HEAD QUARTERS
EMPLOYEES’ STATE INSURANCE CORPORATION
PANCHDEEP BHAWAN: C.I.G. ROAD: NEW DELHI-110002

No:-A-12(11)10/2019-Estt.I. Dated: 11.11.2019
MEMORANDUM

Subject: - Amendments in the Recruitment Regulations for the posts of Upper Division
Clerk/Upper Division Clerk Cashier, Stenographer and Personal Assistant in
ESI Corporation.
In compliance of Department of Personnel & Training, Government of India OM No.
AB-14017/61/2008-Estt.(RR) dated 13.10.2015, it is informed to all concerned that there is a

proposal for amendments in the Recruitment Regulations for the posts of Upper Division

| Clerk/Upper Division Clerk Cashier, Stenographer and Personal Assistant in ESI Corporation.

Proposed drafts of Recruitment Regulations (ANNEXURE-I-A, ANNEXURE-I-B
& ANNEXURE-I-C) of the above referred posts are put up herewith on the official website of
ESI Corporation i.e. www.esic.nic.in for seeking comments of all the stakeholders. A copy
each of the existing recruitment regulations of the aforesaid posts are also enclosed as

ANNEXURE-II-A, ANNEXURE-II-B & ANNEXURE-II-C.

Comments, if any, may be sent to the following address or at email i.e.

manish.guptal @esic.nic.in within 30 days of the issue of this Memorandum:-

“ Manish Gupta,
Deputy Director,
DPC Cell,
Employees' State Insurance Corporation,
Panchdeep Bhawan, CIG Road,

New Delhi-110002.” @bm
) —

Encl: - (20) (MANISH GUPTA)
DEPUTY DIRECTOR

Copy to:-
Website Content Manager, ESI Corporation for uploading the Memorandum on ofﬁcial

website of ESIC.
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ANNEXURE-I-A

(To be published in the Gazette of India Part III, Section 4 )

EMPLOYEES’ STATE INSURANCE CORPORATION

NOTIFICATION
New Delhi, the , 2019,

No. A-12(11)10/2019-Estt. I.— In exercise of the powers conferred by sub-section (1) of section 97 read
with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees® State Insurance
Corporation (Upper Division Clerk or Upper Division Clerk-Cashier) Recruitment Regulations, 2011 except as
respects things done or omitted to be done before such supersession, the Employees’ State Insurance Corporation
hereby makes, with the approval of the Central Government, the following regulations regulating the method of
recruitment to the posts of Upper Division Clerk or Upper Division Clerk Cashier in the Employees’ State Insurance
Corporation, namely:-

1. Short title and commencement. — (1) These regulations may be called the Employees’ State Insurance
Corporation (Upper Division Clerk or Upper Division Clerk Cashier) Recruitment Regulations, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.— The number of posts, their classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these regulations.

3. The Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such
marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing, exempt any person from the operation of this regulation.

5. Power to relax. — Where the Director General of the Employees’ State Insurance Corporation is of the opinion
that it is necessary or expedient to do so, he may, after taking prior approval of the Central Government, by order, for
reasons to be recorded in writing, relax any of the provisions of these regulations, with respect to any class or
category of persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and instructions, laid
down in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965, applicable to the
corresponding category of posts in the Employees’ State Insurance Corporation, shall apply to the post specified in
the Schedule annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
Servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time, in this regard.
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SCHEDULE
Name of post. Number of Classification Level in the ‘Whether selection
post. pay matrix post or non-
iselection post.
) ) 3 ® %)
Upper Division 6007* Group ‘C’, Non- Level-4 in the pay matrix | Non-
Clerk/ (2019) Gazetted, Ministerial. | (Rs. 25,500-81,100) Selection
Upper Division *Subject to variation
Clerk Cashier dependent on work
load.
Age-limit for direct recruits. Educational and Whether age Period of Method of
other qualifications | and educational probation, recruitment
required for direct | qualification if any. whether by direct
recruits. prescribed for direct recruitment or by
recruits will apply in promotion or by
the case of deputation or
promotees. absorption and
percentage of the
vacancies to be
filled by various
methods.
(6) Q) (%) ) (10)
Between 18 to 27 years of age. Essential: Not applicable. Two  years | 1. 75% by direct
(Relaxable for employees of the for direct | recruitment by
Employees’ State Insurance 1. Degree of a recruitment. written
Corporation and the Government recognised “Nil’ for examination.
servants up to 40 years in University or promotees.
accordance with the instructions or equivalent. 2. 15% by
orders issued by the Central promotion on the
Government). 2. Working basis of seniority
The crucial date for determining the knowledg§ of . cum fitness.
age limit shall be the closing date for computer including
. L use of Office suites 3. 10% by Limited
receipt of applications from
. . . and databases. Departmental
candidates in India (and not the o
. . . Competitive
closing date prescribed for those in Examination
Assam, Meghalaya, Arunachal ’
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir
State, Lahaul & Spiti district and
Pangi Sub Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep.)
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In case of recruitment by promotion/ deputation/ absorption,
grades from which promotion /deputation / absorption to be made.

If a Departmental
Promotion Committee
exists, what is its

Circumstances in
which Union Public
Service Commission

composition. to be consulted in
making recruitment
) (12) (13)
Promotion: Group ‘C’ Departmental Not applicable

Lower Division Clerk/Adrema Operator/Telephone Operator/
Computor in Level-2 (Rs. 19,900-63,200) in the pay matrix with
eight years of service in the grade on regular basis.

Promotion shall be subject to completion of training for promotion
to the post of Upper Division Clerk/Upper Division Clerk Cashier
as devised by the Employees’ State Insurance Corporation.

Those persons who are due to retire within two years will be
exempted from completion of such training.

Provided that those persons who have not completed training for
promotion before the date of meeting of Departmental Promotion
Committee will also be considered subject to condition that the
required training will be completed within one year of the date of
meeting of Departmental Promotion Committee.

Note 1: The eligibility service for consideration for promotion of
the officials holding the post of Lower Division Clerk/Adrema
Operator/Telephone Operator/Computor in Level-2 (Rs. 19,900-
63,200) in the pay matrix on regular basis as on the date of
notification of the revised Recruitment Regulations shall be five
years regular service in the grade of Lower Division Clerk/Adrema
Operator/Telephone Operator/Computor.

Note 2: Where juniors who have completed their
qualifying/eligibility service are being considered for promotion,
their senior would also be considered provided they are not short
of the requisite qualifying/eligibility service by more than half of
such qualifying/eligibility service or two years, whichever is less
and have successfully completed their probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying/eligibility service.

Limited Departmental Competitive Examination:

Lower Division Clerk/Adrema Operator/Telephone
Operator/Computor in Level-2 (Rs. 19,900-63,200) in the pay
matrix with five years’ service in the grade on regular basis shall
be eligible for appearing for Limited Departmental Competitive
Examination.

Promotion Committee for
considering promotion:

1. Regional
Director/Additional
Commissioner/Director,
Hqrs, Employees’ State
Insurance Corporation

- Chairman

2. Deputy Director,
Employees’ State Insurance
Corporation

-Member
3. An Officer of appropriate
rank from Employees’
Provident Fund
Organisation.

- Member

Group ‘C’ Departmental
Confirmation Committee for
considering confirmation in
case of direct recruits.

1. Regional
Director/Additional
Commissioner/Director,
Hgrs, Employees’ State
Insurance Corporation

- Chairman

2. Deputy Director,
Employees’ State Insurance
Corporation

-Member

3. An Officer of appropriate
rank from Employees’
Provident Fund
Organisation.

- Member

[F.No. A-12(11)10/2019-Estt. 1]

(RAJ KUMAR)
DIRECTOR GENERAL




ANNEXURE-I-B
(To be published in the Gazette of India, Part 111, Section 4 )

EMPLOYEES’ STATE INSURANCE CORPORATION

NOTIFICATION
New Delhi, the ,2019.

No. A-12(11)10/2019-Estt. .— In exercise of the powers conferred by sub-section (1) of
section 97 read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2)
of section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the
Employees’ State Insurance Corporation (Stenographer) Recruitment Regulations, 2006, except as respects
things done or omitted to be done before such supersession, the Employees’ State Insurance Corporation
hereby makes, with the approval of the Central Government, the following regulations regulating the
method of recruitment to the posts of Stenographer in the Employees’ State Insurance Corporation,
namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance
Corporation Stenographer Recruitment Regulations, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.— The number of posts, their
classification and level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of
the Schedule annexed to these regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party to
the marriage and that there are other grounds for so doing, exempt any person from the operation of this
regulation.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central
Government, by order, for reasons to be recorded in writing, relax any of the provisions of these regulations,
with respect to any class or category of persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and
instructions, laid down in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965
applicable to the corresponding category of posts in Employees’ State Insurance Corporation, shall apply to
the post specified in the Schedule annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other
concessions required to be provided for the Scheduled castes, the Scheduled Tribes, the Ex-Servicemen, the
Other Backward Classes and other special categories of persons in accordance with the orders issued by the
Central Government from time to time, in this regard.
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SCHEDULE
Name of post. Number of Classification | Level in the pay matrix Whether selection
post. post or non-
selection post.
1) ) (3) 4 )
Stenographer 247* Group ‘C’, Level-4 in the pay matrix Not applicable.
(2019) Non-Gazetted, | (Rs. 25,500-81,100).
*Subject to Ministerial.
variation dependent
on workload.
Age-limit for direct recruits. Educational and Whether age Period of
other qualifications and educational probation,
required for direct qualification if any.
recruits. prescribed for
direct recruits will
apply in the case
of promotees.
(6) M ® ©)
i @) 12" class pass or .
18-27 years. equivalent from a recognized Not applicable. Two years.
(Relaxable for employees of the Employees’ Board or University.
State Insurance Corporation and
Government servants up to 40 years in (ii) Skill Test Norms:

accordance with instructions or orders issued
by the Central Government.)

Note: The crucial date for determining the
age-limit shall be the closing date for receipt
of applications from candidates in India (and
not the closing date prescribed for those in
Assam, Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti district and
Pangi Sub Division of Chamba district of
Himachal Pradesh, Andaman and Nicobar
Istands or Lakshadweep).

Dictation : 10 minutes @ 80
word per minute.

Transcription:

50 minutes (English),
65 minutes (Hindi)
(On computer only).
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Method of recruitment

In case of recruitment

If a Departmental Promotion

Circumstances in

whether by direct recruitment | by promotion/ Committee exists, what is its which Union Public
or by promotion or by deputation/ composition. Service Commission
deputation or absorption and | absorption, grades to be consulted in
percentage of the vacancies to | from which making recruitment
be filled by various methods. | promotion/deputation

/ absorption to be

made.

(10) an (12) (13)

Direct recruitment. Not applicable. Group ‘C’ Departmental Confirmation | Not
Note: Vacancies caused by the Committee for considering | applicable.
incumbent being away on confirmation.

deputation or long illness or
study leave or under other
circumstances for a duration of]
one year or more may be filled
on deputation from the
officials of the Central
Government holding
analogous posts on regular
basis and possessing the
qualification prescribed under
column (7).

1.Regional Director/ Director, (Hqrs),
Employees’State Insurance Corporation
-Chairman

2. Joint Director/Deputy
Director(Finance) , Employees’ State
Insurance Corporation

- Member

3. An Officer of appropriate rank from
Employees’ Provident Fund
Organisation. -~ Member

[F.No. A-12(11)10/2019-Estt. 1.]

(RAJ KUMAR )

DIRECTOR GENERAL
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ANNEXURE-I-C

(To be published in the Gazette of India, Part III, Section 4)
EMPLOYEES’ STATE INSURANCE CORPORATION

NOTIFICATION
New Delhi, the ,2019.

No. A-12(11)10/2019-Estt. I.— In exercise of the powers conferred by sub-section (1) of
section 97 read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2)
of section 17 of the Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the
Employees’ State Insurance Corporation (Personal Assistant) Recruitment Regulations, 2008, except as
respects things done or omitted to be done before such supersession, the Employees’ State Insurance
Corporation hereby makes, with the approval of the Central Government, the following regulations
regulating the method of recruitment to the posts of Personal Assistant in the Employees’ State Insurance
Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance
Corporation (Personal Assistant) Recruitment Regulations, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.— The number of posts, their
classification and level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of
the Schedule annexed to these regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Director General of the Employees’ State Insurance Corporation may;, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party to
the marriage and that there are other grounds for so doing, exempt any person from the operation of this
regulation.

5. Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central
Government, and in consultation with the Union Public Service Commission, by order, for reasons to be
recorded in writing, relax any of the provisions of these regulations, with respect to any class or category of
persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and
instructions, laid down in the Employees’ State Insurance Corporation (Recruitment) Regulations, 1965
applicable to the corresponding category of posts in Employees’ State Insurance Corporation, shall apply to
the post specified in the Schedule annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other
concessions required to be provided for the Scheduled castes, the Scheduled Tribes, the Other Backward
Classes, the Ex-Servicemen and other special categories of persons in accordance with the orders issued by
the Central Government from time to time, in this regard.
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SCHEDULE ‘
} Name of post. Number of Classification Level in the 'Whether selection
3 ' post. pay matrix post or non-selection
; post.
| 1) @) 3 “ (5)
1 Personal Assistant 201* Group ‘B’, Non- Level -7 in the pay Selection
(2019) Gazetted, Ministerial. | matrix (Rs. 44,900-
1 *Subject to variation 1,42,400/-)
| dependent on
| workload.
| Age-limit for direct Educational and Whether age Period of Method of
| recruits. other qualifications and educational probation, recruitment
| required for direct qualification if any. whether by direct
recruits. prescribed for recruitment or by
direct recruits will .
: promotion or by
apply in the case of .
promotees. deputaqon or
absorption and
percentage of the
vacancies to be
filled by various
methods.
(6 Q) ® &) (10)

Not applicable. Not applicable. Not applicable. Two years. (i) 50% by
promotion from
among the
Stenographers.
(ii) 50% by
promotion on the
basis of Limited
Departmental
Competitive
Examination.
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In case of recruitment by promotion/ deputation/ absorption, grades from
which promotion /deputation / absorption to be made.

If a Departmental
Promotion Committee
exists, what is its

Circumstances in
which Union Public
Service Commission

composition. to be consulted in
making recruitment
(1) (12) (13)
Promotion: Group ‘B’ Departmental | Consultation
From among the Stenographers in Level-4 (Rs. 25,500-81,100) in the pay | Promotion Committee with Union
matrix with fifteen years of regular service in the grade. comprising: Public Service
. . . .. ; Commission
Promotion shall be squect to completlon of training for’promotlon to the (1)Chairman/Member, is necessary
post of l?ersonal Assistants devised by the Employees’ State Insurance Union Public Service on each oceasion.
Corporation. Commission

Those persons who are due to retire within two years will be exempted
from completion of such training.

Provided that those persons who have not completed training for
promotion before the date of meeting of Departmental Promotion
Committee will also be considered subject to condition that the required
training will be completed within one year of the date of meeting of
Departmental Promotion Committee.

Note 1:- The eligibility service for consideration for promotion of the officials holding the
post of Stenographers on regular basis as on the date of notification of the revised
Recruitment Regulations shall be five years regular service in the grade of Stenographer in
Level -4 (Rs. 25,500-81,100) in the pay matrix.

Note 2: Where Juniors who have completed their qualifying/eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying/eligibility service by more than half of such qualifying/eligibility
service or two years, whichever is less, and have successfully completed their probation
period, for promotion to the next higher grade along with their juniors who have already
completed such qualifying/eligibility service.

Promotion on the basis
Examination (LDCE):

of Limited Departmental Competitive

From among the Stenographers with, at least nine years regular service in
Level-4 (Rs. 25,500-81,100) in the pay matrix.

(1) A speed of 120/100 words per minute in Stenography (English or
Hindi) and
(2) working knowledge of computer including use of office suites and
databases.

Note 1:- The eligibility service for appearing in Limited Departmental Competitive
Examination for Stenographers holding the post on regular basis as on the date of
notification of the revised recruitment regulations shall be three years regular service in
Level -4 (Rs. 25,500-81,100/-) in the pay matrix.

Note (2): Persons who possess the speed of 120 word per minute will be en bloc seniors, in
the promoted cadre of Personal Assistant, to those who possess the speed of 100 words per
minute in the particular recruitment process.

Note (3): The Limited Departmental Competitive Examination will include test of skill in
stenography and written test.

- Chairman

(2) Insurance
Commissioner
(Personnel &
Administration),
Employees’ State
Insurance Corporation.
- Member

(3) Insurance
Commissioner
(Revenue), Employees’
State Insurance
Corporation

- Member.

[F.No. A-12(11)10/2019-Estt. 1]

(RAJ KUMAR)
DIRECTOR GENERAL
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5948 THE GAZETTE OF INDIA, DECEMBER 3, 2011 (AGRAHAYANA 12, 1933) [ParT II[-—SEC. 4

(To be published in the Gazette of India, Part I, Section 4)
EMPLOYEES' STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the | i-fm November ,2011

No. A-12(11)/10/2000-E. 1.(A).— In exercise of the powers conferred by sub-section (1) of section 97
read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of
the Employees' State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees' State Insurance
Corporation (Recruitment) Regulations, 1965, in so far as they relate to the posts of Upper Division Clerk,Upper
Division Clerk-Incharge or Cashier in UDC's Scale, except as respects things done or omitted to be done before
such supersession, the Employees' State Insurance Corporation hereby makes, with the approval of the Central
Government, the following regulations regulating the method of recruitment to the posts of Upper Division Clerk
or Upper Division Clerk- Cashier in the Employees' State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees' State
Insurance Corporation (Upper Division Clerk or Upper Division Clerk-Cashier) Recruitment
Regulations, 2011. :

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.— The number of posts, their classification and the
scale of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these
regulations. :

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said
Schedule. .

4, Disqualification .~ No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party
to the marriage and that there are other grounds for so doing, exempt any person from the operation of
these regulations.

5. Power to relax.— Where the Director General of the Employees' State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central

Government, by order, for reasons to be recorded in writing, relax any of the provisions of these
regulations, with respect to any class or category of persons.

6. Residuary matters— Subject to the provisions bf these regulations, all other regulations and -

instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965,
applicable to the corresponding category of posts in the Employees' State Insurance Corporation, shall
apply to the posts specified in the Schedule annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservation and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other
categories of persons in accordance with the orders issued by the Central Government from time to time,
in this regard.
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SCHEDULE

Name of the

Number of

T

Whether
selection
or
non-
selection
post.

Age limit for direct
recruits.

Educational and

fications
required for direct
recruits.

Period of
probation, if

Group 'C,
Non-
Ministerial.

3-3£9-G1-2011

“&.J“
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5950 THE GAZETTE OF INDIA, DECEMBER 3, 2011 (AGRAHAYANA 12, 1933) [Part I1I—Skc. 4
Method of recruitment whether by direct In case of recruitment: by promotion/ deputation/ If a Departmental Circumstances
Frecruitment or by promotion or by absorption, grades from which promotion /deputation / Promotion Committee in which Union
deputation / absorption and percentage of absorption to be made. | exists, whatis its Public Service
the posts to be filled by various methods - composition. Commission to

be consufted in
making
R recruitment.
10 - 11 12 13
Promotion: . Group ‘C’ Departmental | Not
1. 75% by direct recrutment by writen | | e Division ClerkiAdrema Operator/ Telephone f:, wn,;decn:;mm” ppiicale.
examination operator/ Computor (Grade Pay of Rs. 1800/-) who have | promotion :
passad Higher Secondary or equivaient with five years
2. 15% by promotion on the basis of | service in'the grade on regular basis shall be eligivle for | 1)  Director (Medical)

.| seniority cum fitness consideration for promotion. Delhi/Regional

. Departmental COmpewve Note 1 Where juniors who have complated their g‘oml.mm‘;ml

“13 10% by Limited : foner,

. | Examination. qualifying/eligibilty service are being considered for Medical

promotion, their seniors wouk also be considered Superintendent,
provided they are not short of the requisite qualifying/ Empioyees’ State
. eligibility service by more than half of such qu Insurance
eligibliity service or two years, whichever is less, mtmn Corporation
Note 1: All the officials in the feeder cadre | successfully compieted - thelr probation period,
ie.  Lower Division Clerk/ Adrema | promation to the next higher grade alongwith thelr lunlon - Chalrman.
Operator/Telephone Operator/Computor on | who have already completed  such - qualifying/eligibility
the date of notification of Recrultment | garvice. i -2 Deputy Director,
Regulations will be eligible for up - Employses State
gradation/promotion imespective of their [ Note 2: For the purposs of computing minimum qualifying Ingurance
educational quaiifications.  However the | service for promotion, the service rendered on a regutar Corporation
official entry info the feeder cadre after | nagig by an employee prior to the I* day of January, 2008
notification of Recruitment Regulstions will | "or the date from which the revised pay structure based on - Member
;| pe required qualifications as stipulated in | thy 6" Central Pay Commission recommendations_ has | 3) . An Officer of
"{the Recrutment Regulations for promotion | bheen extended, shall be deemed to be service rendered in appropriate renk
=A4to the post of Upper Division Cletk/Upper | the comesponding pay or pay scale exiended, based on from Em ’
Division Clerk Cashier. the recommendations of the Pay Provident Fund
) Organisation.
Limited Departmental Competitive Examination:
- - Member
LDC/Adrema Operator/Telephone /  Computor -
(Grade Pay of Rs. 1800/) minimum | Group ‘C’ Departmental
qualification of Higher Secondary (12® Pass) or equivalent | promation Committee
with five . years ' service in the grade on regular basis | for considering i
shall be eligible for appearing for LDCI confirmation in case of
direct recruitees.
1)  Diractor (Medical)
Delhi Reglonal
Director/Additional
Commissioner/
Medical
Superintendent,
Employees' Stats
Insurance
Corporation
- Chaiman.
2) Deputy Director,
Employees’ State
insurance
Corporation
' - Member
3) Deputy Director.,
Employees' State
Insurance
Corporation,
- Member
C.S.KEDAR
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EMPLOYEES' STATE [NSUR.ANCE- CORPORATION
New Delhi-1 10002, the 27th October 2006

No. 1(1 )-3/2000-Estt 1.—In exercise of the powers conferred- ‘by sub-section (l) Sectlon 97 read w1th
clause (xxi) of sub-section (2) and sub-section (2A) of said section and sub-section (2) of Section 17 of the
Employees' State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees' State Insurance
Corporation (Recruitment) Regulations, 1944, in so far as they relaie to the post of Stenographer except as

_ respects things done or omitted to be done before such supersession, the Employees' State Insurance Corporation
 hereby makes, the following regulations regulating the method of recruitment to the posts ofStmogwplnr inthe
Employeec' State Insurance Corporation, namely —

1. Shorttltle and commencement :—

(1) These regulations may be called the Employees State Insurance Corpomtlon (Stenographer)
< Recnnnmmkegtﬂauons,m

- (2) They shall come into force on the date of ﬂlelrpubhcauon in the Official Gazette.

2. Number of post, classification and scale of pay :—The number of posts, their classification and the scale of
pay attached thereto, shall be as specified in Columns 2 to 4 of the Schedule annexed to these Regulations.

3. 'Ihemethodofxaenntment,agehnnt,quahﬁcauon,ew ——"I‘heme&xodofrecrmtnm:t,agehmit,thﬁcabms
-andothermattersrelanngtheretoshallbeasspemﬁedmColumnsSto I4ofthesa1dSchedule '

4. Disqualification :—No person,
(@ whohas entered into or contracted a marriage with éperson having spouse living; or

_(b) who, having a spouse living, has entered mtoorconﬂactedamamagemthanypason, shali be
eligible for appointment to any of the said post; :

Provided that the Director Geneml of the Employees’ State Insurance Corporanonmay if satisfied
ﬂ:atsuchmamagelspmmdmblemderthepexsonallawapphoablew such person and to the other
party to the marriage and that there are other grounds for so doing, exempt any person from the
operation of these regulations.

5. Powe: to relax :-——Where the Director General of the Employees State Insurarice Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central Government,
by.order, for reasons to be recorded in writing, relax any of the provisions of these regulauons, with respecttoany
classor category of persons.

6. Residuary matters ~—Subjectto the provisions of these tegulauons, all other regulations and i unsmmons,
laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965, applicable to the
corresponding category of posts in the Corporation, shall apply to the post specified in the Schedule annexed to

these Regulations.
7. Savings :—Nothing in these regulations shall affect reservanons and other concessions tequued to be

-provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen the Other Backward Classes and
other categories of persons maocordanoe with the otders xsswdbyﬂleCcrmal Govenmentﬁomtlmetoume in

this regnd.




“daampyse] 10 PUes]

P TBQOJIN % WBWRPUY
2 “pIEMIO] PINLIED 3G 10U ‘ysapeld [BYoRWIH Jo
Qﬂ J[BYS SIIOURDBA YINS 1PISI BqQUIEYD) JO
= PuR JUIUAILIN 0P uoisiatp-qns 1img -
o yBnong pafly 39 11EYS pue jotnsiqg mds
m $IIOUEIRA PIIMIUN AL » IYE] ‘IS
B “upppuramexy sannad AZ( JO uoISINg
-wo) Euawsedsg PRpe] WHPS
pawy] ySnonp ‘andu},
19psuen AQ SIOURIBA ‘puereden
atp dn JuryjLy 503 ‘mdruej
o|qe|lBAR J0U A8 ‘ueIoZIW
) S3BPIPUERS [BIUSIL ‘ysapeid
Q ~ yedop Jo laqunu |eyoRUNIY
— NGNS JE ‘dA0qR ‘saseqelep pue ‘ehefeySop
) (1) 3o InQ : JION SONNS 01jo  “‘@EsSy Ui asoyl
,2 ‘§)iMI9a: 30 osn Suipn)d 10] paquiosaud
% 100Mp 10] PIGUD -ut sndwod 21ep 3wso
- -sa1d suoned Jo adpaimouy ayy 105 1dadxa
mA.\ IqUISIN -yifenb sayse pus Supysom (€) SIRPIPUBD
—~ -(3ouBUly) [euoneInpd (ipwiH Wwoyj SUOLEd
3 101098 ‘1] ON 10O W oy Juissassod 10 ysdug) -1jdde jo 1diasas .
« Andaq pauonuIw £8 uoniodio) IST AydesBouayg 10§ 9jEp Buisope
@ o /1010938 SHTUDIS J333P ay1 Jo S0 u1 symutw 13d EHELRILUY
c = wor 103 poqU3 UOISIAL 13MO7] spiom 08 Jo nwy o¥e 3y
el gswniey) -s3id suonedsy y Juowre woy paeds v (7) Surruia
M (W) -tenb 1o pus UOMIBUIUIBXT ‘uoneInpg Jo  -9p J0j AP [BLd
W d/(siby) [euonEonp? Y sanunedwo) el preog paziu  -nI0 YL : ION (peopiom
< jopeng  Sussassod pue -uounredag poutwIry -Josas & wogy  (s19pI0 pUR SHU - uo
- jutof  9otas0s menBa ® jo siseq AP uo juoeammba  19d B SIUBAIIS wepuad
M.. /30309313 JO S123A 0] (M " soysuen Aq %05 (V) 10 (pmp 3udWUIA0E pus -9p uon
reuotdy uoneiodioD uoney C aumgipzl  seekordws OISH [B139)  -BUBA O}
m 9Nqed ruon S39pjo  -luexd aanadwod e SIIMIAL ut sseq) ssed Jo osuo 3 W 0009 SN 10KNS),
w -ydde -eULYUOD SEs) uols  YSnoIj) WIUMINISAU 13231p 10} ajqeondde A1EpUOIS sqexeiy) 01393[35 -001 -5, (o007) soydesd
o 0N 40§ 2dd WA Bemo] 1Ry Aq %065 (1) s1e3k om] Jon Sl (D s1eok L7-81 oN ~uON -000p 9no1D 4601 -0UAS
m LA €l . T 11 01 6 8 L 9 S 14 £t 4 1
Spoyol
- $NOLBA
o Aq payy
2q 01 spsod
m ay jo ofm
-uansad pue
apew 99 0 uondiosqe sasowoad: L6
jusw uondiosqesuon Juony Jo asd - sy (uois
WL -mmdop uon -wndap Aq a w A(dde -u3d) $30
SupEw ~owosd yaym 10 uonoW 1T S3tIo92 ST ay Jo Of
at pms woij seped -oud £q 10 10931p 10J P3P 0} 3jna Jopun 150d
-uto oq  wonisod ‘gondiosqe 1SN paquosaxd suon ps;mbar’ SIqUSSIUPS  UOIINIIRS .
01 JSdn . ~wo) M Juoyuwndap -0y ana Auv 51 -oy1end suof} 901A198 JO uoN
LETEL R L puonowoxd g Aq Jomoym uohieq [euonEINpA -soiend sunioyy - smak poppe 10 150d sod
soor a8 L ia NI WMOLLIY -o01d Jo pus e Jayye, pus 1wanq 1.9 jogousg  uonsPs  (Sy)4ARd oy sisod PO -,
-amas) Odas 3l Jo 9se0 U] Jo pOWAIN poliad ygeym  [euoneiapd nung 93v PYPUM SR JOSEIS  ISSRID Jo OoN  JWRN
8 , : FINATHOS




Fordt | s (T7)-04/0007/2003--05

I =+
Zhe Gazet

o

aaﬁaiwi

REGISTERED No. DL(N)—04/0007/2003—05

__

te of ,_‘Judio

AreaTEs/WEEKLY
ifgse ¥ wH1fda
PUBLISHED BY AUTHORITY
H. 29) 7§ feoelt, ofEr, o 19—<7owd 25, 2008 ( 3TWTE 28, 1930)
No. 29] NEW DELHI, SATURDAY, JULY 19—JULY 25, 2008 (ASADHA 28, 1930)

™ mﬁﬁmwdwﬂwﬁ%mﬁuzmm%mﬁmmﬁl
(Separate paging is given to this Part in order that it may be filed as a separate compilation)

T [1—8°E 4
[PART HI—SECTION 4]

[aifafus Framt g ot = 78 Pafrer s Rt R e, farare ofk e whsfma 8
[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by
Statutory Bodies]

R figd ¥
Hwg-400 005, &R 16 I 2008

_ fafo-g. dreweidl, 17847/16.01.130/2007-08—- R
feord = arfufem, 1934 (1934 %71 2) FY ¥ 42 F 39-410
(6) R @UE (W) ® FTRW F, wrdrg R S waggr few
23 1E 2008 § 3% 3fuPrm # T o @ fefafea dw
e Ffendad:

' Feafiam e il deme e
iR feer
FHrdeE fRIF
e/ 26 [ 2008

évfaﬁ. T, S Erd). 95/12.01.001/2007-2008 - - YRS
fiod S sifufme, 1934 F URT 42 1 9-914 (1) & siafa

I—159 G1/2008

yor WFRET & W S g a91 29 ST 2008 H AT

' atfergaen Sofafa. €, SIdd ot 78/12.01.001/2007-2008 F

aifirr e w8 qY, YR foad 3 g 7% sifrgfed
wa & for ok aTqgfaa ifory & g vl freret Wi aan
M Yaeil & 99 § @ T e Sk e ariEw
wedt Fifty arpm (Wtemre) < faffde ariell & 379 W
TG TTT WAV i IR

e S WAt (wty Frae A ae da) sl

Frfates wiE € IRy W WaRER (vfe)
R =T TEETE)
5 [T 2008 8.50
19 FETE 2008 8.75
e o
g PR

(3925)

ANnexvee T



4050 THE GAZETTE OF INDIA, JULY 19, 2008 (ASADHA 28, 1930} [Pakr I -Sec. 4

New Delhi, the 12 June 2008

No.1(1)-3/2000-E.I- In exercise of the powers conferred by sub-section {1) and clause (xxi)
of sub-section (2) and sub-section (2A) of section 97 and sub-section (2) of section 17 of the
Employees’ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees’ State
Insurance Corporation (Personal Assistant) Recruitment Regulations, 1994, except as respects
things done or omitted to be done before such supersession, the Employees’ State Insurance
Corporation hereby makes, with the approval of the Central Government, the following
Regulations regulating the method of recruitment to the posts of Personal Assistant in the
Employees’ State Insurance Corporation, namely :-

1. Short title and commencement-
(1) These regulations may be called the Employees’ State Insurance
‘ Corporation(Personal Assistant) Recruitment Regulations,2008.
(2)  They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay- The number of posts, their classification
and the scale of pay attached thereto, shall be as specified in columns 2 to 4 of the
Schedule annexed to these regulations.

3. The method of recruitment, age limit, qualification, etc. — The method of recruitment, age
limit, qualifications and other matters relating thereto shall be as specified in columns 5 to
14 of the said Schedule.

4. Disqualification — No person,
(a) who has entered into or contracted a marriage with a person having spouse living;
or

(b)  who, having a spouse living, has entered into or contracted a marriage with any
person, shall be eligible for appointment to the said posts;

Provided that the Director General of the Employees’ State Insurance Corporation may, if
satisfied that such marriage is permissible under the personal law applicable to such

doing, exempt any person from the operation of these regulations.

5. Power to relax — Where the Director General of the Employees’ State Insurance
Corporation is of the opinion that it is necessary or expedient to do so, he may, after taking
prior approval of the Central Government, by order, for reasons to be recorded in writing,
relax any of the provisions of these regulations, with respect to any class or category of
persons.

6. Residuary matters — Subject to the provisions of these regulations, all other regulations
and instruction, laid down in the Employees’ State Insurance Corporation (Recruitment)
Regulations, 1965, applicable to the corresponding category of posts in the Corporation,
Shall apply to the post specified in the Schedule annexed to these Regulations.

7. Savings — Nothing in these regulations shall affect reservations and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-serviceman,
the Other Backward Classes and other categories of perscns in accordance with the
orders issued by the Central Government from time to time in this regard.
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SCHEDULE
ECRUITMENT REGULATIONS FOR THE POST OF PERSONAL ASSIS IN E.S... CORPORATION
0 =]

N - g =2 |5 Tk

g ] 8 4T SEE

w 5 = 'E 3] [ = ze

- w = & Ba a é =K o 5 2 S':’ s

z & S 5 £3 EEBwe | gzg 233

:|: : |3 |8 cafse |22 352

i |3 I |F (B |EIe |8 (s

1 2 3 4 5 6 7

o 109 * = 5500 - Non- No a o

: a (2008) 5 175- selection 2 2

g | 000 g g

k- = a o

g * (Subject | £ a =

s to variation | » o B

£ dependant - | ¥ z z
o [N
p on 3
2 workioad) |

## Qualification: '
(1) A speed of 120/ 100 words per minute in Stenography (English or Hindl) and
(2) working knowledge of computer including use of office suites and databases.

$$ Note (1): Persons who possess the speed of 120 wpm wili be enbloc seniors, in the
promoted cadre of Personal Assistant, to those who possess
the speed of 100 wpm in the particular recruitment process.

9% Note (2): Personal Assistants formy an all-India cadre. The ESI Corporation shall conduct
the Limited Departmental Competitive Examination in English / Hindi
stenography depending on the need.

*% Note (3) : The LDCE will indude test of skilt in stenography and written test.

F.No0.1{1)3/2000-Estt.I
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PRABHAT C. CHATURVEDI

Director Genera)

ESI Corporation




