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' EMPLOYEES STATE INSURANCE CORPORATION

PANCHDEEP BHAWAN: C.I.G. ROAD; NEW DELHI-110002

No:-A-1 2(11)3/2017-E.1. Dated:- 29.12.2017
MEMORANDUM

Subject:- Amendments/framing of Recruitment Regulations for the posts of
Deputy Director, Senior Deputy Director and Regional Director Grade
'B'/Joint Director in ESI Corporation. T

in compliance of Department of Personnel & Training, Government of India
OM No. AB-14017/61/2008-Estt.(RR) dated 13.10.2015, it is informed to all concemed
that there is a proposal for amendments/framing of Recruitment Regulations for the
posts of Deputy Director, Senior Deputy Director and Regional Director Grade 'B'/Joint
Director in ESI Corporation.

Proposed draft Recruitment Regulations (ANNEXURE-I to ANNEXURE-Iil)
of the above referred posts are put up herewith on the official website of ESI|
Corporation i.e. www.esic.nic.in for seeking comrhents of all the stakeholders. A copy
of the existing recruitment regulations of the post of Deputy Director published in the
Gazette of India, Part lll, Section 4 dated 6.6.2015 and Regional Director Grade 'B'/Joint
Director published in the Gazette of India, Part lll, Section 4 dated 2.11.2013 and a
copy of Corrigendum published in the Gazette of India, Part Ill, Section 4 dated
28.12.2013 are also enclosed as ANNEXURE-IV, ANNEXURE-V and ANNEXURE-VI
respectively.

-~ Comments, if any, may be sent to the following address and at email i.e.
manish.guptal@esic.in within 30 days of the issue of this Memorandum:-

“ Manish Gupta,
Deputy Director,
DPC Cell,
Employees’ State Insurance Corporation,
Panchdeep Bhawan, CIG Road,

New Delhi-110002. @ﬂj&

Encl:- (24) (MANISH GUPTA)
DEPUTY DIRECTOR

Copy to:-

Website Content Manager, ES! Corporation for uploading the Memorandum on official
website of ESIC.
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ANNEXURE-I

(To be published in the Gazette of India, Part ITI, Section 4)
EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the ,2017.

No. A-12(11)3/2017-Estt. I.— In exercise of the powers conferred by sub-section (1) of section
97 read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and proviso to clause (a) of
sub-section (2) of section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948), and in supersession
of the Employees® State Insurance Corporation Deputy Director Recruitment Regulations, 2014 except as
respects things done or omitted to be done before such supersession, the Employees’ State Insurance
Corporation hereby makes, with the -approval of the Central Government, the following regulations
regulating the method of recruitment to the posts of Deputy Director in the Employees’ State Insurance
Corporation, namely:-

1. Short tile and commencement.— (1) These regulations may be called the Employees’ State Insurance
Corporation, Deputy Director Recruitment Regulations, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the pay matrix.— The number of posts, their
classification, level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of
the Schedule annexed to these regulations. 5

3. The method of recruitment, age limit, qualifications, etc. — The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party to
the marriage and that there are other grounds for so doing, exempt any person from the operation of these
regulaticns.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central
Government and in consultation with the Union Public Service Commission, by order, for reasons to be
recorded in writing, relax any of the provisions of these regulations, with respect to any class or category of
persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and
instructions, laid down in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965
applicable to the corresponding category of posts in Employees’ State Insurance Corporation, shall apply to
the post specified in the Schedule annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes, Ex-Servicemen and other special categories of persons in accordance with the orders issued by the
Central Government from time to time, in this regard.




SCHEDULE

work load.

*%

Note:-Deputy

Director in Level
10(Rs.56,100-

177500) holding the
post on regular basis
as on the date of
notification of

: revised recruitment

regulations shall be
eligible for grant of
Non functional pay
scale of Deputy
Director (Senior
Time Scale) in Level
11 in Pay Matrix
(Rs. 67,700~
2,08,700) on
completion of five
years’ of regular
service in the post.

Name of the | Number of Classification Level in the Whether

post. Post. Pay Matrix Selection
post or non-
selection post.

e @ 3 @ )
Deputy 385* Group ‘A’ Level 10 (Rs.56,100- | Selection
Director (2017)*  Subject to | Non-Ministerial, | 177500).
variation depending on | Non-Gazetted

*¥ Total number of posts are tentative and subject to change after finalisation of the same by the competent

authority.

~



{ up to five years in

Age limit for direct Educational & other qualifications required for direct Whether age

recruits recruits and educational
qualifications
prescribed for
direct recruits
will apply in
the case of
promotees.

(6) (%) 3)

Not exceeding 35 years | Essential: No

( Relaxable for (i) Degree of a recognised University. ==

Government servants

and employees of
Employees’ State
Insurance Corporation

accordance with the
instructions or orders
issued by the Central
Government.)

Note : The crucial date
for determining the age
limit shall be the closing
date for receipt of
applications from
candidates in India (and
not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura,
Sikkim, Ladakh Division
of Jammu and Kashmir
State, Lahaul and Spiti
district and Pangi Sub
Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

(ii) Three years’ experience of Administration, or Accounts
or Marketing or Public Relations or Insurance or Revenue or Tax
related matters in a Government or Public Sector Undertaking or
in an autonomous statutory body /Listed Private Sector
organisations.**

*-*Listed private sector organisations means corporate entities
which are listed on the recognised stock exchanges of the country
or the companies with public share-holding,

Desirable :

(i) Cost & Management Accountancy/Chartered
Accountancy/Company Secretaryship/Bachlor in Law
(L.L.B.)/Master in Business Administration (Finance)/Post
Graduate Diploma in Management (Finance) from a recognised
university/Board/Institute or qualified Subordinate Accounts
Services (SAS) Examination as conducted by organised
Accounting departments of Government of India.

(ii)Experience in matters relating to social insurance or labour
laws.

Noté (1) Qualifications are relaxable at the discretion of the Union
Public Service Commission for reasons to be recorded in writing,
in the case of candidates otherwise well qualified.

Note (2) The qualification(s) regarding experience is/are relaxable
at the discretion of the Union Public Service Commission, for
reasons to be recorded in writing in the case of the candidates
belonging to Scheduled Castes or Scheduled Tribes if at any stage
of selection the Union Public Service Commission is of the
opinion that sufficient number of candidates from these
communities possessing the required experience are not likely to
be available to fill up the vacancies reserved for them




Period of probation,
if any

Method of recruitment
whether by direct
recruitment or by
promotion or by
deputation / absorption
and percentage of the
vacancies to be filled

In case of recruitment by promeotion/ deputatmn/
absorption, grades from which prometion
/deputation / absorption to be made.

by various methods
%) (10) an
Two years 50% by promotion. Promotion:
Note: Mandatory | 50% by direct recruitment. | Assistant Director or Manager Grade-I or Section

induction training for
direct recruitment as
prescribed and
sponsored by ESIC
as part of successful
completion of
probation.

Officer with two years’ regular service in Level 8
( Rs. 47,600-1,5100) in Pay Matrix.

Note 1. Promotion shall be subject to completion of
Level ‘A’ training for Group ‘A’ Officers devised
by the Employees State Insurance Corporation.

Provided that those persons who have not
completed training for promotion before the date of
meeting of Departmental Promotion Committee will
also be considered subject to the condition that the
required training will be completed within one year
of the date of meeting of Departmental Promotion
Committee.

-
Those persons who are due to retire within two years
will be exempted from completion of such training
for promotion

Note 2: Where juniors who have completed their
qualifying / eligibility service are being considered
for promotion, their seniors would also be
considered provided they are not short of the
requisite qualifying / eligibility service by more thanl
half of such qualifying / eligibility service or two
years, whichever is less, and have successfully
completed their probation period, for promotion to|
the next higher grade along with their juniors who
have already completed such qualifying / eligibility

service.




If a Departmental Promotion Committee exists what is
its composition.

Circumstances in which Union Public
Service Commission to be consulted

Commission - Chairman

(2) Insurance Commissioner (Personnel &
Administration), Employees’ State Insurance
Corporation - Member

3) Insurance Commissioner (Information
Communication Technology), Employees’ State
Insurance Corporation. - Member

Group ‘A’ Departmental Confirmation Committee:

(1) Director General, Employees’ State Insurance
Corporation - Chairman

(2) Insurance Commissioner (Personnel &
Administration), Employees’ State Insurance
Corporation - Member

3) Insurance Commissioner (Information
Communication Technology), Employees® State

in making recruitment
(12) (13)
Group ‘A’ Departmental Promotion Committee : Consultation with Union
(1) Chairman/ Member, Union Public Service Public Service Commission

necessary on each occasion.

Insurance Corporation - Member
I = e |
(RAJKUMAR )
DIRECTOR GENERAL




ANNEXURE-II
(To be published in the Gazette of India, Part II, Section 4)
EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the 2017

No. A-12(11)3/2017-Estt. L— In exercise of the powers conferred by sub-section (1) of section
97 read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of
section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948) the Employees’ State Insurance
Corporation hereby makes, with the approval of the Central Government, the following regulations
regulating the method of recrnitment to the posts of Senior Deputy Director in the Employees’ State
Insurance Corporation, namely:- -

1. Short title and commencement.— (1) These regulations may be called the Employees” State Insurance
Corporation, Senior Deputy Director Recruitment Regulations, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in the Pay Matrix.— The number of posts, their
classification, and level in the Pay Matrix attached thereto, shall be as specified in columns (2)
to (4) of the Schedule annexed to these regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or
(b) who, having a spouse living, has entered into or conn'acte(.i a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party to
the marriage and that there are other grounds for so doing, exempt any person from the operation of these
regulations.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central
Government and in consultation with the Union Public Service Commission, by order, for reasons to be
recorded in writing, relax any of the provisions of these regulations, with respect to any class or category of
persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and
instructions, laid down in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965
applicable to the corresponding category of posts in Employees’ State Insurance Corporation, shall apply to
the post specified in the Schedule annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservations, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes, Ex-Servicemen and other special categories of persons in accordance with the orders issued by the
Central Government fiom time to time, in this regard.

. e



SCHEDULE

. Name of the Number of Classification Level in the Whether Selection
| post. | Post. Pay Matrix post or non-
selection post.
@) ) 3 @ &)
Senior Deputy 180* Group ‘A’ Level 11, Selection
Director (2017) Non-Ministerial, | (Rs. 67,700-
* Subject to Non-Gazetted 2,08,700)
variation depending
on work load.
*x

** Total number of p(;sts are tentative and subject to change after finalisation of the same by the competent

authority.
Age limit for Educational & other Whether age Period of Method of
direct recruits qualifications required | and educational | probation, | recruitment
for direct recruits qualifications if any whether by direct
prescribed for recruitment or by
direct recruits promotion or by
will apply in the deputation /
case of absorption and
promotees. percentage of the
vacancies to be
fille
by various
methods
6) @ ) &) (19
Not applicable. Not applicable. Not applicable Not By Promotion
applicable.




Those persons who are due to retire within two years will
be exempted from completion of such training.

Provided that those persons who have not completed
training for promotion before the date of meeting of DPC
will also be considered subject to condition that the
required training will be completed within one year of the
date of meeting of DPC.

Notel: - Where Juniors who have completed their
qualifying/eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite
qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is
less, and have successfully completed their probation
period, for promotion to the next higher grade along with
their juniors who have already completed such
qualifying/eligibility service.

In case of recruitment by prometion/ deputation/ If a Departmental Circumstances in
absorption, grades from which promotion /deputation | Promotion Committee | which Union
/ absorption to be made. exists what is its Public Service
compeosition. Commission to be
consulted in
making
recruitment
(11 a2) a3)
Promotion: Group ‘A’ DPC (for Consultation  with
S considering promotion):- {Union Publid
Deputy Director with five years regular service in Level Service Commission
10 (Rs. 56,100-1,77,500/-) in the Pay Matrix. 1.Chairman/ is necessary on each
{ Member, UPSC occasion.
IPromotion shall be subject to completion of Level ‘B’-1 - Chairman
training for Group ‘A’ Officers devised by the€ 2 Insurance
Employees’ State Insurance Corporation. Commissioner,

Employees” State
Insurance Corporation.
-Member
3. Insurance
Commissioner ,
Employees’ State
Insurance Corporation.
— Member

-

(RAJ KUMAR )

DIRECTOR GENERAL




ANNEXURE-III
{To be published in the Gazette of India, Part 111, Section 4) ;
EMPLOYEES’ STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the . 2017.

No. A-12(11)3/2017-Estt. L— In exercise of the powers conferred by sub-section (1) of section 97 read
with clause (xxi) of sub-section (2) and sub-section (2A) of that section and proviso to clause (2) of sub-
section (2) of section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of
the Employees’ State Insurance Corporation, Regional Director Grade ‘B’/Joint Director Recruitment
Regulations, 2013, except as respects things done or omitted to be done before such supersession, the
Employees’ State Insurance Corporation hereby makes, with the approval of the Central Government, the
following regulations regulating the method of recruitment to the posts of Regional Director Grade
‘B’/Joint Director in the Employees’ State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance

Corporation, Regional Director Grade ‘B’/Joint Director Recruitment Regulations, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, level in the pay matrix.— The number of posts, their classification,
level in the pay matrix attached thereto, shall be as speciffed in columns (2) to (4) of the Schedule
annexed to these regulations.

3. The method of recruitment, age limit, qualifications, etc. — The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification. — No person,—

< (a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Director General of the Employees” State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party to

the marriage and that there are other ground for so doing, exempt any person from the operation of these
regulations.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking  prior approval of the Central
Government and in consultation with the Union Public Service Commission, by order, for reasons to be

recorded in writing, relax any of the provisions of these regulations, with respect to any class or category of
persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and

- instructions, laid down in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965

applicable-to the corresponding category of posts in the Employees’ State Insurance Corporation, shall
apply to the post specified in the Schedule above referred to,

7. Savings— Nothing in these regulations shall affect reservation, relaxation of age limit and other
concessions required to be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward
Classes, Ex-Servicemen and other categories of persons in accordance with the orders issued by the
Central Government from time to time, in this regard.

i




SCHEDULE

Name of the Number Classification. | Level in the Whether | Agelimit |Educational
post. of Pay Matrix. selection | for and other
Post. or direct qualification
non- Tecruits. required for
selection direct
post. recruits.

@ 2 3) “4) &) 6) @
Regional 94* Group ‘A’ Level 12, ( Rs. | Selection | Not Not
Director Grade | (2017) Non- 78,800- applicable | applicable
‘B’/ Joint Ministerial, 2,09,200/-)

Director * (subject | Non-Gazetted ——
to
variation
depending
on work
load)
*%

** Total number of posts are tentative and subject to change after finalisation of the same by the competent authority.

Whether age Period of Method of recruitment whether by direct
and educational probation, recruitment or by promotion or by deputation or
qualification prescribed if any. absorption and percentage of the vacancies to be
for direct recruits will filled by various methods.
apply in the case of
promotees.
(8) &) 10)
Not applicable Not applicable By promotion.

-



In case of recruitment by promotian/ deputation/ absorption grades from which promotion or deputation or
absorption to be made.

ay

Promotion:

Senior Deputy Director with five years regular service in Level 11 (Rs. 67,700-2,08,700) failing which
Senior Deputy Director with combined regular service of ten years in the grade of Senior Deputy Director
and Deputy Director out of which three years regular service should be in the grade of Senior Deputy
Director.

—Promotion shall be subject to completion of Level ‘B’-2 training for Group ‘A’ Officers  devised by the
Employees’ State Insurance Corporation.

Provided that those persons who have not completed training for promotion before the date of meeting of
Departmental Promotion Committee will also be considered subject to the condition that the required
training will be completed within one year of the date of meeting of Departmental Promotion Committee.

Note (1) Service rendered by Senior Deputy Directors in non functional pay scale under the nomenclature
of Deputy Director (Senior Time Scale) in Level 11 ( Rs. 67,700-2,08,700) [(Pre-revised PB-3, Rs. 15,600-
39,100)] with grade pay of Rs. 6600/-] shall also be counted as minimum qualifying service for promotion
under primary clause as well as failing which clause.

Note (2) Those persons who are due to retire within two years will be exempted from completion of such
training for promotion.

.Note (3) Where juniors who have completed their quali fying or eligibility service are being considered for
promotion, their seniors shall also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less,
and have successfully completed their probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying or eligibility service.

Ifa Departmental Promotion Committee exists what is its composition Circumstances in which Union
Public Service Commission to
be consulted in making
recruitment

12) (13)
Group ‘A’ Departmental Promotion Commitiee Consultation with Union

(1)Chairman / Member, Union Public Service Commission -Chairman £ 7o Commiss'ion
necessary on each occasion.
(2) Insurance Commissioner (Personnel & Administration), Employees’

State Insurance Corporation.
- Member
(3) Insurance Commissioner (Recruitment), Employees’ State Insurance
Corporation. - Member

(RAJ KUMAR)
DIRECTOR GENERAL

S
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RESERVE BANK OF INDIA
Mumbai-400001, the 29th April 2015

DBR.IBD.No. 15257/23.13.043/2014-15—In pursuance of clause (c) of sub-section (6) of Section 42 of the Rserve
Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs that the following alterations shall be made in
the Second Schedule to the said Act namely :—

For the words “State Bank of Mauritius Ltd.” the words “SBM Bank (Mauritius) Ltd.” shall be substituted.

N. S. VISHWANATHAN
Executive Director

EMPLOYEES’ STATE INSURANCE CORPORATION
New Delhi, the 12th December 2014

No. A-12(11)3/2006-Estt. L.— In exercise of the powers conferred by sub-section (1) of section 97 read with
clause (xxi) of sub-section (2) and sub-section (2A) of that section and proviso to clause (a) of sub-section (2) of section 17
of the Employees’ State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees’ State Insurance
Corporation (Recruitment) Regulations, 1965, in so far as they relate to the posts of Deputy Director
(Administration/Insurance & Training) and Deputy Director (Finance) except as respects things done or omitted to be done
before such supersession, the Employees® State Insurance Corporation hereby makes, with the approval of the Central
Government, the following regulations regulating the method of recruitment to the posts of Deputy Director in the
Employees’ State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation,
Deputy Director Recruitment Regulations, 2014. -

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, Pay Band, Grade Pay and Pay scale.— The number of posts, their classification, Pay
Band, Grade Pay and Pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
regulations.

3. The method of recruitment, age limit, qualifications, etc. — The method of recruitment, age limit, qualifications and other
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Director General of the Employees® State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of these regulations.

5. Power to relax — Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient to do so, he may, after taking prior approval of the Central Government and in consultation with the
Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these
regulations with respect to any class or category of persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and instructions, laid down in the
Employees’ State Insurance Corporation (Recruitment) Regulations, 1965 applicable to the corresponding category of posts
in the Employees’ State Insurance Corporation, shall apply to the post specified in the Schedule above referred to.

7. Savings. — Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required to

be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other categories
of persons in accordance with the orders issued by the Central Government from time to time, in this regard.

b -




132 THE GAZETTE OF INDIA, JUNE 6, 2015 (JYAISTHA 16, 1937) [PART III—SEC.
SCHEDULE
Name of the Number of Classification | Pay Band, Grade Pay and Pay scale. Whether
post. Post. selection or
Non-selection
post.

1) 2 3 ) ()
Deputy 397* Gro_up ‘A’ Pay Band -3, Rs.15,600-39,100 (Grade Pay Selection
Director (2014) Non- Rs. 5400/-)

* Subject Ministerial,

to variation Non- Note:- Non-functional pay scale under the
depending on Gazetted nomenclature of Deputy Director (Senior
work load. Time Scale) in Pay Band-3 of Rs. 15,600-

39,100 with Grade Pay of Rs. 6,600/- shall be
admissible to the Deputy Directors on
completion of five years’ of regular service as
Deputy Director in Pay Band -3 in the pay
scale of Rs. 15,600-39,100 with Grade Pay of
Rs. 5,400/- e
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Note (1) Relaxable for
Government servants and
employees of Employees’
State Insurance Corporation
up to five years in
accordance with the
instructions or orders issued
by the Central Government.

Note (2) The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for thosc in  Assam,
Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub Division of Chamba
District of Himachai
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Meghalaya,

(i) Degree of a recognised University.

(ii) Three years’ experience of Administration,
or Accounts or Marketing or Public Relation
or Insurance or Revenue or Tax related
matters “in a Government or Public Sector
Undertaking or Autonomous Body.

Desirable :

]
(1) Qualified Subordinate Accounts Services, or passed
Institute of Costs and Works Accounts or Master of
Business Administration (Finance), or a degree in law.

(ii) Experience in matters relating to social insurance or
1abour laws.

Note (1) Qualifications are relaxable at Union Public
Service Commission’s discretion in case of candidates
otherwise well qualified.

Note (2) The qualification(s) regarding experience is/are
relaxable at the discretion of the Union Public Service
Commission in the case of the candidates belonging to
Scheduled Castes or Scheduled Tribes if at any stage of
selection the Union Public Service Commission is of the
opinion that sufficicnt number of candidates from these
communities possessing the required experience are not
likely to be available to fill up the vacancies reserved for
them.

Age limit Educational and other qualification required for direct Whether age and educational W

for direct recruits. Tecruits. qualification prescribed for
direct recruits will apply in
the case of promotees

(©) ) &)
No

Not exceeding 35 years Essential:
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Period of
probation,
if any.

Method of recruitment whether
by direct recruitment or by
promotion or by deputation or
absorption and percentage of the
vacancies to be filled by various
methods.

case of recruitment by promotion/ deputation/ absorption grades from
which promotion /deputation / absorption to be made.

©

(10)

an

Two years

50% by promotion.

50% by direct recruitment.

Promotion:

Assistant Director or Manager Grade-1 or Section Officer with two
years’ regular service in Pay Band-2 in the scale of pay of Rs. 9,300-
34,800 with grade pay of Rs. 4,800/-

Note (1) Promotion shall be subject to completion of Level ‘A’ training
for Group “A’ Officers devised by the Employees' State Insurance
Corporation.

Provided that those persons who have not completed training for
promotion beforg, the date of meeting of Departmental Promotion
Committee will also be considered subject to the condition that the
required training will be completed within one year of the date of
meeting of Departmental Promotion Committee.

Note (2) Those persons who are due to retire within two years will be
exempted from completion of such training for promotion

Note (3) Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their semiors
shall also be considered provided they are not short of the requisite
qualifying or cligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less, and have successfully
completed their probation period, for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note (4) For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
the I** day of January, 2006 or the date from which the revised pay
structure based on the 6® Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the
corresponding pay or pay scale extended, based on the
recommendations of the Pay Commission.
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| If a Departmental Promotion Committee exists what is its Circumstances in which Union Public Service Commission
composition to be consulted in making recruitment.
|
l
|
i
\
:
|

12) (13)
Group ‘A’ Departmental Promotion Committee: Consultation with Union Public Service Commission

pecessary on cach occasion.

(1) Chairman/ Member, Union Public Service

Commission - Chairman

(2) Insurance Commissioner (Personnel &
Administration), Employees’ State Insurance
Corporation - - Member

(3) Insurance Commissioner (Information
Communication Technology), Employees’ State
Insurance Corporation. - Member

Group ‘A’ Departmental Promotion Committee

for considering confirmation in case of direct

recruits or promotion to Deputy Director

(Senior Time Scale):

(1) Director General, Employees’ State Insurance

Corporation - Chairman

(2) Insurance Commissioner (Personnel
& Administration), Employecs’ State Insurance

~ Corporation - Member

— : (3) Insurance Commissioner (Information
£ Communication Technology), Employees” State
- Insurance Corporation - Member

~ 5 A K. AGARWAL
Director General

: Wﬁéﬂmmmmmqﬁmﬁamﬁmﬁ
5 G W FeEH o=, Rl E® FII, 2015
PRINTED BY DIRECTORATE OF PRINTING AT GOVERNMENT OF INDIA PRESS,
N.LT. FARIDABAD AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI, 2015

www.dop.nic.in

DOPGIPF—{PART IlIl—SEC.4}—121 +5 + 2 = 128 Copies.




. _ < ANNEXVLE-V

W) 6. diwE (T)-04/0007/2003--05 REGISTERED No. DL(N)—04/8087/2003—05

The Gazette of gudia

WraIfge/ WEEKLY

uifass R 9 g=siiya :
PUBLISHED BY AUTHORITY

|. 44] 7% feeett, wiEr, Tam 2w 8, 2013 (Fff= 11, 1935)
No. 44) NEW DELHI, SATURDAY, NOVEMBER 2—NOVEMBER 8, 2013 (KARTIKA 11, 1935)

T 9 A = 78 o § St @ faed for 77 oo deen @ w9 @ s ae
(Separate paging is given to this Part in order that it may be filed as a separate compilation)

YT OI—4'E 4
[PART III—SECTION 4]
[wifafees frardt gra s =6t ¢ fafa siftrgeamd et fis s, fargram sl geTe wftnferm #]
[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

HHAW T <t Fm
% feeet, feaiss 23 SRR 2013

HEAL T-12(11)3/2006-F41.1-~FHar T A1 AHEEH, 1948 (1948 1 34) FY 4R 97 F1 SI-91 (2) = GIE (xxi) 3K
FI-U (2%F) F WA 9IS K R B SI-URT (1) 3G 17 1 I9-61 (2) B G (F) B Waw 50 Yo UiwwE! w1 w6 F@
T o e o ot o (s s il fafem, 1996 @ aifsmr ¥, ¥ sifsm 3 veat w1 wf st frg s
S| o Fenar FHArd T s, i aen D sEe R, wmwmmﬁmmiﬁmﬁaﬁm
=1 el #0 8 Frefafas fafom smm ) i .-

1. it st wRe-— (1) 3 fafrm weder vsg dta e (S o) ot fafem, 2013 3 SEA
(2) 3 FHERTE G99 1 399 YHIvE &1 g A T g |

2. HR & WE, TR, A9 95 US Ao Ud AaH- -4 ) W, 31 SR, 38 Og 3o S, e 309 o S9E 5
Tt 3w dom gt S Biaw (2) € (4) F 9w e &

3. udfi w1 vgf, sy d, sidand, snfe-—wdl =t vl g Ew, rdand St S deifta e T S SER S Hlem (5) A

(13) 3 g fafafde gl |

4. TrEQ--ToreE -

(&) e T8 =l | farr e € a1 o 6 = e & RNae fafed sifaa 3 saa

1—309 GI/2013 (3829)

—lo) -

——.—




3860 THE GAZETTE OF INDIA, NOVEMBER 2, 2013 (KARTIKA 11, 1935) {Part III—Skec. 4

Deputation (including short-term contract):

Officers under the Central Government or State Government or Union Territories or Autonomous Bodies or Statutory Bodies or
Public Sector Undertakings—

A
® holding analogous post on regular basis in the parent cadre or department ;
or

(i) with four years’ regular service in posts in PB4 in the scale of pay of Rs. 37,400—67,000/- with Grade Pay of Rs.8,700/- or
equivalent.

B. Possessing twelve years’ experience in financial or administrative matters or dealing with social security scheme or labour law.

Note (1) The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation (including short-term contract). Similarly, deputationist shall not be eligible for
consideration for appointment by promotion. (Period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily not exceed five years. The maximum age limit for appointment
by deputation (including short-term contract) shall be not exceeding 56 years as on the closing date of the receipt of applications).

Note (2) For the purpose of appointment on deputation basis, the service rendered on a regular basis by an officer prior to
01.01.2006, or the date from which the revised pay structure based on the 6th Central Pay Commission recommendation has been
extended shall be deemed to be service rendered in the corresponding Grade Pay or Pay Scale extended based on the
recommendations of the pay commission except where there has been merger of more than one pre-revised scales of pay into one
grade with a common Grade Pay or Pay Scale and where this benefit will extend only for the post for which that Grade Pay or Pay
Scale is the normal replacement grade without any upgradation.

Ifa Departmental Promotion Committee exists what is its composition Circumstances
In which Union Public
Service Commission to be
consulted in making
recruitment
(V)] 13)
Group ‘A’ Departmental Promotion Committee : Consultation with Union
(1) Chairman/Member, Union Public Service Commission Chairman Public Service Commission
(2) Secretary/Additional Secretary, Ministry Labour and -Member necessary on each occasion.
Employment
(3) Director General, Employees’ State Insurance Corporation - Member
55 A K. AGARWAL
Director General

No. A-12(11)3/2006-Estt. L— In exercise of the powers conferred by sub-section (1) of section 97 read with clanse (xxi) of
sub-section (2) and sub-section (2A) of that section and proviso to clause (a) of sub-section (2) of section 17 of the Employees’
State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State Insurance Corporation (Recruitment) Regulations,
1965, except as respects things done or omitted to be done before such supersession, the Employees’ State Insurance Corporation
hereby makes, with the approval of the Central Government, the following regulations regulating the method of recruitment to the
posts of Regional Director Grade ‘B’/Joint Director in the Employees® State Insurance Corporation, namely:—

I Shorttitle and commencement.— (1) These regulations may be called the Employees® State Insurance Corporation, Regional
Director Grade ‘B’/Joint Director Recruitment Regulations, 2013.
(2) They shall come into force on the date of their publication in the Official Gazette.
2 Number of posts, classification, Pay Band, Grade Pay and Pay Scale.— The number of posts, their classification, Pay Band,
Grade Pay and Pay Scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
regulations.
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3. The method of recruitment, age limit, qualifications, etc. —The method of recruitment, age limit, qualifications and other
matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person,—
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post:

Provided that the Director General of the Employees” State Insurance Corporation may, if satisfied that such marriage is
permissible under the personal law applicable to such person and to the other party to the marriage and that there are other ground
for so doing, exempt any person from the operation of these regulations.

5. Power to relax.—Where the Director General of the Employees’ State Insurance Corporation is of the opinion that it is
necessary or expedient to do 8o, he may, after taking prior approval of the Central Government and in consultation with the Union
Public Service Commission, by order, for reasons to be recorded in writing, relax any of the provisions of these regulations, with
respect to any class or category of persons.

6. Residuary matters.—Subject to the p;ovisions of these regulations, all other regulations and instructions, laid down in
the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965 applicable to the corresponding category of posts
in the Employees’ State Insurance Corporation, shall apply to the post specified in the Schedule above referred to.

7. Savings— Nothing in these regulations shall affect reservation, relaxation of age limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-Servicemen and other categories of
persons in accordance with the orders issued by the Central Government from time to time, in this regard.

SCHEDULE

Nameofthe Number Classification PayBand, Whether Age limit Educational
post of Post Grade Pay and selection or for direct and other

Pay Scale w« non-selection recruits. qualification

post required for
~direct recruits
8 ] (©) @ ) ©) @
Regional 135* Group ‘A’ Pay Band-4 Selection Not Not
Director Grade (2013) Non-Ministerial Rs. 15,600—39,100~ applicable applicable
‘B’/Joint *(subject (Grade Pay
director to variation Rs. 7,600/-)
depending on
work load)
Whether age and Period of Method of recruitment whether by direct recruitment or by
educational qualification  probation, if any. promotion or by deputation or absorption and percentage
prescribed for direct of the vacancies to be filled by various methods.
recruits will apply in the ;
case of promatees.
® 9 (10}

Not applicable Not applicable By promotion

In case of recruitment by promotion/deputation/absorption grades from which promotion or deputation or absorption to be made.

(11

Promotion:
Deputy Director with ten years regular service in PB-3 with Grade Pay Rs. 5400/~ (including the regular service rendered

as Deputy Director (Senior Time Scale) in Pay Band-3 in the scale of pay of Rs. 15600-39100 with Grade Pay of Rs. 6600/-),
failing which combined regular service of twelve years in the grade of Deputy Director in Pay Band -3 in the scale of pay
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Director (Senior Time Scale)].
Promotion shall be subject to completion of Level ‘B’-2 training for Group ‘A’ Officers devised by the Employees® State Insurance
Corporation.

Provided that those persons who have not completed training for promotion before the date of meeting of Departmental Promotion
Committee will also be considered subject to the condition that the required training will be completed within one year of the date
of meeting of Departmental Promotion Commitiee,

Note (1) Those persons who are due to retire within two years will be exempted from completion of such training for
promotion.

such qualifying or eligibility service or two years, whichever is less, and have successfully completed their probation period for
promotion to the next higher grade alongwith their juniors who have already completed such qualifying or eligibility service.

Ifa Departmental Promotion Committee exists what is its composition Circumstances
In which Union Public
o Service Commission to be
consulted in making
recruitment -

12 (13)

‘A i jitee Consultation with Union
(1) Chairman/Member, Union Public Service Commission -Chairman Public Service Commission
(2) Insurance Commissioner (Personnel & Administration), - Member necessary on each occasion.
Employees’ State Insurance Corporation.
(3) Director General , Employees’ State Insurance Corporation - Member

A K. AGARWAL
Director General
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1 2 3 4

9. Shri Hiranya Bora, Employees’ Representative Reg. 10(1)(e)
General Secretary,
INTUC, Assam, Guwahati-5

10. Shri Tapan Sarma, Employees’ Additional Proviso to Reg.
Secretary, CITU, Representative 1(1)
Assam Committee, Guwahati

11. Shni Ajay Dutia, : Employees’ Additional Proviso to Reg.
President, Hind Mazdoor Sangha Representative 1(1)
Assam Unit, Guwahati »

12. Dr. . Hussain, Co-opted Member Reg. 10(2)
Medical Superintendent,
ESIC Model Hospital,
Beltola, Guwahati-22

13. The Regional Director, Member Secretary Reg. 10(3)

ESIC, North Eastern Region,
Bamunimaidam, Guwahati-21

S. K. SINHA
Director

The 23rd September 2013
No. V-33(13)18/1957-EIV—In pursuance of Section—25 of the ESI Act 1948 read with Regulation —10 of ESI (General)
Regulations, 1950, the Chairman, ESI Corporation has nominated Shri Sammeer Keny, as Member on the Regional Board,
ESI Corporation, Goa in place of Sh. Atul P. Naik. .
Accordingly, in the Corporation’s Notification No. V-33(13)18/1997-E.1V dated 29.09.2011 against entry at SI. No. 10
the following entry shall be substituted : — =

Existing Entry- at S1. No. 10 of Proposed Entry at SI. No. 10 of
Notification dated 29.09.2011 Notification dated 29.09.2011
Sh. Awl P. Naik, Sh. Sameer Keny,
President, Executive Committee Member,
Goa State Industries Association, Goa State Industries Association,
4th floor, Goa- IDC House, 4th floor, Goa- IDC House,
Patto Plaza, Panaji, Goa. Patto Plaza, Panaji, Goa.
S. K. SINHA
Director

New Delhi, the 10th December, 2013
CORRIGENDUM

No. A-12(11)322006-Estt. I—In the Notifications No. A-12(11)3/2006-Estt. I dated 23rd October, 2013 regarding
Recruitment Regulations for the post of Insurance Commissioner, Additional Commissioner, Regional Director Grade
‘A’/Director and Regional Director Grade ‘B'/Joint Director published in the Gazetie of India (No. 44), Part-III, Section-4,
dated 2.11.2013, the following shall be read/substituted:— -
(a) Notification No. A-12(11)3/2006-Estt. I

On page No. 3855
(1) In the recruitment regulations for the post of Insurance Commissioner, in the heading of the column (9) of the

Schedule, the word ‘age’ appeared in the first line shall be deleted.
(b) Notification No. A-12(11)3/2006-Estt.

On page No. 3856

In the recruitment regulations for the post of Regional Director Grade ‘A’/Director
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(1) In the first paragraph of the text of notification, the words ‘Grade /°A’/’ appeared in 4th line shall be read as
‘Grade A/, :

(2) In the first paragraph of the text of notification, the words ‘Grade /‘A’/’ appeared in 6th line shall be read as ‘Grade
‘Al

(3) InRegulation 1(1), the words “Grade /*A’/’ appeared in 2nd line shall be read as_ “Grade ‘A’/".
On Page No. 3858

(4) Under column (12) of the Schedule, at Serial No. (3), the word ‘(Revenue,’ shall be read as ‘(Revenue),’.

{c) Notification No. A-12(11)3/2006-Estt. 1
On page No. 3859

In the recruitment regulations for the post of Additional Commissioner

(1) In the heading of the column (9) of the Schedule, the word *age’ appeared in the first line shall be deleted.
On page No. 3860 :

(2) Under column (12} of the Schedule, at Sl. No. (2), the word ‘of * shall be added after ‘Ministry’.
(d) Notification No. A-12(11)3/2006-Estt. I

On page No. 3861 :

In the recruitment regulations for the post of Regional Director Grade ‘B’/Joint Director

(1)  Under column (1) of the Schedule, the word ‘director’ appeared in fourth line shall be read as “Director’.
On page No. 3862

(2) Under column (12) of the Schedule, at SL. No. (3), the words ‘Director General® shall be read as ;Insurance
Commissioner (Recruitment)’.

. A.K. AGARWAL
Director General

CENTRAL COUNCIL OF INDIAN MEDICINE
New Dethi-110058, the 5 December 2013

No. 20-26/2013-CR(Delhi)—Whereas the Central Council of Indian Medicine has, in pursuance of Sub-section (1) of
Section 23 of the Indian Medicine Central Council Act, 1970 (48 of 1970) is maintaining a register as the Central Register of
Indian medicine which contains the names of persons enrolled on the State Register of Indian Medicine of Delhi and who
possess any of the Medical qualifications recognized under the Act.

Under Section 23(3f of IMCC Act, 1970 the Register shall be deemed to be a public documents within the meaning of
Indian Evidence Act, 1872 (1 of 1872) and may be proved by a copy published in the Gazette of India.

Now, therefore, in pursuance of Sub-section (2) of section 23 of the Indian Medicine Central Council Act, 1970, the
Registrar, Central Council of Indian Medicine, New Delhi hereby amends the Central Register of Indian Medicine pertaining
to Delhi State by including the names of persons subsequently enrolled in the State Register from August 2010 to March
2013 by inserting Serial No. 182278 of Ayurved and 25026 of Unani onwards after the existing last Serial No. 182631 of
Ayurved and 25301 of Unani which is to be published in the Gazette of India for general information.

Note :-While every care has been taken to compile the Central Register of Indian Medicine (Delhi) from August 2010
to March 2013 as per Section 23 of the Indian Medicine Central Council Act, 1970, and omission/correction, if any, be
reported to the Registrar, Central Council of Indian Medicine, 61-65, Institutional Area, Janakpuri, New Delhi-110058 within
30 days for rectification of the same in the next publication of the Register.

SHAMSHAD BANO
Registrar




