
A4?rrupix ZEEAD QUARTERS
EMPLOYEES STATE INSURANCE CORPORAT'TON

PAhICHIIEEP BHAWAN: C.LG. ROAD; NEW DEtI[-110m2

NorA-1 2(1 1 )3/201 7-E.1. Dated:- 29.12.2017

MEMORANDUM

$r,hjecfi- Amendmentsfframing of Recruitment Regulations for the posts of
Deputy Director, Senior Deputy Director and Regional Director Grade
'BilJoint Director in ESI CorporaUon.

ln compliance of Department of Personnel & Training, Govemment of lndia

OM No. AB-14a17161/2008-EstL(RR) dated 13.10.2015, it is informed to all concemed

that there is a propo-l for amendmentslfrarning of Recruitment Regulations for the

posts of Deputy Direclor, Senior Deputy Djrector and Regional Director Grade 'BYJoint

Director in ESI Corporation.

Proposed draft Recruitment Regulations (AI{NEXURE-I to ANNEXURE-I|I)

of the above refened posts are put up herewith on the official website of ESI

Corporation i.e. wrvw.esic.nic.in for seeking comlhents of all the stakeholders. A copy

of the existing recruitment regulations of the post of Deputy Direclor published in the

Gazette of lndia, Part lll, Section 4 dated 6.6.2015 and Regional Director Grade 'BYJoint

Director published in the Gazette of lndia, Part lll, Seaion 4 dated 2.11-2013 and a
copy of Conigendum published in the Gazette of lndia, Part lll, Section 4 dated

28.12.2413 are also enclosed as ANNEXURE-IV, ANNEXUR"E-V and ANNEXURE-VI

respectively.

Comments, if any, may be sent to the following address and at email i.e.

manish-guptal @esic.in within 30 days of the issue of this Memorandum:-

* Manish Gupta,
Deputy Director,
DPC Cell.
Employees' State lnsurance Corporation,
Panchdeep Bhawan, CIG Road,
New Delhi-110002. '

Encl:- (24)
e-."

(MANISH GUPTA)
DEPUW DIRECTOR

Copy to:-

Website Content Manager, ESI Corporation for uploading the Memorandum on official
website of ESIC.



AIINEXUNE-I

(Io be published in the Gazette of tndia, Part m, Section 4)

EMPLOYEES' STATE INST]RANCE CORPORATION

NOTIFICATION

New Delhi, the ,2017.

No. A-12(11)3/2017-Estt. I.- ln exercise of the powers conferred by sub'section (1) of section
97 read with clause (ni) of suFsection (2) and sub-section (2A) of that sedion and proviso to clause (a) of
subsection (2) of section 17 of the Employees' State In$rance Act, 1948 (34 of 1%S), and in supersession
of the Employees' State Insurance Corporation Deputy Director Recruitrnent Regulations, 2014 except as
respecB things done or omitted to be done before such supersession, the Employees' State Insurance
Corporation hereby rnakes, with the "approval of the Central Govemment, the following regulations
regulating the method of recruitment to the pcts of Deputy Director in the Ernployees' State Insurance
Corporation, namel;r-

1. Short tide and cornmetrcemetrt. (1) These regulatims may be called the Employees' State Insurance
Corporation, Deputy Director Recruitment Regulations, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the pay matrir- The nr:rnber of poss, their
classification, level in the pay matrix attacied theretq shall be as specified in colurnns (2) to (4) of
thescheduleannexedtothese regulations. '

3. The method of rccruitmcnt age limit, qualifications, etc. 
- 

The method of recruitment, age limit,
qualifications and other mafters relating thereto shdl be as specifted in columns (5) to (13) of the said
Schedule.

4. Disqualification 
-No 

person, 
-

(a) who has enterd into or contracted amarriage with a person having spouse living; or

(b) who, having a spouse living, has entered hto or conracted a marriage with any per.son,

shall be eligible for appointrnent to the said post:

Provided that the Director General of the Employees' State Insurance Cuporation may, if satisfied
that such marriage is permissible under the personal law aplicable to such person and to the other party to
the marriage and that there are other grounds for so doing, exempt any person from the operatim ofthese
regulaticns.

5. Power to relax- Where the Director General of the Employees' State Itr$trance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central
Government and in consultatim with the Union Public Service Connnission, by order, for reasons to be
recorded in writing, relax any ofthe provisions ofthese regulationq with respect to any class or category of
persons.

6. Residuary matters-- Subject to the provisions of these regulationq all other regulations and
instructions, laid down in the Employees' State Insuxance Cmporation @ecruitrnurt) Regulatioos, 1965
applicable to the corresponding category ofposts in Employees' State Insr:rance Corporation, shall apply to
the post specified in the Schedule annexed to these regula5ons.

7. Savings.- Nothing in these regulatims shall affect resevations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Cass, the Scheduled Tribes, the Other Backward
Classes, Ex-Servicemen and other special categories ofpersons in accordance with the orders issued by the
Central C,overnment from time to timg ia this regard-
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Name ofthe
posL

Number of
Pmt

Classiffcation Levd in the
Pay Mafrix

lYhether
Selcction
post or non-
selection post

(1) (2) (3) (4) (s)

Deputy
Director

385+
(2017)* Subject to
variation depending ur
work load-

++

Group'A'
Non-Mini$erial,
Nm-Gazefted

Level 10 (Rs-56,10G
177s00).

NoteiDeputy
Director in Level
10(Rs-56,10G
1775frJ) holding the
post on regular basis
as m the date of
aotification of
revised recruitrneot
regulations shall be
eligible for grant of
Non funetional pay
scale of Depufy
Dirstu (Senior
Time Scale) in Level
11 in Pay Matrix
(Rs. 67,7W
2,8,700) on
cornpletion of five
years' of regular
service inthepost.

Selection

,B{

-

SCHEDULE

*+ Total nrunber of posB are tentative and subject to change after finalisation of tle same by the comp€tent
authority.
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Age lioit for direct
recmits

Educational & otler qualifications requirtd for dircct
recruits

Whether age
and educational
qualifications
prescribed for
direct recruits
will applyin
the casc of
promotees

(6) (t) (8)

Not exceeding 35 years

( Relaxable for
Goverrunent serrra.nts

and employees of
Employees'State
Insurance Corpuation
up to five years in
accordance with the
instructims or orders
issued by the Central
Governrneat)

Note : The crucial date
for determiaingthe age
limit shall be the closing
date for receipt of
applications from
candidates in India (and
not the clGing date
prescribed for those in
Assam, Meghalap,
Arunadal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura"
Sikkim, Ladakh Division
of Jammu and Kashmir
Statg Lahaul and Spiti
disrict and Pangi Sub
Divisim of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

I Essential:

I

iG) Oegee of a recognised Universiry.

I (ii) Three years' experience of Administration, or Accoutrts
or Marketing or Public Relations or Insurance or Revenue or Tax
related mafters in a Government or Public Sector Undertaking or
itr an autonomous stahsory bo y /Listed Pri te Sector
organisations.**

*+Listed private sector organisations means corporate entities
ufrich are lised ur the recognised stock exchanges ofthe country
sr the companies with public share-holding.

Desirable:

(i) Cost & Management Accoun5cy/Chartered
Accountancy/Company Secretaryship/Bachlor in Law
(L.L.B.)/Maser in Business Administration (Finance)/post
Graduate Diploma io Management (Finance) from a recognised
university/BoardAnstitute or qualified Sutnrdinate Aacounts
Services (SAS) Examination as conducted by organised
AccomtingdeparmenB of Cilvernment of India.

(ii)Experience in matters relating to social insurance or labour
Iaws.

Note (1) Qualifications are relaxable at the discretion of the Lhion
Public Service Commission for reasons to be recorded in writing,
in the case ofcandidates otherwise well qualified.

Note (2) The qualification(s) regarding experience iVare relaxable
at the discretion of the Union Public Service Commission, for
reasons to be recoded in writing in the case of the candidates
belonging to Scheduled Castes q Schetluled Tribes ifat any sage
of selection theUnion Public Service Commission is of the
opinion thats.rfficient ntrnbel of candidates from these
commmities pcsessing the required experience are not likely to
be arrailable to fill up the vacancies reserved for thern

No

-w



Period ofprobatioq
ifany

Method of recruitment
wLether by direct
recnri&ent orby
promotion or by
deP'.*"tion / absorPtion
and percentagcofthe
Yacancies tobefiIled
bvvariorx methods

In case of recruitment by promotion/ deputatior/
absorptio,n grades from which promotion
/depdation /abcorption to be made-

(9) (10) fll)
Two 1ea.rs

Note: Maodatory
induction training for
direct recnritment as
prescribed and
sponsored by ESIC
as part of successflil
completion of
probation.

5Ao/"W promotion.

5A% by direct recruitrnent.

Promotiorr

Assistatrt Director or Manager Grade-I u Section
Officer with two years' regular service in Level 8
( Rs. 47,60G1,5100) in Pay Matrix.

Note 1. Promotioa shall be subject to completioo of
Level 'A' training for Group 'A' Officers devised
by the Employees State Insurance Corporation.

Provided that thme persons who have not
completed training for promotion before the date of
meeting of Departmental Promotion Committee will
also be considered subject to the condition ttrat the
required training will be completed within one year
of the date of meeting of DeparEnental Promotion
Committee.

t
Thce prsons who are due to retire within two JEiu!
will be exernpted from completion of such traininS
[orpromotion

Note 2: Where juniors who have completed their
Sualifymg / eligibility service are being considered
for promotion, their seniss would also be

considered provided they are not shst of th€
requisite qrnli$ing / eligibility service. by mcne than
half of snch q:glifyrng / efi$brlity seryice or two
years, whichever is less, and have successfirlly
completed their probation period, for prornotion to
the next higher grade along with their juniorrur&o
have already cornpleted such qualiling / eligibilit,
service.

.J
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Insurance Commissiorer (Informatiur
Communication Tedrnology), Employees' State
Insurance Corporation - Member

(RAJKUMAR)
DIRECTORGENERAL

If a Ileprtmental Promotion Committee exiss what is
ia compositiou-

Circumstances in wtich Union hrblic
Service Commissim to be consulted
ipmekinq recruihent

(12) (13)
Group 'A' DeparErental Promotion Csnmittee : I Consultation with Unioo
(1) Chairmar/Member, Union Public Ssvice lpuUti" Service Commission

Commission - Chairman lnecessary oo each occasion.

I

(2) Insurance Commissioner (Persmnel & 
I

Administration), Enployees' State Ins.rance iCorporatim - Member I

I

1) Insurance Commissiorer (Information 
I

C-ommunication Techaology), Employees' State I

lnsurance Corporation. - Member 
i
I

Group 'A' Deparhrental Confumatiin Committee: 
I

I

Q) Directo General, Employees' State Insurance 
ICorporation - Chairman 
j

,) hsurance Cornmlsstmer (personnel & I

Administration), Employees, Statelnsrance 
ICorpuation - Member I

49-



AI{NEXTIRE.II

(fo be published in the Gazettc oflndia, Part Itr, Section 4)

EMPLOYEES' STATE INSTJRANCE CORPORATION

NOTIFICATION

New Delhi, the ,2017.

No. A-f2(11)3/2017-EstL I.- In exercise of the powers conferred by sub.section (1) of section
97 rea,d with clause (xxi) of sub.section (2) and sub-sectioa (2A) of that section and zub-section (2) of
section 17 of the Employees' State Insrance Act, 1!)48 (3a of 1948) the Employees' State tnsurance
Corporatioa hereby makes, with the approwal of the Central Govemment, the foltowing regulations
regulating the method of recruitrnent to the po6ts of Senior Deputy Director in the Employees' Stat€
lnsurance Corporation, namely -

1. Short title and commencement.- (1) These regulations may be called fte Employees' State lnsr.rance
Corporation, Senior Deputy Drector Recruitrnent Regulations, 2017.

(2) They shall come into force on the dare of their publication in the Official Gazefte.

2. Number dpostC classification and level in the Pay Matrir- The nurnber of p6ts, their
classification, atd level ia the Pay Matrix attached theretq shall be as specified in colurnns (2)
to (4) of the Schedule annexed to these regulations.

3. The method orf recruitrnent age limig qualificationg etc.- The method of recruitrnenl age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule,

4. Disqualificatiotr - No person, 
-

(a) who has entered into or conhacted a marriage with a person having spouse living; or

O) who, having a sporse living, has entered into or contracted a marriage with any person,

shall be eligible for appointrnent to the said post :

Provided that the Director General of the Ernployees' State Insurance Cuporation may, if satisfie<l
that such marriage is permissible under the personal law applicable to such person and to the other party to
the marriage and that there are o{her grounds for so doing, exempt any person from the operation ofthese
regulations.

5. Power to rclar- Where the Director General of the Employe€s' State Insuance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approral of &e Central
Government and in consultation with the Union Public Service Commission, by ordel for reasons to be
recorded in writing, relax any ofthe provisions ofthese regulationq with respect to any class or category of
persons.

6. Residuary matters- Subject to the provisions of these regularims, all other regulations and
instructions, Iaid down in the Employees' State Insurance Cmporation @ecruitnent) Regulations! 1965
applicable to the corresponding cat(Bory of pms in Ernployees' State krsrrance Corporation, shall apply to
the post specified in the Schedule annexed to these regulations.

7- Savings.- Nothing in these regulations shall atrect reserrations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scleduled Tribes, the Other Backward
Classes, Ex-Servicemen and other special categories of persons in accordance with the orders iszued by the
Central Government f. un time to time, in this rElard.

- g+-
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** Total nrrnber of pmts are tentative and nrbject to charrge after nnansatior@
authmity.
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ULE
Naoc ofthe
pffi.

Numberof
Post.

Chssification Levdinthc
Fay 1\[atrix

lYhether Selection
post or n@-
selectioa post

(1) (2) (3) (4) (5)

Senior Deputy
Direct<n

180*
(2017).
* Subject to
variation depending
on work load.
*+

Group'A'
Nm-Ministerial,.
Nm-Gazered

Level 11,
(Rs- 67,700-
2,ffi,700)

Selection

Agelimitfor
direct recruits

Educadonal & other
qualificatiors required
for direct rcerdts

Whetkrage
aad e&catimal
qualiftcadons
prcscribedfgr
dircctrecrults
willapflyhthe
case of
promot s.

hriodof
probation,
ifany

Mctfrodof
recruitmcnt
whetterby dircct
recroitment or by
promotion orby
deputation /
abscptionand
percentagc ofthe
vacatrciss tobe
fillc
byvarious
methods

(o al (8) (e) (10)
Not applicable. Nu applicable. Notapplicable Not

applicable,
By Promotion



ln case of recruitment by promotion/ deputation/ | If a Ilepartmental
absoryrtion, grades from which prrmotion /&putation I Promotion Committee
/ absorption to be made. I exists wtat is fu

Promotion: Grorry 'A' DPC (for
considering promotion):-

DAuty Director with five years regular service in Leret j

10 (Rs- 56,1@1,77,500/-) in thePayMatrir ii.cr,"i.*.v
il"temter, f-nSC

necessa4r on

shall be subject to completion of Level 'B'- - Chairman
2. Insrrance
Commissioner,
Employees'State
Insurance Corporaion.

-Member
3. ksurance

Commissioner,
Employees'State
Insurance Corporation.

-Membert

ining for Group 'A' Officers devised by
State krsurance Corporation.

persons who are due to retire within two years wi
exempted from completion of such training.

that those persons who have not completed
for promotion before the date of meeting of DPC

also be considered subject to condition that
training will be complaed within one year of

of meeting of DPC.

Notel: - Where Juniors who have completed
qualifiing/eligibility service are being considered
prornotion, their senicns would also be

idd they are not short of the
i$ing/eligibility service by more than half of
iffing/eligibility service or two years, whichever

less, and have successfr{ly completed their
period, forpromotion to the nes highergrade along
their jmims who have already completed
qualift ing/eligibility service-

Circumstances in
wtichUnion
Public Seirrice
Commission to be
consulted in
making
r'ecrnitment

(RAJ KUMAR)
DIRECTOR GENERAL

.--_g- -



ANNEXT]RE-Itr

(fo bc published in ttre Gazette of India part m, Section 4)

EMPLOYEES' STATE INSURANCE CORPORATION

NOTIETCATION

New Delhi, the ,2017.

-l
-t

I
1

I
I

I

I
I
'I

No' 4-12(11)3/2017-Estt I.- In exercise of the powers conferred by suEsection (1) of section 97 readwith dame (nri) of sub-section (2) and sub-section (2A) of tharsection;a piori* to clause (a) of sub-seaion (2) ofsection 17 ofthe Ernployees' state Insurance Act, 1948 (34 of lus; and in supersession ofthe Employees' State Insrnance Corporation, Regional DirectorGrade)g,foint Di.""to. Recruitment
Regulations, 2013 , except as respects things done or omined to be done before such supersession, theEmployees' State Insuranoe corporation hereby makes, with the approrat of the central Government, thep]9rdng regulatims regulating the mahod of recruibnent to tt 

" 
pors 

"i 
n"gr*a Director Grade'B'lJoint Director in the Emproyees' Sate Insurance corporation, nrn"ry- ' 

-

1' shorttideandcommencemenl-Jl)]naeregulatimrsmaybecalledtheEmplo;rees, 
Statelnsurance

corporation, Regional Director Grade .B,/Joint Director Rdfunent Regulations, 2017.

(2) They shall come inro force on the date of their publicatiur in the official Gazette.

2' Number of postsi 
"hffi.{o}-level in the pay matrir- The number of posts, their classification,level in the pay matrix attactred thereto, shall L as specifita tr-;"I-r*"r dt to (4) of the Scheduleannexed to these regulations.

3' The method of recruitment, agelimig qualifications, etc. - The method of recruitrnen! age limit,qualifications and other matters relating thereto shall be as specified;-;;i;, (5) to (13) of rhe saidSchedule.

4. Disqualification. - No person,-

\. (a) who has entered into or contracted a marriage with a persm having spouse living; or

(b) who, having a sporse living, has entered into or contracted a marriage with any persor,

shall be eligible for appointmenr to the said post:

hovided that the Director General of the Employees' state Insurance corporation may, if satisfiedthat such marriage is permissible under the persoJiaw ap,plicable to such person and to the otho party tothe marriage and that there are other g.ornd for so doing, exempt any persor from the operation oftheseregulatiurs.

5' Power to relax- where the Director General of the Employees' state Insurance corporation is of theQinion that it is necessary o.r expedieat to do so, h: *y, after aking prior approval of the centralGovernment and in consuttation with the union p.blic service a;;AiJ,;y order, for reasoos to berecorded in writing, relax any of the provisions of these regulationq *itr, .ffiit any class or category of
Persms.

6' Rcsiduary matters-, stj".t to the provisifris of these regr:.lations, all other regulaticns andinstruaions, laid down in tjre Employees' state rnsurance corporation (Recmitrnent) Regulatisrs, 1965applicable to the correspondi$ rl-g"ry of pwts in the Emproye; iil ;;,r-"ce Corporatiqr, shallapply to the post specified in the Schedule adve referred to

7' Savings'- Nothing in these regulations shall affect resovation, relaxation of age limit and otherconcessions required to be provided for the scheduled castes, tne scrredJJiiiuo, trr. other BackwardClasses, Ex-Servicemen Td ffiT categtries of persons in accordance *in tne ordos issued by theCentral Government ftom time to timg fuifris regard'.

-l
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SCEEDULE

by th compctent aulhority.

Name ofthe
post-

Number
of
P6t-

Classification. f.evel in the
Pay MaEix.

Whether
selectim
or
nm-
selectiorl
Dct.

Agelimit
for
direct
recruits.

Educational
and other
qualificatior
required for
direct
recruits,

11)
. (?\ (3) (41 15) (6) 0\

Regional
Direclor Grade
'B'/ Joint
Director

94*
(n77)

' (subject
to
variation
depending
oD work
load)
**

Group'A'
Non-
Mhi$erial,
Non-Gazetted

Level 12, ( Rs.
78,800-
2,09,zcfi->

Selection Not
applicable

Not
applicable

DosG ar t trtatiyr atrd sbicct to ch.EG drh. th.

Wheherage
and educational
qualifi cation prescribed
for direct recruits will
apply in the case of
Dromotees.

Period of
probation,
ifany.

Metbod of recruirnent wbether by direct
requitment or by promotion or by deputation or
ahorption and percurtage of the yacancies to be
filled by various methods.

(8) (e) (10)

Not applicable Not applicable Bypromotion.



In case of recruitment by promotiorr/ deputation/ absorption grade tom which promotim or deputation or
absorption to be rnade.

ll
Promotion:

Senior Deputy Directm with five yars regular service in Level 11 (Rs. 67,70G2,ffi,700) ftiling which
Senior Deputy Director with combined regular service of ten lears in the grade of Senior Deputy Director
and Deputy Director out of whidr three yers regular service should be in the grade of Senior Deputy
Director.

komotion shall be subject to completion of Level 'B'-2 training for Gioup 'A' Officers devised by the
Employets' State Insurarice Corporation.

Provided t}at thme Persons who have not comple{ed training for prunotion before the date of meeting of
Deparrnental Promotion Committee will alm be considered zubject to the coqrdition that the required
training will be completed within one year of the date of meeting of Departrneatal Prunotion Commiftee.

Note (1) Service rendered by Senior Deputy Directors in non fimctional pay scale rmder the nornenclattne
of Deputy Director (Senior Time Scale) in tevel 11 ( Rs. 6?,7frL2,08,700) (Prerevised PB3, Rs- 15,60G
39,100)l with grade pay of Rs. 6600/-l shall also be counted as minimum qualifyng service for promotion
rmder primary clawe as well as ftiling which clause.

Note (2) Those persons who are due to retirc udrhin two years will be exempted Aom completion of such
training for promotion.

.Note (3) Where jrmiors wilo have completed their qualifiingor eligibiliry service are being considered for
promotion, their seniors shall also be considered povided thdy are not short of the requisite qualifying or
eligibilily ser:vie by more than halfof such qualiffing or eligibility service or two yea.i, *t i.n"""iir tor,
and have successfully completed their probelion period for promotion to the next higher grade along with
their juniors who have already completed such quali$iag or eligibility service.

f a Departrnental Promotion Committee exists what is its compmition Circumstances in which Union
Public Strvice Commission to
be consulted in making
recruitment

(12) fl3)
Grouo'A' Deparhnental homotisr Committee

(l)Chairman / Member, Union Public Service Connnissicn -Chairrnan

(2) Insurance Commissioner (Persurnel & Administration), Employees,
state lnsuraoce corporation.

-Member
(3) Insurance Commissioner @ecruitrnent), Employees, State Insurance
Corporation. _ Member

Consultation with Union
Public Service Commission
necessary otr eacb occasion-

(RAJ KUMAR)
DIRECTOR GENERAL

-1y -
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PART trI-SEC.4] THEGATETTEOFI].IDIA,JTJNE6,2OI5(JYAISTHA 16,1937) r3I

RESERVE BANK OFINDIA

Mumbai-400001, the 29th Aprii 2015

DBR'IBD-No- l525ln3).3 o43l201+15-In pursuance of clause (c) of sub-section (6) of Section 42 of dre RserveBank of India Act' 1934 Q ot 1934), the Reserve Bankof tndia hereby dlrects that the following alterations shall be made inthe Second Schedule to the said Act namely :-
For the words "s1"1g ["nk of Mauritius Lld." the words "lsBM Bank (Mauritius) Ltd.. shalt be substituted-

N. S. YISHWANATHAN
Executive Director

EMPLOYEES' .STATE INSURANCE CORPORATION

New Delhi, the l2th December 2014

No' A-12(tl)3/20068e- I.- rn exercise of the powers conferred by sub-section (l) of secrion 92 read withclause (xri) of sub-section (2) and sub-sccrion (2A) of rtru,section aod proviso to iause (a) of suLsection (2) of section 17of the Employecs' State lnsurance Act, 1948 (34 of 194.3), anO in'supe.sessi* 
"f' 

,r,e Employees, State lnsurdnceCorporation (Recruitrnent) Regulations' 1965, in so far as they rerate to the posfs of Deputy Director(Administration'/Insurance & Training) and Deputy Director (Enance) 
"*Lp r. r"rpu"t things done or omitted to be donebefore such supersessioo, the Employees' st,te 

-Insurance 
iorpo*ton h..,"t ;;; with the approvar of the centrarGovernment' the following-regulations regulating the rnethod of rccruirrneit Lo the posts of Deputy Director in theEmplopes' State Insurance Corporation, namely:- 

"

1' Short title and commencerrEnt.- (l) These regulations may be called the Employees' state Insurarrce coqporationDeputy Director Rccruitrnent Regulations, 2014. !
(2) 'Ihey shall come into force on the date of tbeir publication in the officia I Gazew.

2' Number of Jnsts, classification, 
.Pay 

Rand, crnde Pay and Pay scale.- The number of posts, their classification, payBand' Grade Pay and Pay scale attqchi thereto, shall be as specified in corumns (2) to (4) of the Schedule annexed to theseregulations.

3' The nrethod of recruitment' age limit, qualifications, etc. -The method of recruitrnat, age timit, qualifications and othermalers relating thereto sha, be as specified in corumns (5) to (13) of the said Sckdule.

4. Disquatification. 
- No person, -

(a) who has entered into or contracted a marriage with a penon having sgm,se riving; or
(b) who' having a spouse living, has enErcd into or contracted a marriage wirh any person, shal! be eligible forappOintrnent to the said post:

Provided that the Dirccror General of the Employees' State Insurance corporation may, if satisfied that suchmarriage is perrnissible under the personal law applicable to such person and to the orher party to the marriage and that thereare other gromds for so doing, exempt any penonfrom the operarion of these regulations.

5- Power to relar- where the Drector General of the Employees' state Insuraace corporation is of the opinion that it isnecessary or expedient to do so,.he man after taking prior approval of the Centrat Government and in consultation with theunion Putrlic seryice commission' by order' for rl"on. to-u" recorded l" *i i,!] .; any of the provisions of rheseregulations with respmt to any class or category of penons.

6' Residuarymatte-rs'- subject to the provisions of these regulations, all other regulations and insEuction.s, Iaid down in theEmployees' state Insurance corporation (Rccruitsnent) negitations, 1965 apprdble to th" 
"oooporaing 

catsgory ofpostsin the Employees' state lnsurance corporation, shall applyio the port .po;rli i, tn" i"r,"arr" abovc referred to.

7' savings- - Notbing in these regulations shall affect rcservatioq relaxation of age limit and other concessions required tobe provided for the Scheduled cast"i, ti,. s"h"drled rribes, tbe_other Backwrra cri-r"r, i*-rervic€Den aod other categoriesof persons in accordance with the orders issued by thc Crntral covernnrent from tnre totime, t tnis regard.
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Nane of tb
posL

Numberof
Post

Classification Pay Band GradePay ad Pay scala Wnelh€r

selectiqr or
Non-selec$on
post-

(l) (2) (3) (4) (s)

Deputy

Director
397*
(2014\
* Subject

to variation

depending on

workload-

Group'A'
Noi
Ministerial,

Non-

Gazefied

Pay Band -3, Rs-15,600.39,100 (Grade Pay

Rs,5400/-)

Notei Non-ftuctioaal pay scale under the

nornerrclanre of Deputy Dileclor (Senior

Trme Scale) in Pay Bau&3 of Rs. 15,60G
39,100 with Gra& Pay of Rs. 6,6{D/- shall be

admissible to the Deputy Directors on
completion offive years' ofregular service as

Deputy Director in Pay Band -3 in the pay
smle of Rs- 15,6{il..39,1U0 with Grade Pay of
RS.5,4{XY- r
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Age limit
for direct ftcruits.

Educational and other qualifrcafion required for dircct
recruits.

Whether age and educational
qualifi cation prescribed for
direct recruits will apply in
the case of promotees

(6) (7) (8)

Not erceeding 35 years

Note (l) Relaxable for
Govemrnent servants and

employees of Employees'

State Insurance Corporation
up to 6ve yqrs in
accordance with the

instructions or orders issued

by the Crntral Government.

Note (2) The cn cial date for
determining the age limit
shall [6 6" closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed

for thosc in Assam,
Meghalaya, Arunachal
Pradeslu Mizorarr Maniptrr,
Nagaland" Tripura, Sikkim,
I arlakh Divisior of Jammu

and Kashmir State, Irhaul
and Spiti disrict and Pangi
Sub Division of Chamba

Himachal

Pradesh, Andaman and

Nicobar Islands and

Izksbadweep).

Essential:

(i) Deerce of a recopised University.

(iD Thr€o years'experience of Administration,
or Accormts or Marketing or Public Rclation
or Insurance or Revenue u Tax rclared

matters'in a Govcmmclrt or Public Scctor
Undertaking or Aulonomous Body.

Desirable :

j) QratiEed Subordin"l" Ascq,,rt" tcrvices, or passed
Institute of Co6ts and Works AccounB or Master of
Business Administratiou (Frnance), or a degrer in law,

ji) Experieuce il matters relating to social insurance or
labour laws.

Note (l) Qualifications are relaxable at Union Rlblic
Service Cornmission's discrction in casc of candidatcs

otherwise well qualihed.

Note (2) The qualification(s) regarding experience is/are

relaxable at tbe discretion of the Uniou Public Service

Commission in the case of the caodidates beloaging to
Scheduled Castes or Scheduled Tribes if at any stags of
selection the Union Public Service Commission is of the

opinion that sufficient number of candidates from therc
communities possessing the rcquired experience are not
likely to be available to fill up lhe vacancies rcserved fo
them-

No

--1g--
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Period of
probadort

if any.

Method of recruitfllent whether

by direct recruitment or by
promotion or by deputation or
absorption and percentage cf the

vacancies lo be filled by various
methods.

ln case of recruitnent by promotior/ deputation/ absorption grades from
vhich promotion /deputatioa / absorption to be made.

(e) (10) (l l)

Two yans 50% by promotion-

5Mo by direct recruitment.

komotion:

Assistant Director or Manager Grade-I or Section Officer with two
years' regular service in Pay Band-2 in the scale of pay of Rs. 9,300-
34,800 with grade pay of Rs- d80U-

Note (l) Promotion shall tre subject to completion of Irvel 'A' tsaining
for Group 'A' Officers devised by the Emplojrees' State Insurance
Corporation-

Provided that those persons who have not completod training for
pmmotion beforq the date of meeting of Departnrental Promotion
Committrc will also be considered subjcct !o the condition ttrat the
required training will be comfleted within one ycar of the date of
meeting of Depanmental Promotion Commicee.

Note (2) Those persons who are due to retire wihin two years will be
exempted from completion of such training for promotion

Note (3) Where juniors who have complered thek qualifying or
eligibility service are being considered for promotion, &eir senion
shall also bc considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and have successfully
compl,eted tlreir probation period, for prornotion to the ncxt higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note (4) For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
the f day ofJanuary, 2006 or the date from which the revised pay
structue based on the 6e Central Pay Commission recommendations
has been extende4 shall be deerned to be service rendered in the
correspording pay or pay scale extended based on the
recomnendations of the Pay Commission

l|-- -77
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DOPGIPF{PAHT llt---SEC.4F121 +5 + 2 = 128 CoFi6.

A.K.AGARWAL
Director Crneral

tf a Deparfinental homotion Comrrittee exists vrhat is its

)omposition

Circumstances in which Union Public Service Commissim
to be. cotrsuited itr ma.king recnritm-nt

(12) (13)

Grouo 'A' Departmental Promotion Commiftee:

(1) Chairmar/ Member, Union Public Service

Commission - Chairman

(2) Iosurance Commissioner (Personnel &

Administration), Employees' Stale Insurance

Corporation - Member

(3) Insurance Commissioner (fnformation

Communication Technology), Employees' State

Insurance Corporatioo. - Member

Group 'A' Departmental Promotion Commiuee

for considering confrnnation in case of direct

recruiLs tr promodon to Deprty Director

(Senior Tinrc Scale):

(1) Director General, Employees' State Insurance

Corporation Chairman

(2) Insurarrce Commissioner (Personnel

& Administration), Employces' Statc Insurancc

Corporation Member

(3) Insurarrce Commissioner (Ioformation

Communication Technology), E nployees' Stae

Insurance Corporuion - Member

Coosultation with Uaion Public Service Comnission
necessa4r on each occasion,

- I oo--
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Deputation (iocluding short-tefln conract):

Officers mder the f.enhal Government or State Govenmpnt or Union Territories or Autonomous Bodies or StagtOry Bodies 96
PuHic Sector Undertakings-

A.

f) holding analogous pct otr regular basis in the parcnt cadre or &parErctrt l

or

[i) wififouryean'regularsaviceinpostsiDPB4iDtrcscatreofpayofRsn,4[/J_-{T,W-withGradePayofRs.S,T@-or
equivalent.

B' Possessingtwelveyears'expedenceinfinancialoradministrativematrersordcalingwithsocialsccurityschemcorlabourlaw.

Note (l) The dePartmental officerc in rle feedcr caegory who are in the direct tine of pronrotion shall not be eligible fr
considerarion lor appointsnent on dcputation (irrchding slrort-term coDtact). Similarly, dcputarionist shall nor be eligible for
considerationforaPpoinErcntby promotion@eriodofdeputarion(inchdingshort-termcontract)includingpcriodofdeputation
(including shon-lerm coouact) in anothr ex-cadre post held immcdiately preceding this appointrnent in th€ same or some other
rganisariorordePartrsrtoftheCentralGovernmentshallordinaritsrnotexceedfiveyears. Tlenuximumaplimitforappointrnent
by deputation (including shod-term contract) shall be not excecding 56 years as on the closing date of tbe receipt ofapplications).

Note (2) For the purpose of appointment on &putation basis, tbe service rendered on a rcgular basis by an officer prior to
01.01.2006, or thc date from which thc rcviscd pay structurc bascd orl thc 6th Ccntral Pay Commission recommcndation has bcen
extended shall be deeoed to be service rendered in tbe corresponding Gradc Pay or Pay Scale exteoded based on the
recommcndationsof thcpaycommission exceptwhcre tbcrehas beenrrergerofrnore than qte pre-revised scalesofpayinto orc
grade with a common Grade Pay or Pay Scale and wherc this bcnefit will exrcod ody for tte p6t for which tbat Grade pay or pay
Scale is &c normal replaccmcnt gradc without any upgradation.

If a Departrrental komotion Commiuee exists whar is its compositign r Circumscances

In which Union Public
Service Commission to be

consulted in making
recruimlent

(13)0?

( I ) Ctrairmam/Member, Union hrblic Service Commissior
(2) Sccrcary/Additional Secretary, lvtinistry Labour and

Emdoyrrcnt
(3) Dirsctorccncral, &nployoes' State Insuranc! Corporation

4raiman
-Member

-Member

Consultation with Union
Public Service Commission
necesssry on e:ch occasion.

AICAGARWAL
DirectorGeneral

No.4-12(11)3/2OGEsu. L-lnexercise of thepowersconferredbysuLsection(l) ofsectioog?readwithclausc (xxi) of
suLs€ction (2) and suFsection (2A) of that seaion and proviso to clause (a) of suFsection (2) of section 17 of the Employees'
SarcInsurance Act, l9 8 (3aof 1948) andinsupersessior of thc Eoployees'StaE Lsuranoc Corporatioo (Reduitrncnt)Regulations,
1965,exceptasrespects thingsdoneoromittedobedonebcforesuchsupersession,theEmployees'SrarllnsuranceCorporarion
hereby makes, wiEr the approval of the Ccntral C:overnment, dre fotlowing rcgularioas rcgulating thc nrethod of recruitment to the
posts of Regional DirectorGrade'B'/IointDirector in the Employees' Statclnsurancc Corporation, namely:-

I. Shorttitleand cornmencemenl- (l)These reguluims ruy bc called theErnployecs'Sraelosurarce Corporation, Regional
DirectorGrade'B'/Joint DirecrorRecruitrnent Regulatiors; 201 3.

(2) They shall core into force on the date of ttreir publication in thc Official Gazenr--

Z Numbcr of posts, clsssification, Pay.Band, Grade Pay and Pay Scale.- Tbe number ofposts, their classification, Pay Band,
Cradc Pay and Pay Scale attachcd thcreto, shall be as specified in columns (2) to (4) of the Schedule annexcd o these
rcgulations.
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3. Tlrc meftod of recruitmenq age Iimi! qualificaliots, etc- 
-The 'ne$od of rccruitmcnt, agc limit, qualificarions and othcr

mauers relating thcrero shall be as spccified in columns (5) to (13) of 0re said Scfiedule.

4. Disqualification. -No pcrson 
-

(a) who has entcred into or contracM a maniage with a person having spouse living; or

(b) who, having a slnuse living, has entered hto or contractcd a marriage with any person- shall be eligible for
appointment to tho said post

Pro\ddcd that sc Director General of the Employees' Srae lnsurancc Corporarion may, if satisfu that such marriage is
permissible mdcrtlre personal law applicable to suclr person and to llle other party to the msrriage ad th"r lherc sre other groutd
for so doini, cxernpt aly person from thc opcratica ofthcse regulations

5. Power to relar.-WhelgttEt)irector Gencral of the Employees' $tete tnsuasr Qorporation is of ttle opiniou that it is
nrcessaryorexpedienttodoso,hemty,aftertaking priorapprovaloftheCeotralGovemmentandinconsultationwiththeUnion
Rtblic Service Commissioq by order, for reasons to be reordcd in writing, relax any of the pmvisions of tbese regularions, with
r€spect to any class or cdcgory Of persons.

6. Residuarymarkrs.-SubjeEtbtlleprovisionsofthcscrcgulations,allotlurcgul,ric*rsandinstnrtiorx, taiddownin
theEmployee'StatelnsuranceCorporation{Recruitrnent)Regulations, lg65 applicabletothecorrespoDdingcategoryofposts
in tho Employees' $rate {n5uanc€ Co4nration, shall apply to the post spocifred in the Schedule above referred to.

7. Savings-Nothinginttreseregulationsshallaffectreservation,rclaxationofagelimitandotherconcessionsrequircdto
be provided forthc Sche&rled C"crcs, the SchcduledTribec the OtherBrckward Classas, Ex-Servicenen and other calEgories of
persoDs in accod:mce with the ordcrs issued by the Gatral Governrnent from time ro time, h this rcgard.

SCHEDT]I.E

Namcof the Nurnber
post ofPost

Classification PayBand
Grade Pay ard
PayScale t

Whether Agclimit Edu.arional
selection or fordirecr and other
tron-selecdon recruits" qualification
post requiredfor

.direcrrecruits

a(o(,(4)(3)Q'(l)

Regional
DirEctorGra&
'B'/Joint
director

135 t
(mB)

'(subject
to variation
depending on
wo*load)

crory'Ir PayBaDd4
Non-Ministerial Rs" 15,6m-39,lmA

(Gmde Pry
Rs 7,600/-)

Not Not
applicable appli=ble

Selection

WhetlEr oge atrd

educational qualifi carion
prescribed for direct
recruitswill apply in the
case of promotees.

Pcriodof
probation, if any-

Method ofrecruitsncnt whertrcr by direct rcc{uitncnt or by
promotion or by deputatioa o,r absorption atrd pcrcantrge
ofthe vacancies to be filled by variqrs roethods.

(1 0)(9)(CI

Not applicablc Notapplicable Bygomotion

In case ofrecruignentby promotion/deputation/absolptiopgradesfrom whichpromotionordeputation orabsorption tobe made.

Promotim:

Deputy Director with ten years regular service in PB-3 lvith Grade Pay Rs. 5400{- (including the rcgular servicc rcndered
as Deputy Dtueclor (Senior Trme Scale) in Pay Band-3 in the scate of pay of Rs. 1560G391m wift Gradc Pay of Rs. 6600/-),
failing which combined regular service of twetve years in tle grade of Deputy Dircctor in Pay Band -3 in the scale of pay

0l)

-\os-
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of Rs- 15'600*39100with cradePay"lS:199- @udirgthcregularscnricercndcredas@utyDircctor(saiorTimescale)inhyBan43inrlrcscaleofoayofRs- 156o0-3glcbwithG;de"ayofRs.660u-),andAssistantDirecr:ororSeaionofficeror
ManagerGraderinnvnana-1^in tc *"L.i;;;f R". iilgeqi*i*;^d";";;k;ou-o,rof whijrfiveyeanregularsqvicesho,Idbc intcgradcofDe'ptvm"airlp"vs;r in,k e"y s-*bolJI[-. r;66ii91ff]u,irh Grade payofRs.540o-
litrcloditrg tbetEgular sqvhe rcndered in ppg in ru Ji;pay of Rs- I560G3g1m;; Gradc pay of Rs.66{XV-as DeputyDirtcror (Sctrior lim Scalc)1.

E;;"t*:*to"subjecttocornpletioaofl-evcl'B'-2raining forGrurp'aoffiersdevisedbytre Emptoyees,sarcInsuranoe

P'ovided that those gsom who bavs oot compkted t-aining fupmmotion before thc rrote of rnesting ofDepartnentat homotion:iffi:fJmHffi*'ffi ffi ';d#;#*d;;"';;;;;;pro"aud".,"v",,;il;*

Ill#'"T* "rsons 
who are due to retire within twoyears will be exempredfromcompletior of such trainiug for

'Note (2) where juuiors who havecompleM theirqruli$ing oreligibility service are being cusidcred forprornotion, theirseniors shall also be consideredprovi&d they ae no, Jr,""lr,r,e r"quisilcqrralirying orcligibility scrvice by rnore thar half ofsuch qualifuing or eligibility service or two jean' whi.t 
"r*fu 

r"*.,tau*.G"it ry'impreed theirpr,obationpedod forpmmotion to tre ncxt higher grade aongwlrtr ttrelrlunio." *t" nur" 
"rr.oty 

completed such qualirying or eligibility service.
Note (3) Forthe purpose of compug, d3:q, q-ising service forpromotion, theserricercndercd on aregularbasis by anoffic€rpriorb0l'01'2mGorredarenom *icamtwiJfry-rtn 

"arrebascdonrbescenralpaycorunissi:nremrrrendarionshas becn extcndd shall be deerned to be service reodeJir',r* *r*rp"roing Gr& pay or P,y scale extended, bascd on therecommendadons of the pay Commission.

If a Depanmental promotion Comrri ,o 
"^i.o 

*tut i, iilIffiilIn Circumstarces
In which Union public

Service Comrnission to be
consulted in ruking
recruiunent l

0a
(13)

Gtoup '.A Demrtm€ntal Fomotion Conrmitee:
(l) Clatrrnan{v1ember, Union public Servie C*r-io;*
(2) Inarrame Commissiorrr @asonnel & Administalion),

Employees' Stat€ Lnsurance Corporation.

Ouinm
-Member

- Member

Consultarion with Union
Public Servie Commission
rcoessary on each occzsion.

(3) Direcor Ceneral, Employees, State Insurarcc Corporation

AK.AGARWAI
DirccorGeneml

-- \olr--
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9. ShriHiranyaBora,

Censal Secrefary,
INTUC, Assam, Guwahati-5

10. StrriTapanSanna
Secrctary, CI[U,
Assam Committe€, Guwahati

ll. ShriAjayDuua
President, Hind Mazdoor Sangha
Assam LJtrit, Guwahati

12. Dr, I. Hussain,
Medicsl Superintendent,
ESIC Model Hoapital,
Beltola" Guwahati-22

13. TheRegional Director,
ESIC, North Easern Region,
Bamunimaidam, Guwahati-2 I

Employees' Representative

Employces' Additional
Represeatative

Emploprs' Mditional
Represeoadve

Cooprcd Member

Member Secrelary

Reg. r0(l{e)

Proviso to Reg.
l0(l)

Proviso to Reg.
10(l)

Reg. l0(2)

Reg. 1O(3)

S. IC SINHA
Director

The23rd Sepcmber2013

No. V-33(13)18/1997-EJV-Inpursuance ofSection-25 ofthc ESI Act 1948 r€ad with Regularion -10 ofESI (General)
Regulations, 1950, the ChairmarL ESI Corporation has nominated Shri Sammecr Keny, as Member on ttre Regional Board,
ESI Corporation, Goa in place of Sh. Arul P. Naik

Accordingly, in the Corporation's Notifrcation No, v-33(13)18/fS9?-4rv dztd29-(f.-7/011 agaist entry ar SL No. l0
thc fullowing entry shall bc substitutEd : -
Exising fintry- at SI. No. l0 of
Notifi catio n date d 29.@.20 1 1

Prqoscd Entry at Sl. No. l0 of
Notification dated 29.05 -ml I

Sh. Arul P. Nailq
Prcrident
Goa Statc Industrics Associarioru
4th floor, Goa- IDC Housc,
Patto Plaza, Pamii, Coa.

Sb- Sarncer Keny,
Executi ve Committee lv{ember,
Gos Ststc Industriss Association,
4th floor, Goa- IDC House.
Patto Plaza Panaii, Goa.

S. K. SINHA
Director

Ncw Delhi, rhe l0th Decer*er, 2013

CORRIGENDT'M

No. A-12(ll)3l206Estt. I-In thc Notifications No. A-12(lt)3/2006Estt I darcd 23rd October,2013 rcgarding
Recrxitment Regulations for the post of Insurance Commissioner, Additionat Commissiomr, Regional Direcor Grade
'A'rDirctor and Regional Director Gmde B'/Joint Direcror published in rhe Gazeae of India (No. ,14), Part-ttr, Section-4,
daa&d 2,71.?oll,tho following $rall be rcad/substihrted:-
(a) Notification No- A-lAll)312006-Estt I

OtrpageNo.3855
(l) In thc rccruigncnt rcguluions for thc p6t of Insumrce C.ommissiorer, in the heading of the column (9) of the

Schedule, lhe word 'age' appeared in the first line shsll be dcblcd-
(b) Notification No. A-12(l l)3/2m6-E$ I

On page No. 3856

In the recruitrnent rcgulations for the past of Rcgional Dirwtor Grade 'A'/Director

-lsg -
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(l) In rlle 6rst of the tcxt of ootifrcation, thc words 'GrEde /'A'/' appeared in 4th linc shall bc rcad as

'Grade A/'.

(2) Io the first paragaph of the text of notificariory thc words 'Gtadrc f A' f appcared in 6th Iinc shall be rcad as 'Gradc

'A'.r.

(3) In Regulation I (I ), ttrc words 'Grade /'A'/' appeared in 2nd line shall be read as . 'Grade 'A'l'.
On Page No. 3858

(4) Undcrcolunrn(12)oftheSchedule,atSerialNo.(3),tlreword'@cvenue,'shallbereadas'(Revenue),'.

(c) NotificationNo. A-12(ll)3l200cEstt I
On page No. 3859

In the recruitment rcgulations for thc post of Additioual Commissioner

(l) In the heading of the cotumn (9) of the ScHule, the word 'age' appcared in the first the sbal be deleted.

On pagc No. 3860

(2) Undcr column (12) of the Schedule, at Sl. No. (2), the nord 'of ' shall be added after 'Minislry'.

(d) Notification No. A-12(l l)3/2006.8s4 I
On page No.386l

In tlrc recruitment regulations for the post of Regional Director Grade 'B'lloint Dircctor

(1) Undcr coluurl (t) of thc Schcdule, tlrc word 'dirccor' appcared in fourth linc shall be read as 'Director'.
On page No. 3t62

(2) Under column (f2) ofthe Schedule, at SI. No- (3), the words 'Dirertor Creneral' shall bercad as 'Insurance

Commissioucr (RecruiEnen0'.

A IL AGARWAL
Drector Creneral

CENTRAL COI]NCIL OF INDIAN MEDICINE

New Delhi-l t0058, drc 5 December 2013

No. 20-26/2013{R(Delhi}-Whereas the Central Coucil of Indian Mcdicine has, in pursuance of Sub-'section (l) of
Section 23 of rhc kdian Mcdicinc Central Council Act, t970 (4E of 1970) is mainteining a rcgister 6 thc Crnral Register of
Indian rnedicine which contains the nanrs of persons enr,ollcd on the Stare Register of Indian Medicinc of Delhi and who

plossess Bny of the Medical qualificalions recogrrized under tlrc Acr
t

Unrier Section 23(3i of IMCC Act, I9?0 rhe Regisrer shall be docnred to be a public docurne nts within the meaning of
Indian Evidence Act 1872 (l of 1872) and may be provcd by a copy publisbed in thc Gazette oflndia.

Now, thercforc, in pursuancc of SuLsection (2) of section 23 of 6e Indian Medicinc C.entral Council Act, 1970, the

Rcgistrar, Crntral Council of Indian Medicine, New Delhi hercby arreds thc Centrrl Rcgisrer of Indian Mcdicine pertaining

to Dclhi State by including the names of pcrsons subsequently enrolted iD the Statc Register ftom August 2010 to March

2013 by inserting Serial No. 182278 of Ayurved ard 25026 of Umni onwards after the cxisting last Scrial No. 18'2631 of
Ayurved and 25301 of Unani which is to be published in tlrc Gazetto of hdia for general information.

Note :-While every care has been taken to compile thc Central Regisrcr of Indian Mediilue (Delhi) from August 2010

to March 2013 as per Section 23 of the Imtian Medicire C.cntral Council Acq 1970, and omissiory'correctiorl if any, be

reported to 8re Registrar, Central Council of lndian Modicine, 6l{5, Itrstitutional Area, Janalguri, New Delhi-l1fi)58 within

30 days for rectification of the same in thc next publication of thc Register.

t*'*o1H'3
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