HEAD QUARTERS
EMPLOYEES’ STATE INSURANCE CORPORATION
PANCHDEEP BHAWAN: C.I.G. ROAD: NEW DELHI-110002

No:-A-12(11)4/2019-E.L Dated:- 25.8.2020

MEMORANDUM

Subject:- Amendments in the Recruitment Regulations for the post of Head Clerk/Assistant in the
Employees’ State Insurance Corporation.

In compliance of Department of Personnel & Training, Government of India OM No. AB-
14017/61/2008-Estt.(RR) dated 13.10.2015, it is informed to all concerned that there is a proposal for
amendments in the Recruitment Regulations for the post of Head Clerk/Assistant in the Employees’ State

Insurance Corporation.

Proposed draft of Recruitment Regulations (ANNEXURE-I) of the post is put up herewith on the
official website of ESI Corporation i.e. www.esic.nic.in for seeking comments of all the stakeholders. A
copy of the existing recruitment regulations of the post is also annexed at ANNEXURE-IL

Comments, if any, may be sent to the following address or at email i.e. dpc-elhg@esic.nic.in
within 30 days of the issue of this Memorandum: -

“ Bhupender Kumar,
Deputy Director,
DPC Cell,
Employees' State Insurance Corporation,
Panchdeep Bhawan, CIG Road,
New Delhi-110002.” __}_hv
Encl: - (6) ( Bhupender?(’ug;)aﬂw
Deputy Director

Copy to:-

Website Content Manager, ESI Corporation for uploading the Memorandum on official website of
ESIC.



ANNEXURE-I

(To be published in the Gazette of India, Part 111, Section 4)
EMPLOYEES’> STATE INSURANCE CORPORATION
NOTIFICATION

New Delhi, the , 2020.

No. A-12(11)4/2019-Estt. 1.— In exercise of the powers conferred by sub-section (1) of section 97 read
with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the
Employees™ State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees® State Insurance
Corporation (Head Clerk/Assistant) Recruitment Regulations, 1997 except as respects things done or omitted to be
done before such supersession, the Employees® State Insurance Corporation hereby makes, with the approval of the
Central Government, the following regulations regulating the method of recruitment to the posts of Head
Clerk/Assistant in the Employees” State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees’ State Insurance Corporation
(Head Clerk/Assistant) Recruitment Regulations, 2020,

(2) They shall come into force on the date of their publication in the Official Gazette.

]

Number of posts, classification and level in pay matrix.— The number of posts, their classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) 1o (4) of the Schedule annexed to
these regulations.

vl

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age-limit,
qualifications and other matters refating thereto shall be as specitied in columns (5) to (13) of the said
Schedute.
4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :
Provided that the Director General of the Employees’ State Insurance Corporation may, if satisfied that such

marriage is permissible under the personal law applicable to such person and to the other party to the marriage and
that there are other grounds for so doing. exempt any person from the operation of this regulation.

thn

Power to relax.— Where the Director General of the Employees’ State Insurance Corporation is of the opinion that
t is necessary or expedient to do so, he may, after taking prior approval of the Central Government and in
consultation with the Union Public Service Commission, by order, for reasons to be recorded in writing, relax any of
the provisions of these regulations, with respect to any class or category of persons.

6. Savings.— Nothing in these regulations shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled castes. the Scheduled Tribes. the Other Backward Classes, the Ex-
servicemen and other special categories of persons in accordance with the orders issued by the Central Government
from time to time, in this regard.



SCHEDULE

Name of post. Number of Classification Level in the Whether selection
post. pay matrix post or non-
selection post.
(1) (2) 3) “) (%)
Head 3605* .| Group ‘B’, Non- | Level-6 in the pay matrix, Selection
Clerk/Assistant (2020) Gazetted, (Rs. 35,400-1,12,400)
*Subject to variation | Ministerial
dependent on work
load.
Age-limit for direct recruits. Educatlon?l anc] Whether age Period of Method of
other qualifications | and educational . .

. S S probation, recruitment
required for direct quatification Fan hether by direct
recruits. prescribed for direct hany. Whether by direc

L . recruitment or by
recruits will apply in .
the case  of promotion or by
deputation or
promotees. .
absorption and
percentage of the
vacancies to be
filled by various
methods.
(6) (7N (%) 9 (10)
Not applicable Not applicable Not applicable Two years. (1) 75% by
promotion.
(2) 25% by

promotion through
Limited
Departmental
Competitive
Examination.




In case of recruitment by promotion/ deputation/ absorption, grades
from which promotion /deputation / absorption to be made.

If a Departmental
Promotion Committee
exists, what is its
composition.

Circumstances in
which Union Public
Service Commission
to be consulted in
making recruitment

- an

(12)

a3 ]

Promotion:

Upper Division Clerk/Upper Division Clerk Cashier with ten years
of regular service in Level-4 in the pay matrix (Rs. 25,500-81,100).

Promotion shall be subject to completion of training for promotion
to the post of Head Clerk/Assistant devised by the Employees’ State
Insurance Corporation.

Those persons who are due to retire within two years will be
exempted from completion of such training.

Provided that those persons who have not completed training for
promotion before the date of meeting of Departmental Promotion
Committee will also be considered subject to condition that the
required training will be completed within one year of the date of
meeting of Departmental Promotion Committee.

Note 1:- The eligibility service for consideration for promotion of
the officials holding the post of Upper Division Clerk/Upper
Division Clerk Cashier on regular basis as on the date of notification
of the revised Recruitment Regulations shall be three years regular
service in the grade of Upper Division Clerk/Upper Division Clerk
Cashier in Level -4 (Rs. 25,500-81,100) in the pay matrix.

Note 2: Where Juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualitying or eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less. and have
successfully completed their probation period, for promotion to the
next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Limited Departmental Competitive Examination :

By Limited Departmental Competitive Examination confined to
Upper Division Clerk/Upper Division Clerk Cashier with six years
regular service in Level -4 (Rs. 25,500-81 ,100) in the pay matrix.

Note 1:- The eligibility service for appearing in Limited
Departmental Competitive Examination for the officials holding the
post of Upper Division Clerk/Upper Division Clerk Cashier on
regular basis as on the date of notification of the revised
Recruitment Regulations shall be three years regular service in the
grade of Upper Division Clerk/Upper Division Clerk Cashier in
Level -4 (Rs. 25.500-81,100) in the pay matrix.

Note 2: The eligibility for admission to the Limited Departmental
Competitive Test will be reckoned from the date notified in the
memorandum calling for application for the said examination.

Group ‘B’ Departmental
Promotion Committee (for
considering promotion)
consisting of:

I.Chairman/Member,
Union Public Service
Commission

- Chairman

2. Insurance
Commissioner
(Recruitment),
Employees’ State
Insurance Corporation.

— Member

3. Insurance

Commissioner,
(Personnel and
Administration),
Employees’ State
Insurance Corporation.
~Member

Consultation with
Union Public Service

Commission is
necessary on each
occasion.

[F.No. A-12(11)4/2019-Estt. 1.]

(ANURADHA PRASAD)
DIRECTOR GENERAL
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(b) who, havmg o &polsc hvmg,‘has cn!crcd
conlracted a marriage wuh'uny. person, .

[0 T N

&ha.ﬂ be . elpible for nppomtmont fo. lhc smd posis,

provided that the Director] General of the Comora-

tion, may, if satisficd that- ‘such marcinge s permissi-

f ble under the personal law opplicable to yuch person

e and the other party to the marriage and thay there
! are other ground for so doing, cxempt any _person
; from the opcra(lon of (hcse rcgulanons -

13. POWER TO RELAX :
When. the Director General .of' lhe Corpoxnlion {s of .

St ——

ﬁle

taklng prior spproval of the Central Government,
for 'recasons to be rcecorded 'in writing, relax any of the provl-
siona of these regulations, with respect to nn/ cluss or’ cn!csory

i_mo ,cr_

ophzjon that it is negessary or .expedient 5o to do, he may, after R
by ordér,

" 6. RESIDUARY MA'ITERS

.(Rccrumu’m) Regulations,, 1965, as: amedded’ [rom. time, s

.persons in ‘accordance- wilh

Sub]ccl to the provisiors of (hcso re ulauons, all other segud
-fations wnd condltions as .Jaid +down.In.the’ ESI' Corporntion

time, . npphcablc to, the corresponding ca(cnor}cs of punuam
ESI Corpon(lon. shnll .opply Ato..the, posls.: spccmcd m Lhr;‘
Schedule’ nnncxcd'!o lhcm rtgulnhons Y )

1. v\vmos. ,'”_"

Nothing in these rcfulshom shnll cﬂ'cc( rt.tervn(mrs
othcr coicessions required to be provided for !he Sche:
Castes, the Scheduled Tribﬂc, the OBC and’ other enjegoricy
orderstissued- by the Ccmrai G
crnmem trom’ hmo to hmc in thiy resard
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of person, " "o
) RECRUITMTNK‘ REGULATXONS FOR THE
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x e
w. - . @ . @ e ENEHC)
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\Vol'( Loul

TPOST ()F HE,AD CLERK/ASSISTANY I B.5 1. ( ORFMORATION

"In Caso of Ructt' by Pramotmu/
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fram which Promouon/Dcpum-

Period ol Method of Rectt. Whether
I'rolnuun if any. by Direct Recit. or by Pro-
maotion ot by Deputation/

e syt e = e s
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