorporation of new ESIC Recruiffient
Regulations 2017 for the post of Dy. Director, Sr. Dy.
Dirertor and Regional Director Gr. BlJoirf, Director is

4. The DepuEy Director (STS) has been
given io the officer concerned at the
relevant time as per apprcval oithe
MoL&E. There is no violation of DoP&T
instruction as Depul/ Directar (S!5) is a
non functional pay scaie and not a
promotional past.

5. {iFhe Note has been provided as per
DoP&T guidelines. l{owever this provision
will also be scrutinized by i4oL&E and
UPSC.

{ii) The Depu$ Diredor {ST5} has been
granted to eligibie Deputy Director initialty
after four years as per appro'ral of the
MoL&E and thereaiter after five irears as
provision for Deputy Directc,r {STS) were
inccrporated in the RRs for the post of
Depury" Director in lune 2015.

6. Post of Joint Director in the Draft RRs
as put up on the official website of the
ESIC vide Memorandum No. A-
r.2{11)3/2017-E.1. dared 29. 12.2S17 were
tentatiYe and subjecl to change efter
approval of the competeflt authcrity
which was expressly menEoned in the
dmft RRs. Along with prsent prepsal
revised sanctioned strengih ofthe posts
have also been put up for approval of the
Corporation.

7. Draft R*s for the post has been
prepared as per diredion of the MoL&E
in order to remove the anomaly in the
existing RRs.

8. This s:ggestion is not as per DaP&T
guidelines.

\i3



ll 6. ,GanEte,

E-D; 5A0
I&rd,

F0r the post sf Sr. Dy. Dirs{or Ie eEgibeft,f ciit€ria of.
5 years sharld be dranged to 4 years in line with the
Standard prwision of organized group A service, since
ffre be{}e-fit of 4 }€ars vrms also al*ady providd to:Dy,
Director in *e past.

Thel-4oL&E wf$le eo,rrtpeltrir€ aFF${al to
the five Group'A'posts on administrabve
sr:de vid-e tlTeir IeU-ssts. A-
120181S4#011-SS.I {ft I} deted 23,7013
also cornreyed ftat the officers of the
ESIC do net fafi under$€ Group :A'
Organised service. Hence this s,rSg.rti*
cannot be acceoted.

LZ to
13

V. K. Goyal,
Retd- J.B.

emd Kunrar.
aB, ,sRO
Inane

Tl}e, a@ihqrent,rilras not frlund aloqg :w{.th re-.I1}ai}.

t4 to
?2

Rarfidl Rai.
DD. ESIGF1
lYarcda,
Ahmedabad'
Fl.K Shaw,Bp,
SRO Varanasi,
Rakesh
C.traulan,
DD{F}, D(M}8,
eepak F?alrk,
DDi 

'{M}},lEanaj
Kwnar,DO,
SR0, Surat
BhuFnder
Kumar Bep*ty
Oirector,Hqrs,
M.P. Priya,
DepHty
Dire@r{F},
e.o.
Vijalawada, S.

Saakar, 'Dep.ullt
Dirffir, sRo
Salem,
Chendrashekl:a
r R. Patil,
Deputf
EBreetrtlS{18*
P-me, K.C Jha,
Betrjfy Bir,stsr
{Flnarrce}.
ESrCUH.
Iilandanagar.
IRdore,
Sudhakar
SF€h, Deputy
Dire or , :fiqrs

{Vigi}ance}, Shri
K.R.ftavi
Kumar, Deputy
Directcr, SRQ,
rrruoau, snn

Braft fiRs hav€ been presared righEy a*d,I e<tenC my
tull support and thanks for preparing the RR

Ne exarninatian- reEui@.

*\lt{ -



Nischai Kumar
Hag, Depuly
Diredor ,5R0,
Ir{arol, 5.
Krishna Krrnar,
Deputy Director
(Finance), R.O.
Chennnai, Sahil
Aggarwal,
Deputy
Director, R.O.

Jaipur, Shri
Rajiv Lat,
DepuQ Directsr
lncharge, SRO
Nand Nagri,
Shri Darbara
Singh, Deputy
Director , R.O.
Jai"t:mu, Shri
Neeraj Kumar
Sharma,
Deputy Director

, R.O Jaipur.
Sarrjeev Kumar,
Deputy Direflor
, SRO Vadodara

P,S. Panda, Dy.
Direclor, RO
Odisha

34 to Faiiv I al fn-*.,
ordiinator, ESIC
Group 'A'
Officers'
Welfare
Associa$on,

Shri Anil Kurnar
Ranga. Deputy
Director, RO,
Faridabad

in the CA No. 732/ZA37 Hemant Kumar Pandy and
others vs ESIC and others Hontle CAT has also
ordered to modifly the said RRs.' ESIC Group 'A'officers
extend its full sdppoft to the proposed RRs and
promotion conditions built therein.

It is also suggested that the nomenclature of the psst
oi Senior Deputy Director and loi*t Director may be re-
named as loint Director and Additional Directsr
respeclively. As there v+ill not be any flnancial burden
aver ESIC for these minor cianges !n nomenclature
and merely change in nomendature without changing
any other conditions will not only motivate the direct as
well as the promoted officers but also create a sense of
Dride with elevated status.

The proposed namenclature of the pxts
are appropriate as it will require minimal
changes in .rarious regulations.

36 to
47

P. Antony
Rajan , Deputy
Director,ESICH
Tirunelveli, S.

Karuppusamy
SuMaram,
D.D. SRO
Koehikode,
Sanjeev Yadav,
Denr*v

(1) Deputy Dircdor : Column {4i may be amended as
"Grant of Nan Functional Grade to Level 11 on
completion of four years regular service in the post ta
align with service rules oi other Organised Group 'A'
Central Services.
(2) In Senior Deputy Director, th€ post itsetf may be
re-designated as Yoint Director' as the post is
proposed to be made functional post. Re-designation
of the posi would be logical and relevant and also
bring in more remqnition and status to the pcst.

{1)The MoL&E while conveying approval
to the five Group ?'posts on
administrahve $de vide their letter No. A-
]2DLB f a41791 1-5S.I (Pt,I) dated 7.3.20 L3
also conveyed that the officers of the
ESIC d+ not fall under the Graup'!t'
Organised service. Hence this sugge$ion
cannot be accepted.

f2) 8ri3]: The srooosed nomenclatures

*iis*
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Diredor, SRO
Aumngabad,
Prasnth D,
Deputy
Director. .SRO
Thiruavanantha
puramr
Shivendra
Kumar, Deputy
Director, R.O
Ahmdahad,
Mangrninlai
Sitlhau, Depury
Director, ISICH
Peenp, Shri lai
Prakash
Sharm4
ilpnrrhr

Director, R.O,
Indcre, Shri
S,V. Yuyaraj,
DepuU
Director,SRO
Coimbetore,
Shri Arul Raj 14,

Deputy
Director, SRO
T'irunelveli,
Rakesh
Kumar,DD,
R.O.
Ahmedabad, A,
Kishore.. Depury
Director, ESIC
Hospital Sanath
Nagar

Sachin Flartand
Tajave, DD,
SRO Thane

(3) ln Regional Director Grade 'B]loint Director r:he
po$ may be redesig*ated as "Addiiional Director".

of the posts are appropriate as it will
require minimal changes in rarious
regulations.

48 to
ll -]

Sar.€eer 1. The d;-aft RRs are legally flawed. There iinolffiDD (ESICI',!H
Hlaildnagat,

Indore)
Y- Vs*
Fratagt DD'
(5EiC lviedical
Coilege,
Gulbarge)

&_ ,- @sa
GEpBI$ A.D.
{ESIC Mediml
Ccllege, 2. Tara 1.1 of part 1 of Guidelines of

Framing/Amendrnent/Relaxation of Recruitr*ent Rules
issued by DOP&T vide tetter No. "AB.14017fiBlZOtO-

Gulbaqai

dated 31.1?.2010

postef Sr: Depug Director in pr*.revised pB-3. Gr. pay
Rs. 66001- in ESI Corporation. In the ftrst schedule oi
ESI Act 1948 notified on l7.l1.2et7 various
categsries of posis in Group A, B, C and D in the
revised scale and structure are mentioned, but there is
no post such as 5r. Dy. Diredor alsc no order of
crea$on of Sr. Dy. Director has been issued. Hencg
without creaUng the post of Sr. Dy. Director and
amendment in lst scheduie of ES.I Corporation, the
draft RRs is not legaily valid.

l. The post of Senior Deplrty Sireetor is a
new proposed post with specified number
of post in place of exi*ing post of Deputy
Directar (SfS) and approval of the
comFetent auihority is being taken
simultaneously with this proposal.
Further the Firsi Schedule of Employeet'
State Insurance Corporation (Slaff and
Conditions of Serivice) Regulations, lg5g
ilotified on 17.L2.2811 has been
substituted with the reviseci Schedute
based on the seyenth CpC
recommendations v,de Gazette
Notiflcation dated 6.5.2017.
2. Post of Deputy Dredsr is a new

with specifie.d number of

V.K

*11{ -

that.'ls soor



Rajender Tudu,

a decision is taken to create a ner; postlsertice or to
upgad* arly post or restractare any Seruice, actton
should be taken inmeCiately by the Administrative
Mnistry/Department toncerned to fnme Recruitment
Rules/Sertice R u{es tJzereford'

Since, no such decision is taken hy the competent
authority or ordered issued so iar to create a new post
of Sr. Dy. Director in pre-revised pay scale cf pB-3 Rs.
15,600-39.1001- + G.P. Rs, 6600/-, the draft RRs
circulated by the administration is violative of Dop&T
inst"uctions.

DD, R.O.

{lra, A.D., R.O. i the Corporation whereas the existing ;.lumber of pcst of
f iumbai, Alok]D.D. & -r.D. has the approvai of MoL&E yide ielterGupta, DD, I 03.C2.2009 and Carporation, t{enceJ it is nct in

t.O. indore I ccnformity with the para 3.3 of Dop&T guid*lines
uNirgillglendu :i which states ,'The exact number of pasis-iwith the
5!*gr_ Sinh6, i relevant year in brackets) may be inStt'ated. The
AD, R'o., Patna I number of posts is an integral basis for ditermining #-teR. R. Ii'*;ari; I nethod of rec;-uitment tc any category of pas*ln as
?D, . ES-]CH, I much as the quota ai direct recruitnent, pramoiion
Ranchi, Vivd( I et€,, ls to be decided after t€t€,r ts to Oe decided after taktng into acco$nt the

nut*ber of posts. Tltereiore, whenever #tere b a
substaniial change in tfie number of posts, the

ESICYIH, Noida,
S.D. ffiandel;
r\n D n lai^,,-uur l\.u. JcrPut
Anant. Kur*ar
Verma; DD,
R.G., t4umbai,

Saniay- Kumar
Rana, DD,
R.O., Punjab

Awa--cthi, 
- 

DD,
RO, lndore

K!{nar Garg,.{ below tt'te asteislr, it sltoutd be stated ,,subject taDD, ESiCt"lH, i variaAon dependent on workfoad,'
Gurgaon, vinod I 4. Para 3.1.3 of the Dop&T guidelines on "Retention of
Kumar Nagpal; j Existing Eligibility sen,ice,, states that ",*ifhere the
A.D., R.C.,

post in place of existing post of DepuFy-
Director {STS) and approvai of the
competent authority for creation of tne
post is being taken simultaneously along
with this proposai.

3" Corporation is empowered to
sanction/revise sanctioned strength of the
pcsts.

4- Paragraph 3.1.3 of d:e DoP&T Of{
No. A8.140124812010-Esttrr (RR] dated
31.12.2010, does not apply in the irsfdrt
case as here qualifying service fcr
promotion has nol been enhanced, By
present revlsion in the RRs hiei-ar-ti:aE
struGui'e from Deputy Dir€ctor t0
P,egional Director Grade'BfJoint Director
is proposed to be ehanged.

(5) The provisicn oi para 3.1.1 appiies in
tl'ie p:'eseni amendments as new pcst
with specified number oF post is beinE
created which lvili be the feeder grade
post of next higher grade post.

(6) to {7i Presefii proposal for
amendments in RRs for the post is as per
direction of the MoL&E in order to remove
anomaly in the RRs for lhe po* cf
Regianai Director Grade'B}loint Directcr.

sumit shuklar, l administrative ninisiry should initlate actton ta review
DD {F}, SSMC I f*€ existing ruies, particutaiy the nethad sf
offiee, I*dore I recruitneni. The effect oi the change ifi the strerlgth
S. K. Shan"na;.) c* the methad prescnbed in the rules far ti?e nextDD(F), xC, t nigher and lower *tegories of pfrsts should alsa be
Indore,- Anand 1 studted. There should be an dsterisk and in a foot note

Mu;';ibai,
Surender
AN
i,larol,
Samirandas."-
4 n 7nn:l
Vig.iEast). D,"
H. Agasii;'55O,

Negii.
5RC

ellgibility seryice far pramatiort prescribed in the
existing rules is being enhanced {ta be i* conformity
t,{ith the guideltnes issued by tltis departnent) and thte
change is likely to affect adversety $otrl€ pe,sons
hoiding the feede{ grade posis on regular basis, a nate
to the edfecr that tf;e eligibifity seruie shall continue to
be the same for persoils ftotding ihe feeder pasts an
reguiar basis on ffie date sf notiiicatisn of the rerised
ruies, could be included in the revised rulel'

R.O. l'lumbai
,Ofil Prakash I The abo',e note should be inserted in the draft RRs far
Ihakur, A,D., j the pest sf loint Dir"ector, Sr. Deputy Director and
SRG Thane, R; I Deputy Director fcr all oificers in the cadre of DD andS. RanF DD, i AD since the service conditions mentioned in tire draft
SRO Gurgaon , i RRs adverseiy arlecting a large number of officers asbKU kurqa0n , i RRS adverseiy aff{
Anu; Kumar j mentioned beiow:-
Qichi !-ln Hnr< irrtrJ! Ii ; H.!snt, uu, Hqrs. i i Ii .ltaitir"khEr, | * , ,

ll+ -



@* DD,
SRG, Thane
AsB&*--sir.y
SD, SRO I'loida

R.O. l\4umbai I existing RRs on f .i,2020 and 1.1.2021 whereas as per

SrJiAta " D
Aiiisti,rt o-s.,

j iruft RRs they witt be eligibte for promotion w.e. f.
B{hii l(umar,{$ 01.01.2024. There is lass of 3-4 years for them. The
DD, SRO i draft RRs also affecting adversely to offic*rs joined
Ambaia I ESIC as DD in 2009 & 2010.

(i) Araund 100 Deputy Directors presently working on
adhoc basis and some of them working on adhoc basis
from 5 years. If they become regular in 2018, ihen in
aceorda*ce with draft RRs, they will become etigible for
Sr. Depufy Director on 01.01.2024 and for lcint
Direclor on 01.0L.20?9. This is massi'ye loss to their
career progression;

{ii) Araund 70 DD {SfS} will become eligibte for
promoticn to the post of Joint Director on as per

5. It is pertinent to mention that in draft RRs for the
post of loint Director, an effcrt has been made to
givinE benefit to a partieular section of officers by
inserting Note (1) that is given below. The note
inserted is not in accordance with DeP&T guidelines
mentioned in para 3.1.1 under "Initial funstitution- In
ases where a new service is fornd and the
ftecruitment RuJes are fnmed for the first time and
that there are afficeis already twlding different
ategories of posts proposed to be included in the
service on a regularflonE term basS a suibble'Initjal
Constitution'Clause may be inserted in #le Notification
sa as to count the regular service rendeted by such
officers before the date of natification of ttrc Rulel"

Note {1) "Setuice rendered by Sr Deputy Directors in
nan functional pay scale under the namenclature of
Deputy Director {Sfq tn Leuef 11 {Rs. 62200-
208740){Pre-reuised PB-g Rs. 15600-39i05} with
grade pay of Rs. 660A/) shati alsa be caunted as
mfnirnum quali$ing seruice far promotian under
primary c{ause as well as failing which claux."

This prcvision is for new service and not relevant in our
case. For example If two department such as ESIC and
EPFO are merged and a new service structure is
iormed then this provision will apply and not in the
present circumstances. Hence, the note inserled in the
draft RRs is not in accordance with the DOPT
guidelines and not going to be passed in scrutiny of
UPSC and MOL&E.

5. The draft RRs is against the prospects of career
progression of promotee officers around 300 in
numberg whc joined ESIC as SSO. Some of these
officers joined in 1997 and have spent 4 years as
Assistant Director on adhoc basis and more than 6
years as Deputf Director on adhoc basis, if they get
iheir regular promotion as Assistant Director and Dy.
Director in time they would have becorne iegutar Dy.

would have been

l
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DD, ESICHMC,
Sanalhnagar

G.T- Maadom,
lleputy
Director, ESICH
Ankleshvuar,

$ukul Vats,"
Deputy Director

{Ad hoc} SRO
Vadodara.

hthikrit Pandit.
beputy
Director,
ESIFIH Gurgaon

;.i
tt L,ryteena, '

Directcr, SRO,
Jodhpur.

Sanleev Xumaf,
RO Patna

S-S. i(*r,'shik,
Deputy Director
, SRO. Ambala
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Senror to diEcdy ioined Dv' Director in the year 2009

and 2010. By i'emoving the faiilng '*;hich clause of 12

years from the existing RRs for the post of loint
Directar is gross injustice lo these officers.

7.The proposed RRs are drafted in such a way tc crush

the career prospects of promotee officers and an

attempt has been made to give undue benefit to
officers joined Direct Dy. Director in the vear 2009 and

2010 by inseding Note 1 in the RR fsr the post of loint
Directer.

In view of above, it is reguested to consider revoking
proposed RRs on tlre above noted grounds and facts in
order to maintain existing lavtf,l-tlly approved RRs.

OJ TLI

91
Prarncd Kumar,
A.D., R.O.
P2in:

Dillp Kant
Ra*jbn, A.D.,
R..8. Patna

Anil Kumar,
Branch
ivianeger, EO

Digha,

Satyajeet
i'iur-:ar,
RO Patna

D\/

Rarnanadhan;
A.D., R'O'
Chennai

Atok Kumar
A.U.M,*nra

R0 Patna

3ayant Kumaq
A.D., R0 Patna

litendra Kuma4
A.D., R.C.

Patna '

N. K. Slnha,
4.U,,
RO, Patna

1. The draft RRs are legBlly flawed. There is ne such
post of 5r. Deputy f,{rectcr in pre-revised PB-3, Gr' Pay

Rs. 6600i- in ESl CorForation. in lhe first schedule oi
ESI Ad, 1948 notifierj on L7 'L7'2411 various
categories of posts ln Group A., B, C and D in the
revised scale and structure are rnentioneil, but there is

no post such as Sr. Dy. Director aiso no order of
creaiion cf Sr. Dy. Director has been issued. Hence,

without creating the post of Sr' Dy. Director and
amendrnent in 15t schedute cf ESi Corporation' The
draft RF.s is not iegally vaiid.

?. Para 1.1 of Part 1 of Guideiines of
FraminglAmendmen(lRelaxation of Recruitment Rules

issued by DOP&T vide ietter No. 48,14017 48/24].o-
EsttiRR) dated 3i.12.2010 stipulaies that "ls soon as
a decisian is takefi ta create a newt post/service or to
upgrade any post or restructure any Servi*, actbn
should be iaken ifi$jedlat€ly by the Admixistmttue
fulinistry/Depdrtment concerned to frame Recruiiment
R u les/S erui ce R ules therefo rd t.

Since, nc such decision is faken by the competent
autharity +r ordered issued so far to create a new past
of 5r. Dy. Dlrector in pre-revised pay scale of PB-3 R.s.

15,608-39,1001- + G.P. Rs, 6600/-, the draft RRs

circulate by the administration is violative of DoP&T
instructions.

3. Thrcugh-the draft RR of Dy. Directcr, Sr. Dy.

Director and "loint Director an attempt has been made
to'restructure the cadre by altering the approved
n*mber of post without the approval of Central Govt. &
the Ccr-poration whereas the existiftg numbs'oF Dost of
D.D. & l.D. has ihe approval of l,lol&E vide letter
03.02.2009 and Cfii'poration. Hence. it is not in
canformity with the para 3.3 cf DoP&T guidelines

which states "The exact number af posg {with the
ret'evant year in brackets) may be indicated. The

basis far

-1lq 
*

t. The p*st of Senior Deputy Director is a

new proposed post wlth specified number
of post in place of existing post of Depuly
Director {SfSi and aPProval of the
competent authority is being taken

simultaneously with this propasal.

Further the First Schedule of Employeei
State Insurance Corporation {Staff and
Conditions of Servjce) Regulaticns, 1959

notified cn 17.12"20111 has been

substituted with the revised Schedule
based on the seventh CPC

recommendations vide Gazette
Notification dated 6.5.2017.

2. Pest cf DeputY Director is a new
proposed post with specifieC rumber of
post in place of existing post of Deputy
Dii'ector {5f$ and aPProval ol t=he

competent authorily for creation of the
posi is being taken simultaneously along

with ''iris proposal.

3. Corporation is emPowered to
sanction/revise sanctioned strength af ihe
posts in the pr*eni ProPosal=

4. Paragraph 3.1.3 of the DoP&I OI'4

No. A8.1401ff4812010-Estt {RRJ dated
31.12.?010, dces not apply in the ir':*as*
case as here qualfling service for
promotion has not been enhanced. By

present revision in lhe RRs hierircnal
structure from Deput,v Diredor tc
Regional Director Grade 'B'lloint Director

number of is dn the to be



*Ethod of reaurtment to any atqory of pasb in as
much as the qaota of direct rsruffinent, promotiost
etc, is to be deo;ded afrer taking into ac&$nt th€
num,ber of posts. Therefare, wheneuer there is a
subsbntial change in the number of posts, the
adfiit',istrative mifiiw should initiate ation to review
the existiitg rutes; particufart'yt the method of
recruitnent The effect of the change in the strength
on the method prescribed in the n,les for the nst
higher and {ower etegories of Basb Stould also be
studied. Tfere shotsld be an asterisk and in a foot nate
below the asterist'l, it shauld be sbted ,bubjett to
v'an:ation dependent on worklaad"

+. Para 3.1.3 of the Dop&T guidelines on ..Retention of
Exi*ing Eligibility seryice" states that " Were the
eligibiliU seruice for promotran prescribed in the
existtng rules is being enhanced (to be in €onformity
with the guAdelines issues by thts depz{tment} and the
change is likely to affect adrctsely safle Waons
hafdrng the feeder gnde posf on regular bsis, a note
to t*e effe.ct that the eligibility xruice stpl! contiaue ta
be the same far peaons hoiding the fder pasts ofi
regular fusis on the date of *otifiation of the revised
rules, ould be iscluded in the reui*d rulet

The above riote shauld be inserted in the draft RRs for
the post of Joint Direclor, Sr. Deg.rty Diretor and
Deputy Drector for all officers in the cadre of DD and
AD since the service conditions mentioned in the draft
RRs adversely affecting a large number of officers as
mentioned below:-

5.The proposed RRs are dr*fred in such a way to crush
the career prospecE of promotee cfficers and an
attempt has been made to give undue benefit to
offtcers joined Direct Dy. Director in the year 200g and
2010 by inserting tlote 1 in the RR for the post of Joint
Director.

In view of above, it is requested to consider revoking
proposed RRs on the above noted grounds and facts in
qrder to maintain existing lawfully approved RRs

6. Had the DpC of Assistant Director conducted
regularly we would have beqome regular Assistant
Direcior in 2014. It is humbly requested that a pi"oper
anrendments may be considered in the draft RRs of
Deputy Direct$ in "promotion cofumn- as two years
as Assistanl Directcr faiiing which combined service in
Assistant Director and SSO failing which five year of
combined service in S5O and Assistant Director sa as
io ensure the career prospects of SSOs.

t5) Present proposal for amendmenis in
RRs ler the post is as per direction of the
MoL&E in order to remove anornaly in the
RRs for the post of Regional Director
Grade'BfJoint Director.

(6) The suggesticn car:nst be accepted
as it may create similar anomaly as exists
in the RRs for the post of Regional
Sirectar Grade' Bfloint Director

- i>D-
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107 i PrEv€eH

i Kurnar, FY.

I Dir"edor, Hqrs
I
t

I
I

@Pcstof sr' DePutY

;lr*i;;-& Regional Director Gr' B/loint Director 1n

iifC=i* o*,riirental to mv promotion prospects and

il;"il Rcs witl make my prcmotion prospects very

bieak.

@endmenisin
nas ior the Posts has been given in

details at Si. No- 1 to 6 whi*t is I

reiterated here

non functional PaY scale of DePutY

3 to 5 &.7: Backgrou*d of Present

Direstor {STS), there is need for
curtailmenVreductlon af other posts in

the feeder grade and higher grade in

order to remove present anomaly in the

RRs for the post of Regional Director

Crade'B'/Joint Directar, revised hierarchal

structure has been propcsed with a new

post of Senior DePutY Director'

2 & 3. Backgrourrdof Presett
amendments in RRsforthe Pasts has

een given in detaits atsl' No' 1to I
which is reiterated here.

i08 Rajat
Bhattadrarya;

Under the existing RRs, under the saving clause 1 was

uiort io i*rfill eliaibility condition for promotion to the

-".t of Reeionat 
-oirector 

Gr' B#oint Directol' in ESIC'

il r"; pi6p"*a RR, it will take 5 more years to

."*i'i"tJ ir:! Eligibility concjition fcr promotion ta the

poit oi negionai birector 6r' Biloint Director in ESiC'

It is requested to Consider the above facts white

?. The proposed RR does not explain ihe reason

nuf,ind cieaiian of the cadre of Sr' Deputy-Directors' It

is not clear the exaG purpose for creating'such a post

whieh shouid once create, execuie the same work as

an Assistarit Direcf-orl$eputy Director'

3. The p'oposed RRs lacks transparenc'1 regardifig the

u*.y putpot= of its creation and is cietrimenial to the

iiril"r. ptutpect of existing SSos and '{Ds tld *uy

;;;;"' a source of resentment among the A'Ds and

55(]5 LdUltr'

1- As lhe post of Senior Depui-v Director

L u ptomoiional post in place of existing

A'D,
Kolkata

RO

: ,tlu
i'"-
{tfit--
i ir:

Mahinder
Singh, DB,

SRO, Ludhiana
Shri Pankai
!{umari ESIC

Hospitai
Phulwarisharif,
Sonam Dawa;
DeputY
Director, fslil
3ammu, RaiE

R, DePuiY

Direetor, R..C.

Banglcre, G:

Sefua Kumaf,
Flonr rh-r

Di!'ector, ESIC
R.Q. Bangalore,

Hence, the draft RRs mav be v'/i-!hcil:a"Jl' - - - i :: : ;

1. rhe vacanry o..iur.uo :::Tf*n".:T'
t lffiT.-l'lil ffi:$ff':'"fi il;;i"' #+;;;i; i i:r*?:ttY.'J::T?::*'": *ff g:o
whereas ihe existins \racancY in our orsani'uiion t"t i gt D?(sf)-T11:::i::*t^t"-:^1'-l-=:flo'
ilHf il,ffil ;# #"$;J.i;; #;il,p''"*. i ryg*, :fctor the sanctioned strensth

650 and 140 respectivelv.?"Jr,u' "li- "f 
proig*" 1:tiltq:*:-{?:1:}":[:f:::X1**"

i,'"'r11'??"#,#'t,;-:;"? ffi;; ;;;-i"il;J i, il:g':Tl?L:ctorGrade's?rointDirectcr
DO'TIU.SC at a ratio oiir: *f,i.i-t is nct maint"ined in I has been revised'

Memorandum dated 29.1?.17 under reference'

2. Besides the above ancmaly under what grounds i amendments in RRs fcr the po*s has

vacancy has been reouceJoraJti4{-."f qt:-t:J-ul I *-::"t':*,'l"Y-:1't"::"tl' 
No' 1to 6

,-rT;:';;:H;;;; lffi rJo io e+ror roint Direcrors 
] 

which is reiterated here'

? Whether ihe same reduction ifi post of DDs and:r?-s 
1

;.; il; got approved by the Corporation and FloL&E? I 
= r ? nr iha nnp*T oM i'"*- i 6. Paraeraph 3.1-3 of the DoP&T oM rdo' i

3. rhe foliowing suidetines of DoP&r for cadre review I l? 11'-t^'#8{1i:t"-H:fPrBt*r* i

i;'#"1oj'T"H"Xill,="r.*i.*, uru not roltowJJ in I ii.rz.z0,1l--oesnotapplvintheinsffi i-
Memorandum dated 29.12.2017:- I case as here qualifying service for '' r'-

i nromotion has not been enhancedrBy i

(a) Estimaie furure manpower requiremeiits on . 
I il;;;;;;ririo* i" ir'" 11t hierar'_chai 1^(a) Eslimaie future manpower requiren'ieiits ofl u I ir"rent re.yision in the RRs hierarchai l--

scLntific basis for a pericd of 5 years at a time. I sffucture from Deputv Directorto. 
i

i Reqionat Director Grade'BYJoini Director 
i

(b}PtanreCruitmeiltinsuchawayastouT-.:.j1Treiis[roposedtobeehanged.
promotionai blocks anci at the same time prevent aaps 

I --'-__J
fr-om buildin+ uP. -------l--- '

42;^-



fc\ Restructure the cadre so as to harmonize the

iili,.tionaf needs with the legitimate career

expectations of its members

(d) Enhance the effectiveness of the servige'

4. The existing RRs of Joint Director has failing whlch

clause of 10+2 years af service for promotion for the

,JJ "i 
:t, Director from feeder cadre in order to

Itr"q"-tJ lnt"rest of promotes Dy' Directors l*It:1J:
ffi;ii;;t ffiq. tengitr oi selice experierrce for the

benefi t of orEanization.
i* ti" pr"p,it"O draft RR of loint Director' the abve

iuu o-*Lni to promotees has been eliminated'

Oft the contrary, it is proposed in draft RR of l'D' ttai
:ir.'iy.-iiurii, witi 5 vears regular serv,ige 

1n fy^t-It *iti* wltich Sr. oy. birectar wlth combined regu[ar

*liii ir to iears in'tne grade of sn Dv' Director and

6). ptrector iut of whictt-3 years service i the otade

,f Sr. iy. Directol'. This clause will benefit to Direct

nl,ilrit* ov. bireacrs which is neither faTr nor lawtul

;-ih" cosr of eliminating already available failing

which clause to promotees Dy' Drectors'

5. The drafi RRs are legally flawed' Thiry-i! no stch

nost of Sr. Deputy Direclor in pre-revised PB-3' Gr' Pay

ir. Loool- ln'rsi corporation' In the first schedule of

iir a+ 1948 nctified on 17 '72'?a11 various

*tugoti;; of posts in Group A, B, C 1f I in me

il*ri,a scale and structure are mentioned, but there is

";-post.*h 
as sr. Dy' Director also no .order 

of

.i"uion of Sr. Dy. Director has been issued' Hence'

iviiilt i.*it'ng the post of sr' Dy' Diredor and

u*"nO*unt in i't schedule sf ESI C'orporalion' The

drafl RFs is not legallY valid'

6. The Note prescribed in paragraphbr 3'1.3. of the

oop&T OM {'jo. A8.140r7i48i2CI1$-Estt (RR} dated

:i.r.i.zora, regarding rete!'ttion ol Be^ exi*ing

;*Eibiiib/ d"iee srroutd be inssted-in the..d3ft RRs for

td ;*t of l.D, Sr. DD and DD for all the ofltcers

,ugriu. in the cadre of DD and AD since the service

.oiOitont mentioned in the drafr RRs adverely

affecting a large number of officers'

i. ii *iV be ibservec that prornotion has never been

giu; 
"t'ruqolar 

promotion on any occasion previously

i* ui ana inus we have put up a considerable no' of

o*i.u as A.DIDD an ad hsc basis and *de propsed

nns. Our due'benefit of "Failing which clause is being

"il*init"A" 
and benefit of failing which clause is made

ivailable to extend benefit to newly recruited DD'

Hence, it is requested f to consider revoking proposed

1rr -



r!f,

Deputy
Dire$sr, SRO

Salem

S.

Deputy
Director,
Kollam,

L Draft RRs for Sn peputy Director:- There is no need

to create a separate cadr€ as 5r. Dy. Director. The

status-quo may be maintained. ,b6

2. In accorCance with OoP&T O.M. No. A8-14017148-

7*10 para 3.1.3, the foltowing notes should be insetted

in draft RR of loint Director'
"Failing whiclz mmbined regular seruie of 12 years in
the €ade of Deputy D*edor in Lerel - fi {Rs. 56,100'
J,77,50A/-) including the regular xruice rendered as
Deputy Director {S{5} wiih pay tnatriY {evel 11 (Rs-

67,7C0-2,a8,700/') and Assistant Dirutor or Sectian
Officer er {u{anager Gr. -I in the pay fiatrk level I
{47,600-1,51,100/-}, oi;t ai wt i.h 5 yars of regular
service should be i* the grade of Depu* Directar in the
Grade of Deputy Director in Level -10 ( Rs. 54100-
1,77,50A/-) {including the regular xruite re*dered as
Oeputy Director {STS} witt't Pay l4atrk Level 17 {Fs.
67,7A01,08,7CA/-r

3. Draft RRs for Senicr Deputy DirecloI Regulations

may be amended as "Deputy Dire,ctor with four years

regutar service in Level 10 (Rs. 56,100-1,77F00) in the
Fay Matrix.

4. Draft RRs for Regional Director Grdde 'Bfloint
Director may be amended as "senior Deputy Director
with five years regular sersice in level 11 {Rs.
57,700-2,08,700) failing which Seniar Deputy Direclor
with combined regular service of nine years in the
grade of Senior Deputy Director and Deputy Director
out of which three years regular seniice should be in
the grade of Senior Deputy Director.

i. Draft RRs for Sr. Deputy Diredor:- There is ho need
to create a sepaGlte cadre as Sr. Dy. Director. The

SRO sratus-quo may be maintained.

2. In accordance with DoP&T O.M. No. A8-14017/48-
2010 para 3.1.3, fl"re foilowing nctes should be inserled
in draft RR of loint Director.
"Failing whbh combircd regular seruice oi 12 yeats in
the Gfid€ of Deputy Direttor in Level- 10 {Rs. 56,!00-
1,77,50A/) inctuding the regutar serw'ce rendered as
Oeputy Director (5f$ with pay fiatix level 11 {Rs.
62700-2,08"V00/-) and Assisbnt Oirector or Section
Officer or fnlanager Gr. -I in the pdy natrix level B

{42600-1,51,fiA/), out of whicfi 5 years of regular
seruice should be in the grcde of Deryty Diredor in the
Grad* of Deputy Oiredar in Level -JA { Rs. 56,100'

L7Z50A*) $nefuding tfte regular serYir rendered as
Deputy Director {STS) wtth Pay filatrx Level 11 (Rs.
6V,700-2,0&7oAl-|',

3.1n ihe cadre of the Assistant Dire{tor and Deputy
Director I had to work on Ad hoc level for more than 5

vacanctes

@nshave.-'r,.
alread@n o€mind against Sl.' tlo:' f

(3) Suggestion is not as per extant DoP&T

guidelines.

{4} Suggestion is not as Per DoP&T
guidelines.

1 & ?l .Thffi.-*egesticrls hale akeadff
tberi'€'6friined,Aainst 51, tts. 1 t€ #.

3. Revised provision has been provided

as per direction of the MOL&E in *rder to 
i

remove the anornaly in the existing RRs. i

even ih

ilt+ -

1l
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Deputy
Director, SRC

Saiem

S.
Oeputy
Director,
Kollam,

SRO

1. Braft RRs fsr Sr. Deputy Diredor:- There is no need

to create a separate cadre as Sr. Dy. Director. The

status-quo may be maintained. b6

2. In accordance with OoP&T O.M. No. AB-1481448-

2018 para 3.1.3, the feliowing notes should be insetted

in draft RR of Joint Director.
" Failing vuhich combined regular service of 12 years in

the Grade of Deputy Director in Lercl - 10 {Rs. 5AX00-
1,77,5901, including the regular seruice rendered as

Deputy Director {STS} with pay ft?atrix level I} (Rs-

67,?G0-2,0&70A/) and Assistunt Director ar Sedion
Afficer or Manager Gn -I in th€ pay matrix level I
(42600-1,51,fiA/-), oiit af which 5 years of regular

seruice should be in the grade of Deputy Director in tfte
6rade of Deputy Dire$or in Level -10 { Rs. 56,10fi-

LZZ5AA/') {including the regular sertice rendered as
CIepu* Director {5TS} with Fay l"latnk Level 11 {Rs.
67,71CI-2,0&70A/-f

3. Draft RRs for Senior Deputy Director Regulations
may be amended as '-Deputy Director with four years

regular service in Level 10 (Rs, 56,100-1r77F00) in the
Fay Matrix.

4. Draft RRs for Regionai Director Grade 'BTloint
Director may be amended as "Senior Deputy Director
with five years regillar service in Level 11 {Rs.
67,700-?,08,700) failing which Senior Deputy Direclor
with combined regular service of ni*e years in lhe
grade of Senior Deputy Direclor and Deputy Director
out of which three years regular service should be in
the grade of Senior Deputy Director.

1. Draft RRs for 5r. Deputy Diredor:- There is no need
to create a separate cadre as Sr. Dy. Director. The

st-atus-quo rnay be maintained.

2, In accorriance with DoF&T O.M. No. A3-t4Ot7l4B-
2010 para 3.1.3, tt-e fotlowing nstes should be inserted
in draft RR of loint Director.
"Failing wtrich cambined regular seruie of 12 years in
the Gnde of Deputy ilirector in Level- 10 {Rs. 56100'
1,77,500/-) including ttw regular seruie rendered as
Oeputy Director (573) with pay matrix level 11 {Rs.
67,700-2,08,700iL and Assisbnt fiir€€tor cr Section
O{firer or f,la*ager Gr. -I in the pay matrix level B

{42600-1,5i,fi0/), out of whicft 5 years of regular
seruice should be in the gmde of Deputy Diredor in tfie
Grade of Deputy Dire&r in Levet -J0 { R$. 56,100'
1,77,50A/L $nduding *7e regutar seNice rendered as
Deputy Directar {5-15) wittT Pay tufatrix Level 11 {Rs.
6V,7oo-2,0&r'oa/-j'

3.In tlre cadre oi the As$stant Diredor and Deputy
Director i had to work on Ad hoc level for more than 5

($ A (2X These suggestions have,, .=.,.

alreadyseen eramined against Srl' ffi-f'

(3) Suggestion is not as per edant DoP&T

quidelines.

(4) Suggestion is not as Per DoP&T
guidelines.

: &2: l[h-e*.Sts,p$io*s haveahea$f;
twneetTlilxed,again* 5i. ,No, 1.,to #,'

3. Revised provision has been provided

as per direction of the MoL&E in order to i

ar vacancies were there. The

ilt? -

remove the anomaly in the existing RRs. i-t



draft RRs are aeutnenGiEEE-Ereer progression of

;#;ffi;.; om*ry lncludins me as the- proposal

mav sideline experrenced and eligible officer fi'om

e*ding normal line of Promotion'

ffi

_r-
I

I
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116 tSanieet't
I, AD.,

I Chennai'

XwruF
R.O.

l. Draft RRs for 5r' uepury L]reLL.",r

to create a sepaffite cadre as Sr' Dy. Director' Thq
maintained.

status-quo

riiiiltiiil1lilti1iti
liiiitilllliiii!1iil
l. tU I gqoy P.8., DD,

I .o i no rnrissur

2. tn the instant draft RR for lcint Director ttie feeder

;;;;';.;',tt-nt Director is adversely affected since

inuiir**i."s are not counted at all' In accordance

** ropar O.M- No" AB-l-40144&2010 Fra 3'1'3'

lii.'f*ff"*l"g notes sliould be insertd in draft RR of

Joint Director
i'Fri;g lryhich combined rqtular seruie 

-a! 
jj rears r

irc Ofra. of Deputy Dircdir in Leve!- fi {Rs' 56'100'
';,>;;sxfl 

;nciudine the regular xrwge.re(ered a-'-i-i.ry-pf*i* 
1s7sS *itn- puv mglx .tevet 

11 {Rs

4i)io i,os,zoe/'S and Assts'tant oirector ar sectiat,

Ak;;i, i*arug* Gr. -I in ttle eav matrix tevel i

7ii)ioa:t,siti6rl, out or which 5 vears or resuta
'ri*r, ,iorid t" in the grade of DepuS illrector in th'

t iial ,;ioiprtv Direcicr in Levet -10 ( Rs' s6't0a
| 7' ,rlintt rinitttdino the reoular service rendered a

I i;;;;"b;;;;,'iist *i,n-Pav Matrix Levet 11 (R:

I szzoo-z,os,7ool']'t-@
i ;Cre ,s no suctl post of "senior Dy' Directof in pre

i i"ri=uo- pa-: cp rt. eeoo in ESIC' 'As there is no ordt

I i""rra,no creation of the post of 'Sr' Dy' Director' r

i .-iio.t- ir puuiishing of draft notiflcation. the draft R

i formulated is not legaliy sustainable'

i ril.;, ih; sbtus-[uo.may be maintaired i'e' Senit

i ii*.-'s.ui" teveFit of Pair tlatrix (R's' 67'70{

i z.oaZOol-: shall be admissible to the Deputy Dire&

Llloinititirv orr compietion of 5 years of regul

I i.*1.* as Deputy Directar in ihe time scale levei - :

i of Pav Matrix (Rs. 56,100-1,77,500i-)

I Draft'RR for RLaional Directar Gr. Fljoitt Dire$or

i i="te m.rt'toned below should be incorporated

i futu-lr of draft RR for the post of lo:lllirector
i l..oJin.u with DoP&T O.M' No' AB-1401il48/20

I para 3.1.3:-
I liriitino which connbined regular service of 12 years

I tlr" crid" of DeputY Director in Level * 10 (Rs' 56'1t

I i,iz.:ool-r (includinq 'r-he regular selice rendered

I ;;dw tiiieaor (si's) wittr Fav Matrix Level- 11 (1

I si.zoo-2,0e,700/-) and Assistant Director or sect

I ofn."t aie Manager Grade-I in the Pay Makix of Le

I s rt,eoo-r,51,1b0i-) ouE of which 5 years of regt

I i"*i.L should be in tl'e Grade of Deputy Direcior

i Levet -i0 (Rs. 56,100-1,77,500/-) (including

I r*ouiut seruice rendered as Deput/ Director {SrSJ v

I piv u.tti* Level-11 (Rs. 67,70G2,08,700/-)"
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ee*it6tan inid allairi€ts' No: Ito 6

PrcpsseAfEEERsror the Posts of seniar

Deputy Director and Regional Director

Grade'B'lloint Director have been

oi'eoared in order to remove anomaly in

ir,e-exlstlng RRs for the post of Regional

Director Grade'B'Foint Director'

- ]ls*



the ProsPects. of 
I

career progressicn of promotee officers vsho joined ln 
I

ESIC as 550,since mos! of them are only adhoc Dy' 
I

Director even after ccmpleung more than 17 Years 
]

ssivce.

It is therefore rquested to consider the ahve
mentioned comments positively and said dtaft RRs may

be withdrawn.

tc
128

Md. Rubani. I

i oo1ry, Hqrs. 
I

I Sunil Kumar 
l

i Nehto, DD(F), l

I rlqrs.

] monit Raia,

i oo1r1, Hgrs.

I Ratnagiri s.,
i DD, ESiCMC &

I ecrusR,
i Chennai.

i n.ru. Tiwari,

i oo, Ro Kolkara

i vimal Rawat,

i DD, l-iqrs,

I Ashish

I Shankar,

I Deputy
j Director, R,O,

i (west Bengal) ,

I sfrri Sunil

I Yuduu, Deputy

I oirector, SSIuiC,

i rotnata ,

i Pankal Vohra,

I Deputy Director

I Hqrs,,
i Saifat ['4andal,

I Deputy

I Director, SRO,

I earmckpore
I

I

I

i

I

t

i
I

I

I

i

ffiiings harmony and right to- 
|

equality and overcome. the conflict arisen because of 
1

om nf for the post of loint Directsr in which it was 
I

cited se$ice rendered in the po$ of Assistant Director l
rriill be counted for the promotion of loint Director' 

1

Because cf Qid RR of loint Director some Junior had 
I

promoted before senior and in near futr:re grne rrrcre 
I

junior are going to promote before senior. 
i

i

(licomrnents or prpqqjied praft RR ror ir* post or 

1 lt"X3;*il'JiH,x;i1"j*l$il *
Ht*#ffi proposed to be created in Level 11 | 

nrs'

in place sf the exisiing non-functional post of Dy' 
I

Directcr {5TS) in Level 11. Since the etigibility service 
I

for the proposed post of Sr. Dy' Director and Da' 
I

Director (SrS.r ,.* the same i.e. five years of legular I

service as Dy. Director in Level 1& it is proposed that a 
I

ncte may be incorporated in the RR for the post of Sr' i
I Dy. Director as mentioned below:- |

l " Persons holding the post of Dy. Director (Senior 77me i

I sriij in inu dite af notifrcation of reu'sed recruitment 
I

I reguiations shatl be deignated as Senior Dy. Director" 
i

{2} Comments on nropgsed Draft flR for the post of 
I

Recienal Director Gr. B/loinlPjfe$or. 
I

It is proposed that persons holding the pos! of Dy' I

Director ($fS) on the date of notification of revised 
I

recruitment regulations shall be designated as Senior 
I

Dy. Dirctor, it is proposed that a note maY be 
I

incorporated in the Recruitment Regulations for the 
i

post of loint Director as rnentiofied below:- ]

"Serwce rendered in tte past of DquA Directar

{senior 17me Scale) wilt be treated as equiwlent ta the
sevi€e rendered in the post af Se*ior tuPuty Dkector
for the purpose of promotion to the Po* of joint

Directar baih under the primary clause as vvefl as

under the fuiling which c{ause."

(3) Sei.rior Depuiy Director may be called as loil':t
oii'ector and loir",t Director may be called Additional
Director.

{3} The proposed nomenclatures of the
posts are appropriate as it weil require

minimal chanqes in rrarious regulations.

I
t
I

i
I

i

i
i
i
I

I

I

I

I

i
I
I
i
I
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I
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I
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i
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I

I

i
i
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1

@ngaPProvai
rn administrativeto five GrouP'A'Posts €

side vide their letter No. A-

riorslo+lzgl 1-ss.I (m.t) dated 
-73'2tl13

atso conveyed that the officers cf the

ESIC do not fall under the GrcuP'A'

Organised service. Hence this suggestion

cannot be accePted'

2. This suggestion is mtfeasible due to
reascns stated above'

TG present-FE a welcome mwe to remoYe

anomaty in the RRs of .loint Director in ESIC

i'ti"i"ii-,*i"e *odifications in the drafr RRs to make

thu* *o* dir and ensure equality in the treatment of

officers:-
1" Kindly replace eligibility service for prori*tion

fror:n DD to Sr. DD from 5 yers mentioned in

the Draft RR to 4 years in line with the

organized Group .A services under the Ceniral

Govt. and also as this period was previously 4

years itself.

7. If r"easible. kindly consider replacing the

nomenclature of the post of Sr' DV' Direeor

with loint Director and that of Jaint Director

{ijay Kumar,
DD{F), ESIH

BasaidaraPur,

Prashant Baiial,
DD, MOL&E

Gautam Kumar'
DD, MSL&E

1&rneed n06*ments' Suggmtian 3

is not feasible due to the reasons siated
above.

R of EPFO and

Central Latour Commissioners and many other Central

Govt. organizations. It is a uaglcome mwe to retfiwe

anomaly in exi*ing RRs of loint Director'

2. The propo*d RRs are in the best interest of ESIC

as well as officers' Segregatron of respomiHility at DD

and Senicr DD wili benefit bcth employees and ESIC'

3. Replacing the ruomenclature of Sr. Deputy Director

with Additional Joint Director wiil give a sense of

elevafion to the officers.

ffite has been reptaced with

functional promotional post in the mdre of Deputy

Diredor, Btt'r considering the past experience of non

conducting of DPC as per time lines specified, there is

apprehen*on that in the name of unifomity .and

canformity with Group A se-nrices, thls new post which

has been introrjuced may lead to another bottle neck'

If non medical officer cadre in ESIC is being re-

organised, then the same approadr and time bound

pr6mctional avenues and posts should atso be brought

into, Merely cosnetic changes to tide over the crisis

arising otrt of various ccurt rases and adverse

ooservations there in needs to be avoided. An

organized Group 'A'service benefit at par with Medical

counterparts in ESIC sr with other organised Group A

service of centrat govt. should be broughi into force.

With these iimited obsenrations, I cenclude my

comrnents and leave it to the wisdom of the Higher

Authorities to take a judicious ciecisio*'

t\,
Raghuraman,
DD, 5l
Coimbatore

nre present propcsal for ame*dments in

RRs for the po*s is as per direction of the
MoL&E in order to remove anomalY in

the RRs for the post of Regionai Directcr

€rade'B'lloint Director. Apprehensisils

expressed are unfounderj.-

Fulther, the MoL&E while conveYing

approval to fi*e GrouP'A''Posts on

administrative side vide their letter Nc- A-

12018i04/2011-s5.1 (Pt. I) dated

7.3.2013 alsc canveyed that &e offtcers

of the ESIC do nat fall under the Group R'

Organised service. Hence this zuggestion

cannot be accePted.

- 12-T -



134 Tara Chand
Sharma, Dq
ESICH ROhiNi

Adarsh
Gautam,
SRO Okhla

fiobert L Guite,
Deputy
Director, SMC

Karnataka

be inserted in the Rules""

Srpport the d*ft RRs of DD, 5r. DD and JD ior the No eramination required.

following reasoffi;-
1. It will remave the anomalous situation of

juniors AD's superseding seniors and also

protect the interest of career progression of

existing regular DDs

2. Creating Sr. DD as a functionat post the

stsgnation in a post witJ] same functions for 10

years has aiso been removed.

3. The'number of posl rediiced in JD cadre may

be retained as earlier in view of Expansion of

ESIC Services, JP increase and District Scheme

lmplementation.
4. This will make Group A services in ESIC more

comparable with the various Group A services

in Central Govt. As such, the services in ESIC

wiil beccme rnore atlracir.ive and it will tap besi

talentthrouqhDR. i ffi
Comments on proposed draft recruitment regulations 

i in

are as under: - I the draft RRs for the post- of- De-PltY
Kumar

AD,
A note has been inse*ed in Annexure-I-of Scheduie iOirector as per paragPql.-^3'1'3 of the

column No. 4 in the post of Dy. Director to protect the i D0PAT OM lB: 1"4}fif49lag1o-Estt' RR

interest ef incumben! however, there is no such note t dateo 31.12-2010. !{owever. -t!e
gven in Anns(ure-Ill of Schedule coiumn No. 4 in the I sugsested N?te cannot be incorporated in

fiost of Regionat Director Gr. B/]oint Dir&tor. i .tt* l$t-.of . 
Regional it:"f*- ,Gf*

Thus a similar iiote can be in*-red i,e. "Assistant i 'e7:oint Director as paragraph 3.1.3 of

Dir&ar and Deputy Direttar holding the W* cnlthe aforesaid D9P&f . 9M,. dated

regrular basis as on the date of notifrcation of revisedl31.12.2010 does not apply in this case

re'cruitment regulatians shat! be efigible for gnnt af l an! also. inse*jon of ttre said *1E Yl:
promation to tne Wst af ]oint Director on completion I Oefeat. the very purpose oi proposed
'of 

12 years af combined seruice providd 03 Wrs lamendments'
serwie in the adre of Sr. Deputy Directot"
This is as per Sl. No. 18 of Compendium of FAQs on RR

arailabe in pubtic domain quoted as "In case eligibiiity

service for promotion prescribed n the existing rules is

enhanced in accordance with a change in the
guidelines, \Arhich is likely to adversely affed cedain

members of the ser+ice or incumbents holding a junior
po$ on a regular basis, a note regarding retention of
existing eligibility service in respect of such persons

(1) Already examined above'

{2) Proposed change in nomenclatures

has already been examined.

(3) Proposed ci'ange in quaiifying service

for pronrotion can not be accePted due to
reasons stated above.

{1} Deputy Director: ln Column {a} kind}y replace 5

years with 4 years iniune with standard pravision of

organized GrouP'A' service,

{2) Sr. Deputy Director

The nornenclature may be cha*ged as'iloint Director"-

ln column {11} kindly replace 5 years with 4 years

intune with standard provision of organized Group 'A'

service,

{3i Joint Director
Ncmenclature recomrnended as Additional Director as

it !s suggested to replace the proposed Senior Deputy

to Jain Director.

- 1)&-
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proposea cn'anges in the posts have

alreadY been examined above'

-eft 

with onlY suggestionI weicome the ProPost

tnattfre post of Senior Depuiy Director may be nar*ed

,r 
"i-t 

Directer and the posl of ]oi$t girector may be

named as Additional Director. if feasible' This will

motivate ofticers.

Lakshman

Grjpt4 DePutY

Dirertor, RO,

Kanpur. Hari

Om Prakash,

DeputY

Direstor, SRO

Lucknow, Shri

Briiesh. DePutY

Birestor, SRO

.&mbala-

P. N. BoiPi, DD,

E5lCt{, PeenYa

ffireltan'tDoP&T
instructions for framing of RRs for ihe
post.

(2) Change in nomenclature of the posts

frave atready been examined above'

R. Suresh,

Deputy
Dirdctsr, R.O.

Chennai ,

R" B.

Harapanahalli,
General

5ecretary,
GfFirerc

Association,

Karnataka

Siuaramakrishn
an S, DD, SRO,

tuiangalore

{1} DeputY Director:
Requirement of wsrk experience should be done away

with. Anybody with a degree of a reccgnized

University 
'should be able to appeer for the

recruitment exam conducted by the UPSC' r

{?} Nomenctature of the. Senior Deputy Director and

ioint Director shoutd be redesignated as ioint Director

and Additional Director respectively to motivate the

officers corrcerned.

A) SGqestlon is not as Per DoP&T

iio"ri,iJt on framing of RRs of Hre post'

(2) Reduction in experience is alsc not as

per extant DOPAT guidelines-

of DoP&T' The

iar Assistant Dire.tcr or ${Elqggllrade.l

following suggestions are given:-

{1} For tlre post of Depu$ Director under column (4}'

itri wor*ings ' on completian of 5 years -of 
regular

rorlce " m-ay be replaced with "on compietion oi four

years of reguiar service".

i2i in column (7) es+ntial qralifiation (ii) Three years

e#rience may Le repiaced with two years experience'

It will offer a ievel playrftg field fur direct rerruitnent

vis a vis promotion as cnly twc years of experienc is

i44 { Aaiiv Ranjan,
Deputy
Director, RO'
Il4umbai

f il tn ttre existing RRs of Deputt'

biieaor, for DD(STS) five years regular

service is required' Hence this zuggestion

cannot be accePted.

Deputy Director
1. 

'Column 
{4i: Kindly replace 5 year with 4-years in

line with stin*arC provision of organized Grcup *A'

iu*i.u siiice benefit of 4 years was already provided to

the officer in the Past.

Niranjan
Kumar, DePutY

Director, R.O'
U.P., Fawan
Kumar Singhal,
Depury
Director, ESI



i:::

HospihlRohini. 2.Column {7} : Kindly add some capital barrier for
private company like 10$ crore of paid up capital.

Senior Deputy Director:

1. Kindly replace ihe name of the post to loint
Director.

?. Kindly replace 5 years with 4 years in line with
Organized Groupo'A' service.

loint Director : Name of the po$ is suggested
'Additional Director.

Suggestisn regarding change in Column
(7) is not acceptable as it will limit tre
compeiition in direct recruitment for the
post.

2, SuggesUon regarding RRs for the post
of Senior Deputy Director a*d Joint
Director have been examined above and
the same cannot be accepted due to the
reasons shte4"above.

147 Rakesh Kumar,
DD, Hqrs

tr appreciate and extend my suppart fsr the draft RRs
of DD, Senior DD and DD for the folloring reasons.
1, The RRs haye been meticulousty drafted and hardly
leave any scope for imprbvement.
2. It will remove the anomalous siluation of juniars
superseding seniors and also protect the interests of
career progression of existinq regular DDs.

No examination required.

148 Utpal Sarkar,
DS, RO,
Telengana

1. Senior Deputy Direclor may be termed as loint
Director and Joint Directer as Addit'ionai Director.
2. From DD to Sr. DD promction tc be considered on
completion of 4 years of service instead of 5 years.
3. Frcm Sr. DD to lD - service required will be 5
years.
4. From DD to lD service requirement to be for 9
years.
5. From AD to DD promoilon Z ),ears service
requirement need to be evaluated basd on other
ministries depadment RR and considering Dop&T
orders considering prornotion from Gr. B posts to 6r, A
posts in Govt of India service.

Change is nomenclature of the post has
already been examined above. Other
suggestions are not as per exhflt D0P&T
instructions on framing of RRs

149 Rudradeep
Dutta, DD,
SRO. Durgapur

1. Proposed RRs are rational reasonable and conform
to all extant GOi instructions and practices.

2. A suitable provlso in the proposed RRs so that all
existing Dir. Director (STS) as on the date of
implementation of the new RRs, are deemed to have
been holding the post of Sr. Dy. Director w.e.f. the
date of their getting STS for alt purposes induding
fufure promotions.

Suggestion is not as per extant DoP&T
instr*ctiofis.

1)U

I

I

I

I

_i

S. K. Negi, DD,
traIr^n, uLJf!r'fl t,

Ludhiana

1. A suitable proviso in the proposed RRs so that all
existing Dy. Director (SfS) as on the date of
implementation of the n€w RRs, are deemed to have
been holding the past of Sr. Dy. Director w.e.f. tfie
date of their getting 5TS for all purpoes including
future promotions.

2. Designation oi 5r. Dy. Director and Joint Director
may be cha*ged as ]oint Dircf,tor and Addrtronal
Di recta r respecti vel y.

1. Suggestion is not as per extant D0P&T
instructions.

7. Change in ncmenclature of the posts
has already been exarnined above,
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i51 I SanjaY Kumar,

I on, ESICH,

i Rnkleshwar
I
I

i

I
I

i
I

I the officers andThe proposed RRs are

organization. Hou*ever, in column 4 oi RRs of Dy'

niiu.tot replace 5 years with 4 years in line with

standard provisions of organized group a seruices

applicabie in EPFO which is our sisier department'

T# f.lol&E while conveyinq approval to

five Group'A'posts or admlnistrative side

vlde theii lefcer No. A-12018/0412911-

SS.I iPt.0 dated 7.3.2$13 also conveiyed

that the offtcers of the ESiC do nat fal!

under the Group B'Organised seryice'

Hence this suggestion cannot be

acceoted,
Cnange ,n nomenclature of lhe posts las
already been examined above and the

same cannot be accePted.

L52 I Chander Bhanu

i lha, DD, sRo
I Gurgaon

The RRs have been meticulously drait€o ans wc:r

thought out about the carrier progresslon of officers

ir.r*ntfy in-ESIC. However, designation of the- post in

proposed RRs may be kept as Assisiant Commissioner'
'O"iuty Commissioner and Joint Commissioner rryhile

lnclmbent is posted in ESIC Hqrs,lRegional Office/SR0

whereas ihey may be called Dy' DirectorlSr' Dy'

Di rectorl Jol ni Director while posteci Directoraie/Med ical

C*ilegeslHospital. This nomenclature is rnore

appi'ipriate in line with praclices of other Govt'

department where reYenue functionaries are

desisnated as commissioners. ---------.--.-".-"--------.-'--_

iD.
I

) LJr
!+^
l---i _i55
i

I
I
1

I
I

I

l
l

!

I

A rinr{rm
Rh:r rmik

RO Odisha

] tratna

I

nn
t Sr. Oeputy Director:- Qualifuing service tor me posr

of S;-. Deputy Director may be considered as .4 Years

reguiar service in the post of Dy' Direc$r.inlevel 10

ai p"t standard provisions ef *rganized Group A

2. Dy. Director:- the Grant of non functional senior

time scale(STS). to Dy' Director may similarly

P. Sinqh, iconsidered as +'years regular services in ihe post of
- i-o,- i n' iiirFrtor insiead of 5 vears as per $"andard

5uggesiloils ildve dlrEouy uEsr! G^grrirr &v

above anO cannot be accepted due to the

reasons stated above'

Direetor
^F

years
Grou8 A services

Bnaskar G,

ESICH,
Nagar

Binod Kumar
Bimal, DD{F),

ESICMH &
PGIMS&
Ralajinagar,
Bangaioie.

S. Vijay Ar\and,
f\ni.tr\ Mor{ir:l
us\, /,f I rgs,t+t

College, KK

Nagar

A Service.

UU,
KK

DepW Director'. 1, In cciumn 4 of ihe rheduie
etigible seruice for grant of Noi"r functional pay scale of
Deputy Director (5TS) may be reviseci ta 4 years as in

organized Grouo A Service.

2. In column 11 of the schedule, eligible service of 2
years {in Group B) for promotion to Group A post may

be reviewed by comparing with sinnilar promotions in

CentmiGovt.

3. Sr. Dy. Director {Annexure-11):- In colurnn 11 of the

schedule, eligible service for prcmotion to the post of
Sr, Deputy Director may be revised to 4 years as in

tJuggestions have alreadY heen

examined above and cannot be accepted'

2. Eligibility service for promcticn in
proposed draft RRs is as Per extant
DoP&T instructions.

3. Suggestion is not as per extant D0P&T

instrudions.

L Proposal has already been examined

above and the same is not acceptable dt-te

to the reasons staied above-
itl

-tld

2. Change in the nomenclature of the
posts has already been examined and the

same can fiot be accepted due to the

reasons given above'

l- fne perlod for crant of STS as per organized Group

A Services is four years. Atso in EPFO, 5TS is granted

on eompletion of 4 years oi service in ITS' i-lence to
mainiain parity with other {iepartments, as well as with

EPFO which also functions under the same Ministry

necessary amendments may be made in the RR'

2. The name oi tbe proposed post of 5r, DD(Levet 11)

may be changed as loint Director and the name of the
proposed post CIf Regional Director Gr' BIoint Drector
(Level 12) may be changed as Regional Direcior Gr' B'

-131 -



159 Vishad V W,
DD, Hqrs.

Sr, Dy. ilirector:- As Fr draft RR a new post proposed

to be created in Level 1tr in $ace of lhe existing non-
functional post of Dy. Director (Sl5) in Level 11.

This is humbly submitted that the eliqibllity condition
rffiy be reduced to 3 years as being done for the post
of Deputy Director {3 years} an the streqgth of sarne
raUonale and reasom by which eligibility is reduced for
Depu$ Director from +riginal 5 years to 3 years.

Regior:al Dlr€ctor Gr. B/loint Director:- This is humbly
submitted that the eliqibiliV conditio* may be reduced
tc 3 years as is being done for fre Bast of Dy. Director
(3 years) on the strength of same rational and reasons
by whkh eligibility is reduced for Dy. Dir,ector from
original 5 year lo 3 year-

tsy incorporating Ure reduced service eligibility
conditiofi this is perceived that any person who is in
ihe rank of Deputy Director would be promoted to
loint Director in 6 years oI total service 3 years as JTS
and 3 vears as STS.

Proposal in reduction in qualiffing service
for promotion to the post of Senior

Deputy Director and Regional Director
Grade'S}Joint Directar is tlot ds per

euctant DoP&T instructions and therefore
cannot be accepted.

160 Kashi Prasad
Pandey, DD,
E51CH, Jhilmit

On proposed dmft RRs for the nost of Sr. D-eputy
Director

1. A nGe that "Pgpns haldtng the post of Oeputy
Ditutor {STS) on the date of natifrcatbn of reuised
resuiilnent regutatians shafl be des@ated as Sr.
Deputy fiirecta{, sfroutd be incorporated in the draft
Recruitraent Regulations for the post of Sr. Deputy
Direetor.

2. Eligibilib/ serrice for the proposed post of Sr. Dy.
Directcr should be 4 years instead of 5 years of regular
service as Dy. Directcr in- Level 10 in line with
organized Group A Services.

egmoetb on .Eroocsed draft RRs for the Dost of

1. The proposed Note is notas per
extant D0P&T instructions on ftarning of
RRs far the post and therefore cannot be
accepted,

2. Suggestion has already been
exarnined above.

3. The proposed Note is n*t as per
exhnt DoP&T instructions on framing of
RRs for $e pcst and therefore cannot be
accepted.

4, Suggestion of change in nomenclature
of the posts has already been examired
and the sarn€ canrlet be accepted,

Regicnal Director. Gr. B/loint Ditector

3. A note that "Servllie rendered in ffie past of Dy.
Director {S$} wilf be treated as quiuatent to the
serviee render& ifi the past af 5r. Deputy Dir*or for
the purpase of pramoban to the WSt of joint Directar
both under the pimary clause as wdl as under the
failing which clausd' should be incorporated in
Recruitment Regulations for the post of Joint Director.

4. Regarding propoed post of 5r. Dy. Director, it is
submitted that Instead of creatirq designation of Sr.
Dy. Director at next level thereby officers proposed tc
be des,ignated as Sr. Dy. Directer will be termed as
Joint Director and Joint Directar will be termed as Adfil.
Drector.
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101

tu
-sd{eev Kumap-

Sirrlr AD.

llqrs.

$aou li

sriwsewi; AD,

Hqrs.

L B. Xhaim#,
AD, SRO, Hubli'

Pankaj Kumat,
AD, Hqrs.

Manish Kunaf,
AD. Hqrs.

Rajeih Kumaf;
AD,SRG Hubti

Niral Kumari
AD, Hqrs.

1. Tatal Number of post as mentioned 385 should be

iepfaceC with 654 as246 postr has been-sanctioned by

tG competent authcrity since 20i6 and these

sanctioned posts have not been abolished yet'

2. Delegation of powers of AD and DD are similar' it is

p*porJO that pcst of AD upgradeg lo-}i'lirector in

ih*'l"tgut interest of ernployee of ESIC' It will also

balanci the pyramidal structure/promotional avefiBes

in the cadre'of SSOs {sanctioned post SSO = 2435'

DD+AD=106S).

lf oo(srq has been replaced with Senior

Deoutv Director with specifled number of

posts,' the sanctioned strength of the
'postsof 

Deputy Director and Regional
'Director 

Grade'B,/Joint Director has been

revised.

Far the pqst of DY'. Director:'

For the post of Sr. DY. Dlrector:-

1 . Exrst'mg saffitiorred strength of the

post of Deputy Direetor is 519' $ tot.

1. There is ns such post of Sr. Dy' Director created in

ESIC by the Competent Authorlty, floating of RRs on

the website for comments is totally imaginary has no

locus standi as per Law. Hence, RR for tte post of Sr'

Dy, Director snouH be done as pe? procedure'

However, the proposed RR is an attempt to give undue

advantage tc Dy. Director and equilibrium status has

not been malnlained while preparing RR for loint
Director failing which ciause of 10 years has been

inserted taking inio consideration the 7 years regular

service in the grade of Dy' Director anci 3 years regular

service in the grade of Sr' Dy' Director. It is urged that

in calumn 1i f;iling which clause may also be inserted

by taking into consideration the service rendered by

Assistant Directors aiso.

2. The present proposal has bee* as per

direction of the MoL&E in order to rernove

anomaly in the RRs for the Post of
Regionai Director Grade'BTloint Director'

Comnents regefdlr-E prppoed RRtfq +
the pS of.Sior, ry.drylwff and i

ReEiordl;ffi ctraft E'Fdfrt BiEecqi

haft akmdy been against S1. No. 1 to S

Suggestion of incorporation of failing

whlch clause in the RRs of Senior Deputv*

Director cannot be accepted as it may

create simitar anomaty as exists in the

existing RRs for the post of Reglonal

Director Grade'B'lJoint Director.

Proposed faiting which clause in the RRs

for the post of Regional Director Grade
,BTloint Director is not likety to create
present anomaly existed in the present

RRs for the post. Moreover the present

proposal is subject to
approval/examinaiion at the level of
UPSCIMoL&E.

For the.plS of lohi-Director.

1. In O.A 732pTfi fited by 5h. Hemant Kumar

Pandey & Ors. against UOI and ESIC, the appiicants

are claiming that tire RR of 2013 for the posi of Joint

Director as ultra vires due to prcvision of failing which

ctause in the said RR- it atso come to the notice lhat

ESIC authorities is of the view that only feeder cadre

qualifoing service perlod is to be included in RR for
promotion in next higher grade as in the c:se of Group

C posts like SSO, Assi*anl eic.

By way cf including Sr. Dy. Director with combined

regular ser*ice of 1B years shows another ambiguous

an? confused stand of ESIC authorities. It seems that

ESIC also suppcrts that there is no harms in including

two ievel below yost qualifying service i.e- Dy' Director

is also been taken into consideration for promotion to

the post of loint Directot" Hence demand of inserting

failing which clause for Assistance Director for the post

of Sr. Dy. Director is totally iustified'

RR of loint Directorcolumn 1
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pro$sion of failing which dause shows ilrat it is an
endeavour to favour some officers in the cadre of Dy.

Director who are going to futftll this criterian al the
earliest possible occasiorl. Hence, to avoid any
fuvouritisrn lhis clause may be deleted,

198 Sh.ffirtq
Deputy Directoi
(Benefit)

1. Vacancry declared for the post of Deputy Director is
385 for Senior Deputy Director is 188 whereas the
existing vacancy in our organization fsr Deputy
Dire.tor is 650. Similarly for loint Dtrector vacaficy
declared is 94 whereas present total post is 140.
Fufther ratia of promoiion post to feeder posts i.e 1:3
has not been maintained.

2. The following guidelines of DoP&T for cadre review
of Group A Cei-rtral Services are not followed in
f'lemorandum daled 29.17.2iff :
{a} Estimate future manpower requirements on a
scientific basis for a period of 5 years at a time.

{b} Plan recruitment in such a way as to ar.cid f,rture
promotional blocks and at the sarne time prevent gaps
from building up. .
(c) Restructure the cadre so as to harmonize the
func.tional needs witi,i the legitimate career
expectations of its members

{d} Enhance the effectiveness of the seF/ice.

Direetor:

In the existing RRs for the post cf Regionai Director
Grade'Bfoint Director, failing whieh clause has been
provide.d keeprng in view the long lenEth of sruice
experience fcr the benefit of our esteemed
orqanization.

In the case of R. Prabha Deyi vs Govt. of India it was
observed by the Honble Supreme Court that when
certain length of service in a particular cadre can
validty be prescribed and is so prescribed, unless a
person possesses that qualification, he cannot be
considered eligible for appointment. There is no law
which lays Cown that a senior in service would
autcmatically be eligible for pi"omotion. Seniority by
itseli daes not aubrueigh experience.

in the proposed RRs, the above due benefit to
promcles has ken eliminated. O* the contrary in the
proposed RRs the failing which clause wiil yietd benefit
to Direct recruit Deplrty Director which is neither Fair
nor lawful on the cosi of elimi*ating already available
failing 'r+hich clause that benefits lo me as per existing
RRs.

1 . Existing sanction€d strength of the 
i

post of Deputy Director is 519. As post 
I

of DD(STS) has been replaced with Senior l_^

Depury D'irector with specified number of
posts, the finctioned strength of the
posts of Deputy Director and Regional
Director Grade'BJJoint Director has been
revised.

I
I
I

t-"
I

i
{

t--

2. Revised proposai for i

amendmentsfframing of RRs for the poss 
i

has been proposed as per directron of the i .

MoL&E to remove present anomaly in the i -
existing RRs for the post cf Regional {

Director Grade'B'#oint Director | --

By present proposal hlerarchal struature
of the Group.A, posts on administrative
side is being proposed to be changed
@ mlhereaso'ns llilElrinffis agirpt
S|llo. 1 to 6 which arc rcfterated fere.

*13I-



I rcrned our esteemed organisation as Insurance

i"ip*Aot on 22'2.1992 and-prom"t"3^:" Hit::l:
oi.i.tot as an ad hoc in October 2003 and was
-*g"litit"d on 6.1i.2006' FYtl"l- "qot 

reeular

pri*otion of Deputy Director on 22'3'2011' Prsmotlofl
.ira= n"*,*. been given me as regular promotion at f,rst

instaflce on any occasion and thus I have put up a

mnsiderable number of years of service as Assistant

girectorlpeputy Director and rny promoticn

opporiunity as per existing RRs may be ensurd'

In view ef Hon',ble cAT order dated 11.1'2018 in oA

f*o. IZZlZail, wlth grounds and facts submitted by

the undersigned I request your goodself to consider to

amend proposed RRs rerne$ the Employees' Sbte
Insura*ce CorporaBon, Regional Director Grade

'B7loi*t Directar Recruitment Regulations 2Ot7

incorporating existirrg RRs having failing which ciause

of {0+2 yeats for promotes Deputy Director which are

Auty frameO anri approved in accordance with rules'

regulations and law so as to avoid my promotianal loss

to"rne and comply vtith Hon'ble CAT judgement dated

11.1.2018.

1" fhe Oran notifcaiion is highly uriwanted at this

siage as the last amendments in RR \&as brought in
2013 after exhaustive deliberation between Hqrs. and

MoL&E, UPSC & DoP&T, the ministry of Law and
lustlce was also ccnsulted before the amendments. It
is mentioned ihai the inclusion of failing which clause

also exists in RRs of other GovL. department as well.
The prsposai rhr the new RR has been mooted tc suit a
section of offtcers who have mislead the ofEce by
stating that services of three cadres below have i:een
considered for counting of 12 years. The DoP&T/UPSC
has since clarified to the Hqrs. that DD (STS) is not a

distinct post as a number of vacancies and designation
have not been notified anyra:here. Therefore, the failing
whidr clause with 12 years of cambined service in two
cadre below is rully iegai.

2. There is no such post of Sr. Deputy Director in pre-
revised PB-3. Gr, Pay Rs. 6600/- in ESI Corpomtion. In
the first schedule of ESI Act 1948 notified on
17.12.2011 various ctegories CIf posts in Group A, B, C
and D in the revised scale and sUucture are
mentioned, but there is no nost su*r as Sr. Dy.

Director aiso there is no order of creation of Sr, Dy,
Director has been issued. Hence, wi*rout creating the
posf of 5r, Dy, Dir*ciur and amendment in 1$ schedule
of ESI Corporation. The draft RRs is not legalty valid.

3. Para 1.1 of Part 1 of Guidelines of
Framinq/Amendment/Relaxation of Recruitment

159
LU

177

D.
DD, SRO,
Peenya

t4atwldra Bhoi'
DD, F.O, Raipuf

ttnmpak ;,

HdAFas,"' DD.
RO, Karnataka

D. B-rua,n: DD,
RO lYest
Bengal

P. C. f'laYat(
DD, RO, Raipur

G. S. GantayaB"
DD, R0, Raipljr

5, K. Sahos;
DD, SRO
Peenya

Prrld Sirlgli,
DD, sRO
n^---^-*l*-
DUt I It I l65c1t IUt d

nue to proposed change in the hierarchal

structure of the posts with introduction of
the post of Senior Deputy Director with
specified number of post in place of
Deputy Direqtor (5TS) amendmenE in
RRs for the posts is essential.

Reniainiftg suqgdotfccmmerlts havd'
been o<amired #inst Sl. nb 1 to 6 ard
d€ffiS1. Flo;'10.

R. S. Flisfu-a.'
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J-D.(Retd.i issud by DOP&T vide tetter No. 48.1401448/2010-
EsttiRR) dated 31.12.?010 stipulates that ",4s #ff? as
a decision is bken to create a new ps{seruice or to
rpgrade a*y post or restructure any Seruice, actian
sf:routd be tuken immediately by tlp Administrative
kffnistry/Department mncerrted ta frame Rxruitment
R u les/Se N ce R ul es tlte re{o r€

Si*ce, no such decision is taken by the competent
auihority cr crder iss:.ed so far to create a new pst of
Sr. Dy. Director in pre-revised pay scale of PB-3 Rs.
15,600-39,100/- + G.P. Rs. 6600/-, ttre draft RRs
eircrlate by tte administratiort is vialative of DoP&T
instruction=,

4. Tire note prescribed in para 3.1.3 of the aforesaid
soP&T guidelines dated 31.1,2.2CI10 regarding
retention of existing etigibi*fy service shoutd be
inserted in the draft RRs for the post of loint Director,
Sr. Dy. Direclor and Dy. Director for all the officers
reguiar in the cadre of Dy. Director and Assistant
Director since the servie conditisn mentioned in the
draft RRs adversely affecting a large nurnber of
officers.

5. A large number of Dy. Director presently holding ihe
post on rqular basis shall be eligible for consideration
for promation to the post of loint Director w.e.f"
01.01.2019 or 01.01.2020 as pr the existing RRs of
Regional Director Gr. B/loint Director under failing
which clause whereas as per draft RR these officers will
beccme eligible for corsidemtion for promotion to the
post of lo:nt Director w.e.f. 01.01-2023 or thereafter_

6" Around 100 Dy. Directors prexntly working en
adhoc basis and some of them worki*g on adhe basis
more 6 years. Their regulariaiion is pending at the
le.rel of adminislration. As per draft RRs, they will not
become eligible for DBi$R) in pre-revised pay scale of
PB-3 Rs. 15,608-39,1001- gr.pay Rs. 6600 even after
regularization in the cadre of Dy. Diretor. Flencq
service condition adrersely affecting them.

7. The officers prcsefltly working as Dy. Director on
adhoe basis is in the line of promoUon as loint Director
if all the of8cers Lrecome .regutar in 20tr8 they will be
eligible for promotlon ta the post 0f loint Director
w.e.f. 01.01.7024 as per the tuiling which elause in the
existing RRs. Hor*,e.rer, as per draft RRs they lvill
become eliglble fcr Sr. Dy. Director w.e.t 01.01.2024
and frx- loint Directsr w.e.f. 01.01.2029. This is
massive loss to their career progression.
It is mentioned that in draft RRs for the post of loint
Director an effort has been made to giving benefit by
inserting nate 1 below Eolurnn 11.

that such Epe of note is Fat as
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tc
:.8:.

s. F. P,adff,
Deputy
Director. SR0,
Nand Nagn,
Ranav*
Kuniar, ,Oeputy

Directar (PRi,
Hqrs, &-Eqr*

DoP&T guidelines mentianed in para 3.1.1 under

"lnltiat Constitution- In ass wliere a new seruie is
faffnd and the Recruitnent Rules are fmPzed for the
first ti$e and tfiat there are officen akeady haiding
different ategories of pas* propoxd to be included in
the servie or] a regula{lot1g term bass, a suitable
'Initiaf Cot?stitt-ltion' Oause may be ingrted in tfu
Natifiation so as to aunt the regular xrvice rerderd
by such officers before ttre date of *otifrafrbn of the
Rulel*

This provision i5 for new service and not relevant in our
case. For example $ two department such as ESIC and
EPFO are merged and a new senrice skucture is
formed then this provision will apoly and not in the
present circumsEnces. Hence. the note iilserted in the
draft RRs is not in accordance with the DOPT
guidelines and not going to be passed in srutiny of
IIPSC and }4OL&E.

B. The draft RRs is against the prosp€E of career
progression of promotee officers around 300 in
numbers who joined ESiC as SSO. Some of these
olficers joined in i997 and have speftt 4 years as
Assistant Director on adhoc basis and more than 6
years as Deputy Director on adhoc basis, if tlrey get
their regular promoticn as Assistant Di€ctor ard Dy.

Director in time they would have become regular Dy.
Direetor in the year 2008 i.e. they would have hen
Senior to directly joined Dy, Sirector in the year 2009
and 2010. By removing the failing which clause of 12
years from the existng RRs for the post of loint
Director is gross injustice to these of.ricers.

9. The proposed RRs are drafted in such a way tc
crush the career prospects of promote officers and an
attempt has been made to give undue benefit to
officers joined Direct Dy. Director in the year 2009 and
2010 by inserting Note 1 in the RR fer the post of loint
Direclor.

Hence, the draft RRs are biased. The Note 1 inserted
to benefit direcUy recruited Dy= Director will also fatl a
part during srutiny by UPSC and MOL&E since it is not
as per DoP&T guidelines.
The eiratt RRs are *ot in interest of officer of E$iC and
iqallv flawed and may be wi

{1i Senior Deputy Diredor

Sug gestionlcomments have been
examined against Sl. No 1 ts 6 and
agaiftst Sl. No. 10.

(A) Sr. Deputy Director

1. There is no such post of Sr. Deputy Director in pre'
revised PB-3, Gi-. Pay Rs. 6600i- in ESI Corporation. In
the first schedule of ESI Act, 1948 nctified on
17. j.2.2011 various categories af posts in 6roup A, B, C
and D in the revised scale and structure are
nrentioned, but there is no post such as Sr. Dy.

alsc no order of creation of 5r. Dv. DlrectorDD
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Hqrs; Arsir-#
&s?la*, Deputy
'ilirector
(Vigilarr,ce),

Hqrs

has been issued. Hence, without creating the post of
Sr. Dy. Director and amendment in 1d schedule of ESI
Corporation. The dtaft RRs is not legally valid.

?. Para 1.1 of Part 1 of Guidelines of
FraminglAmendment/Relaxation of Recruitment Rules
issued by DOP&T vide letter No. A8.14017I48PALO-
Estt(RR) dated 31"12.2010 stiputates frat ".,4s *afi as
a decisian is taken to create a new post/seruie or to
upgrade any past or restructure any Seruice, action
should be taken immediately by the Administntive
I'linistry/Department concerned to frame *ecruitment
R u les/Servi ce R u ! es tlwrefa rd'

Since, no such desision is taken by the competent
authority or order issued so far to ereate a new post of
Sr. Dy. Director in pre-revised pay scaie of P3-3
Rs. 15,600-39,100/- + G.P. Rs. 6600/-, tlre draft RRs
circrlated by tle administration is violative of DoP&T
instructions.

(B) loint Directbr r

1. The draft RR of Joint Director is alm legally flawed
as the prlmary clause for promotion to the post of loint
Direcfor is mentioned as 5 years regular service in Sr.
Dy. Director whereas there is no such post

?. Note 1 under C.olumn 11 of the draft RRs is illegal
and wrong interpretation of para 3.1.1 of Dop&T
guidelines dated 31.12.2010 for framing of the RRs.
The said para is for nes service and not relevant in the
case of creation of a nelv post. The said indusion can
be invoked in the circurnstances when two
departments such as ESIC and EPFC are merged and a
new service structure is formed.

3, In accsrdance with the para 3.1.3 of the aforesaid
DaP&T guidelines dated 31.12.2010, a note should be
inserled in the proposed RR of the Joint Director
enabling the eligibility condition af atl officers hotding
ihe cadre of Dy. Director and Assistant Director as per
the fuiling clause of the present RR. The undersigned
filed M.A. No. 4051 of 2017 before Hontle CAT
Principal Bench, New Delhi wherein I irnpleaded for
continuation of failing clause, The reason for
continuation of failing clause is thai promote officers
are forced to render their service on adhoc basis due to
delay in conducting DPC inspite of sufficiertt nunnber of
vacancies are available.

(B) Joint Director

Sr#{0-lsq€{lse.}E hare bs**
biareted iisa?S S. lb 1 to 6 ard sr
_ffiilBst5l, &.#

4" I am working as Dy. Director on adhoc basis is in
the line af promotion as loint Director if I become
regular in 2018 I shall be eligible for promotion to the
post of loint Director w.e.f. 01.01.2024 as pei the
falllqgyh;eh clause in tirc existinq RRs. However, as
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per draft F-Rs I will become eligible for Sr. Dy, Direetor
w.e.f. 01.01,2024 and fcr loint Diredor w,e.f.
01-01.28?9- This is massive loss to my career
progression.

Furftero those officers become regular in &e cadre of
Asslstant Director in December, 2009 and regular in
Deputy Director in August, 2013, as per fai{ing elause
of *isting RR for the post of loint Director, they are
eligible for corsideration far promotion to the po$ of
loint Director w.e.f. S1.01.202? i.e. on completion of
t2 years as combined regutar service as Assistant
Direetsr and Deputy Director with il:i*ir*ur* 5 years of
regular selvice as Deputy Director.
Therefore, in the RR of loint Director faiiing clause
should be inerled for counting oJ service rendered by
me in the cadre of AD as per para 3.1.3 of DoP&T
guidelines dated 31. 12.20 10.

Dv. Direclor

1. An additional clause may be added suitabty in the
proposed RRs stating that those perscns who are
hotding the posi of Dy. Dirertor *n adhc basis and for
whom vacancies are available on the date of
notification of the RRs will also be eligible for grant of
5TS. Reason for indusion of this dause is tfiat we
became rqular assista!';t director in November, 2011
and holding the post of Dy. Dire*or on adhoc basis
since 2015 and in spite af sufficient number of pcsts
ayailabie in promotior': in the 3PC categcry, cur
promotion was nct regularized drc to administrative
reasons. There are 100 such offcers in ESIC whose
service condition adversely affecting due to this reason,

2. -Ihe exaet number of post u, inA,*tuO in draft RRs
are factually incorrect and noi in conformity with ttTe
para 3.3 of the DoP&T guidelines.

Further following points is submitted for consideration
and information:-

L. Oraft RRs in pay scale of PB-3 {Gr. Pay Rs. 6600) is
shown as functional Fst with the nomenclature of Sr.
Dy. DirF-ctor. This is against dre approvat cf MQL&E
issued vide lett€r dated 03.02.20C9. Since no approval
of MoL&E has been taken to change this *arctu:-e, the
draft RRs are invalid.

z. The IvloL&E vide ib letter dated 03,02.2s09
approved sandisned strength of p0st of J.D. as 185.
As per RR guidelines mentioned above the method of
recruitmeht of any category of pasts is to be decided in
accordance with nurnber of post in tt'e cadre, in the
next higher cadre and in lewer categories of post.

3. In the draft RR for of LD. the number of

{C}DeputyDirector

i1) Proposed clause is not as per DoP&T
guidelines on frdming of RRs.

iZi Existing sanclioned strengih of ttre
post of Deputy Director is 519- As post
of DD(STS) has been replaced with Senior
Deputy Direcior the saactioned strength
of the poss of Deputy Director ard
Regional Director Grade'Bfioint DirecLor
has been revised.

(3) Approval of revised sanctioned
strength of the posts wiil be taken frorn
the competent authority before
notiflcation of the revised RRs.

{4J,flgpainino *4gesfior,ls/comrner€s I
hale beerr oamined aqainst Sl..No. 1 to
6 ir* agairst Si. tto. 16 afuve. ,i

It is aiso stated &at present propo*l of
RRs wilt be first put up for appmv-al of the
ESI Corporation and after approval of Lhe
ESI Corporation the approval of the UPSC

/MoL&E will be taken as per provisions of
the ESI Act, 1948.

- 131-



post rnentioned as'90'against the present sanctioned
strengfh of 143. The number of post of Joint DirecLor
mentioned in the draft RRs are way below what the
Mol&E already approved 9 years back. Since, tlrcre is
no approval of MoL&E to reduce the sanstioned
strength of loint Director, ihe information in the draft
RRs are fuctually incorrect.

4. RR of Dy. Director was last notifled in the year 2015
and currency of present RR is only two and half years
and does not warrant any furtherd-'ange as per parEr

3.1.5 of the aforesaid DoP&T guidelines dated
31.12.201S.

5. The main objective of cadre review has lraditionally
been to strike a healthy baiance between functional
requirements and canier progression whereas the
proposed draft RRs do not meet the above objective as
it block the future promotional avenue of all the
prornote officers as under:-

(a) The draft RRs is against the prospects of career
progression of promotee officers a0und 300 in
numbers who joined ESIC as SSO. Some of these
officers joined in 1997 and have spent 4 years as
Assisbr,t Director on adhoc basis and more than 6
years as Deputy Director on adhoc basis, if they get
their regular promotion as Assislant Director and Dy.
Director in time tlrey would have become regular Dy.
Director in the year 2B0B i.e. they would have been
Senior to directly joined Dy. Direcior in the year 2009
and 201S. By removing the failing which clause of i2
years frorn the existing RRs for the post of loint
Director is gross injustice to these offtcers.

ib),The proposed RRs are drafted in such a way to
crush the career prospects 6f promote officers and an
attempt has been made to give undue benefit to
officers jained Direct Dy. Director in the year 2009 and
2010 by inserting Note 1 in the RR for the post of loint
Director.

It is requested that the draft RR for Dy. DirectorslSr.
Dy. Director shouid be suitably amended to make a
compliant with the DoP&T guidelines. Fufther the
interest of all the officers inciuding promote officers
should be taken care of while amending RR particular.ly
with regard to No. of Posts in each category of po*s
and insertion of failing claues.

,ftggeSar/comments ha're ben 1*
o<-amineO against Sl. Ho f to 6-,tother
suggestions are inelevant far tle purpose
of present proposal
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P. N, Parfi'tar,
DD, ESICH Vapi

Following Quesiionslsuggesiionslsubmissions raised by
the officer concerned:-

1. What is the Aim of creating the post of Sr. Dy.
Director whereas cn going 17 years, neyer ielt the
requirement of such kind of post in my view, the pay
siale proposed for thislo akeady awiled by the DDs
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on the Canrpletion of the 4 years regular seMces. This
seems totally undersirable actio* in my view.

2. lYhat is the administative delegation of pawer of Sr.

Dy. Directors ? Whether they are go{ng to be Reporting
Authority af Assistant Direttor and Dy. Directors. If
threre is no slch plan for administrative delegation of
the power for the sudr post cf 5r. Dy. Director, it is
unnecesmry and needless as Dy Director'($f'5) with
pay scale of propoed Sr. Dy. Directors are playing

sanne roll with Assistani Directors, Repo*ing if any for
the cadre oi Assistant Directors will be injustlce.

3. I have been working as AD since March, 201S {At
present DD (adhoc) for which t have perfermed same
nature of work and assume tlre responsibitity equal to
DD. I shoulci be given equal treatmeflt in ail benefit
whicfr given to DDs under the simple law of natural
j*stice and rule of equalwork equal pay.

4. Here the pa* service totally ignored in higler cadre
whAh is deadty/baneful injustice for the past service of
AD. {in my cas performed not less tlbn DD) "that

must be given justice.

5. What ts the expediency or pe*inence or necessity of
the Manager Gr. I post ? If creation of Sr. Dry. Director
posi tftan why no! the ahlishing of the post of
Assistant Dircctorll+lanager Gr.I

Now a dayt mosl of tlre Grade Braldi-I are running by
M+*ager Gr. 2, there is no such que$ion arose for
delegation of the power between two post. On
adoption of more computerized siystem, the rryork
proflles also have been changed. Thee requires
reviewing of this po*.

6. Merger of Various Dep€rtme*ts in Unified Labour
Cede, This is latest development in current scenariq
we have chances of the merger with the other
depa*ment specially EFFO. In case multi layer of pct
in ESIC, that wil! hamper the adiustment in cther
cadres of other depaftment, so the cadres of other
departrfleit also may be seen and request to develop
our path which could not saboGge the past service of
all cadres in ESIC, in larse interest.

la? G. Sanjeeva
Reddy,
Preside*t, All
india ESiC
Officers'
Fede,ration.

I am a member of ESI Corporation since deedes and
I have ;ilso had the privilege of being appointed the
Chairnran of the First Organisational Restructurlng
Csfiimitlee fonned upon directions of lhe Fifth Pay
Conrmission by the Ministry of Lahur & Employme*rf
Government of India in the year 1998. i am witness to
the growth a*d eqpansion of the ESI Corporatj+n
subsequent to the implementation of the Report of that
Committee since 2083.

In'tight of of this background, I would like to axoress

1. In the pre-rqyrsed recruitrnent
regulations for the post of Regional
Director Grade 'Bpoint Director *otified
in the year 22.7.1991 for promotion to
the post, five years regular service as
Deputy Director
(Insurance/Adminisk*tionlFina nce/
Training) was prescribed.

In the year 2011 hierarchal structure cf
the aforesaid two oosE was rhar*ed wi&
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my concern about ihe recent changes/amendments
being proposed in Recruitrnent Regulations of the posts

of Deputy Director & Joint Director and atso creation of
Recruitment Requlations of hithe*o non-existent post

of Senior Deputy Director. in this regard I want to
raise the following issues fcr your consideration:-

1. The grant of 5TS to Deputy Director in Junior Time

Scaie was proposed keepi*g in view the mmpant
stagnatior of officers at this level, CreaUon of distinct
post of Senior Deputy Director and doing away with
the Senior Time scaie will bring back the stagnation of
sfficers at thai level. if separate posts are required,
the STS may also continue simultaneously. Also it is
not clear as to what function/r-oles will be peforrned by
these Senior peputy Directors and by what order these
posts have been created before publishing draft
Recruitment Regulations for the posl.

2. The sweeping (not minor or cosmetic) changes in
RRs of DD & lD along with changes in number of posts
tantamount to Organisational Restrusturing for which a
Sub-Committee of the Corporation was tonstituted in
ihe i50th meeting of Corporation of which you, that is,

Director General, ESIC is the convener, I am aware
that 10 meetings of the Sub-Committee were convened
up to 2014. i would tike to know if any subsequent
meetlng(s) of ihis Sub-CommitLee were ccnve*ed
upira 2S14 I would iike to know if any subsequent
meeting(s) of ihis Sub-Committee have been convened
by yoir anci whether the captioned changes being
proposed have been placed befare this Sub-Cammittee.

I am forwarding my objection in my capacity as ihe
President of the All india ESI Officers' Federation with
the hope that the rnatter will be deliberated upon in all
the seriousness thal it deserves and no hasty decision
r,vill be taken in the mafLer without the consideraiion
and approval cf the Sub-Ccrrrmittee constituted for
recommending the restructuring of Organisational
structure of ESIC.

upgradation of the post of Regional 
,

Director Gmde 'B'/Joint Director from I

Grade Pay Rs. 6600/- to Grade Pay Rs, i

7600/- and provision of grant of iSTS) to
Deputy Direetors in the grade pay of Rs.

6600/-. Due to change in the hierarchal
order of the post, revised RRs for the post
of Regional Director Grade 'BtJoint
Director notified on 2.1i.2013. In the
revised RRs, for promotion to the post of
loint Director, ten-years reguler service as
Deputy Director under Prlmary clause and
twelve years combined service as Deputy"

Diredor and Assistant Director out of
which five years regular service as Deputy
Direclor has been provided .

The revised provisions in the RRs are
creating a peculiar situation r,rhere junlor
Depuly Directar appointed to the post by
promotion are being considered for
promotion to the post of loint Director
ignoring senior Deputy Director
appointed by direct recruitmeilt.

The MoL&f vide their letter No. S-

3qlffil2t|2A13-SS.1 dated 29.11.2016

{date ,.ryas inadvertently writlen as
29.11.20i5) directed the ESIC io examine
the issue and send the proposal to the
Minisiry for ar*endrnents to recruitment
regulalions i:l consultation vrlil UPSC.

lJence the present proposal !n

amendments/framing of RRs for the posts
of Deputy Dlrector, Senior DepuiY
Direcior and Regional Director Grade
'BTJoint Director has been taken up cl:
the above background.

The post of Senior Depucy Director is a
new proposed post with specified number
of post in piace of existing post of Deputy
Directoi' {STS) and approval of the
competent authority is being taken
simuitaneously with this proposal, Since
the posl of Senior Deputy Directot- is
proposed in Level 11 of the Fay iulatiix,
post of Deputy Director {STS} cannot ix
co-existed. As per proposal regular
Deputv Direstors on the date of
notification of revised RRs shall be eligible
for grant of Non functional Pay scale in
Level 11" of the Pay Matrix afler
completion of five years of regular
service. Hcwever the MoL&E vide D,O.
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18.:..?fii8 of Economic Advisor tSS) of the
Ministry, addressed to the Seci"etary

UPSC, recomrnended to the Commission
for grant of non-fu*ctional pay scele

under the norneneiature of Deputy

Directcr {Senior Time Scaiei in Level 11 cf
the 7th CPC upon can'rpletion of four years

of regular service as Deputy Directors !n

Level 1O of the 7th CPC. No decision in
this regard has been taken bythe UPSL

Reviseci provisions have been provided
as pei direction of tJre l'lol&E and in
order to rernove the anomaly in the
exlsting RRs. Hence it was not felt
necessary' to i'efer ihe matier ts Si:b-
Commiltee on organsiatiorci
restructuring.
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