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' ' Goveminent of ndia
Ministry of Persominel, I Jlic agrievancces and Pensions
(Karmik, Ink Shikayzi latha Pe..sicns Mantralaya )
DERPART T OF FEhidbCulhi 2nD TAAIRING
" - Horth Block, New Delhi-1
the 7 Feormary, 1956.

OFFICE MisiiOrlarDUTHM
Svbject:- General Principles for deterning the senicrity
. ' of vario-s categories of persons eauployed in
' Central Services.

As the Ministry of Finance etc. are aware, the General
Principles for determination of seniority in the Central Ser-—
vices are contained in the Armexvre to Ministiry of Home Affairs
0.M: No.9/11./S5-RPS dated 22né Deccuber, 1959. According to

"Paragraph-6 of the said Annexvre, the reletive seniority of

. . ~ - - - . *
direct recrvits and promotees shall be deterninsd according to
rotation of vacancies between the direct ra2crviis and the pro-

- potees, which will be based on the quota of vucancies reserved

for direct recrmituent and promotion respectively in the
cecrnitnent imles, In the zxplenatory Menorandvii to these
Princirplas, it haz been stazied that a roster is rearired to be
naintained bzsed on the roservation cf wvacancies for direct
recrnitucat anl prouotion In the .ecruitment wwoles. Thus
vhere appointient to a grade is to ve made 5% by divect recryi’
nent and 504 Ty prouoticn froa a lower grade, the inter-se
geniority of dircct recrits and promotess is davernined on
1:1 basis.,

2, * Whilé the above mentioned principle was working satis-
factorily in.cases where direct recrwitient and pronotion kept
pace with each other and reermitnent cowld also be nade to the
fnll extent of the grotas &s prescribed, in cases where there
was delay in direct recrrmitment or pronotion, or where enough
nuaber of direct recruits or pronotees did not becone availablc,
there was Gifficunlty in deternining seniority. In suzch cases,
the practice followed 2t present is that the slots neant for
digect recrwits or promotees, which conld rot be filled up,
were left vacont, and when direct recrrits or proumotees became
avezilable throngh later exciinations or selections, . svch
persons occupiel the vacent slots, thereby becane senior to

-ycrsons who were already working in the grade on regnlar basis

In sone cescs, where there woas short-fzll in direct recrvitaen
in two ~r ore consccutive years, this resnlted in direct
ieccruits of loter yecrs tcking seniorityovor soms of the pro-
motees with feirly lona yusrs of reguler service alrcady: to

£, ir crudit. - This mattor hcd also come up for consideration
in vari-us Crurt cocscs both bofore the Hioh Courts and tho
Suprom6 Court cod in severrl eascs the r2luvant judgemént

h~d brought out the ipnsppropriatengss of direct reerruits
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cf lrter yenrs bocorin~ genior to rrorotees with lons vears
of service,

% This mttter, which was also disen. sel in the Mational
Commecil has been engeging the atltontion o “he Government for
mits soife time snd it his bLoen decided that in fotere, while
the principle of rotation of grotcs will st311 be followed for
determining the inter-se sa.dority of direct reervits cnd promo-
teen, the present prectice of zzeiing vacrut slots for being
£illad »p hy uirect reccsits of later years, thereby giving then
mwiiionded seniority over promotces who ars alrecdy in position,
wonld be dispensel with, Tlos, if adagnate nwnber of direct
reermits do not bucome availavle in any particrlar year, rota-
tion of gnotas for pwrpose of determining senicrity wonld take
biac2 only to the cxtent of the svailabla direct recrnits and

the promotees. In other words, %o the e¢xtent dirsct rocrrits are
not available, the promotees will be bonched Sogetter ot the
Lottom of tkre seniority list, below the last position vy:to which
it ip possible to Jdetermine seniority on the busig of rotation
of quotas with reference to the oo bpnl ronber of dircet recrvits
vho become availavle. Tho wntfilled direct reervitnent quota
vacancies wonld, howsver, be carried forwsrd and added to the
¢orresponding dircet recrnitment vocrncics of the next yeor

and o subségient, yeors whire necessory ) fcer toking 2ciion for
dircct rceerviinent tor the totael mhuber @reosding Yo the usual
bractice. Thersafier, in thes Jyear waile siniority will be
Cuiorained bowween dircet recroits ond pioactees, to the extent
of ihe nuuber of voenncies for diraet rec-its end promotees as
detirnined Lececording to the ¢-ouL foex th2s veor, the 2dditionsal
Gircet reempity selochel waeinst the eerYIod For werd vacencies
of the previers yasr wenll ba p-r2ad fn-blec below the 1ost
proacitse (or dirset recriit o3 the ca3e ey b2) in 1he senio-
rity list beecd oa the rototion of vecansi s for thoy ye=r, The

- e principle bolls seed I datermining sendority in “he event
of cirry forw.r., if chy, of lirvet recermitmont or Preictvion
<vote vaecancies (fs the cose N~y be) in the zaDsegent vears.

Illvustretions

Whiere the Reermitient wiles previde 504 of the

wvrennicies ia e grode to we fillel by pronotion sn! the remain-

i, 504 by lircet reermiinont, nal assoning there are 10
vacanecies in the grone &rising in cach of the yeors 19855

fd 1967 eni thet 2 vocancics inton.lod for direct recrwitnent
reatined vnfilled Inring 1966 oo they eo1d de filled drring
1967, the suniocity position of the promotccs and direct
recmits of these two yerrs will be 255 0 AV SRS Bl
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1985_ | 1087 .
1. P1 ' | 9. P1
2. - D1 10, ' D1
3. oo P2 : 1. P2
4, D2 12, A
5. P3 1%, r3
6. D3 14, D3
7. P4 15, Pa
8., - P5 . &, D4
17 P5
e, D5
19, | D5
20, 7
s .
4. In order to help the appointing avrthoritits in deter—

nining the nvnber of vacancies to be filled @uring a yesr uynder
each of the methols of recrritnent prescribed, & Vecarcey Registe
giving a rmming accovnt of the vecancieg arising end L2ing
Tilled fromn year to year nay be mainteined in the proforna
encloaed, - -

5. With a view to curbing any tendency of vnder-reporting,
supiressing the veacaiicios to be ncvified to the concerned antho-

rities for direct recrvitient, it is clarified that pronoteos
will be tlreated ac regrlar culy to the extent %o which divect
recrritoent vicoscive cre reported %o, ths reeruiting nvthoritie:
on the basis of une cuotas prescribed in tie relevant recrit-
nent mles., Exczss pronotees, if any, erccoding the share fall
ing to the prcuctiion guoiz bused on the ccrresponding figure,
notified for direct recrnitment wovld be irenied only as ad-hoc
pronotees,

6. The Genersl Principles of seniority issved on 22nd

Deceaber, 1959 referrc] to ebove, acy be deemed to have been
iicdified to waat exteant,

7. These orders shell toke effect fromdst March, 1986.°
feriority clrendy deternined in accordance with wic zxiating -
priunciples on the date of issue of these orders will not be
reopened. In resject of voconcies fer vhich recrvitnent actios
hrs already been token, on the dete of issue of these orders
either by wey of direct recrmitiwmt or promotion, scniority
will continve to be deternined in cccordence with the principl
in force prior to the isgsve uf this O.M.

g, Ministry of IFincnce ete. are requestéd to bring these';

instrvctions to the notice of all the Attached/Subordinmte

Offices vn.er thien to whon the General Prineiples of Seniority

contained in O.M. dated 22.12,1959 are applicable within 2 wee |

asg these ordcrs will be effective from the next month. o

54/~ '
(Aarti Khosla)

0 - Joint Secy. to the Govt, of India

© All Miristri
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Total nvaber of vacancles

" arising dwrring the year ...
¢ D4 - ’

~
e
e
[N
A

BY OTRECT RECHTITMBELT

(1) No. of vacaancics to be
filleds

(=) Vacancies of the
year (as per qrota : | .
prescribed) e

(b) Vacancies of the
- previons year(s)
brovght forward oo

(¢) Total cee

(ii) Ko, of vscancies
actrally filled v

No. of wvacancies
arried forward eee

BY PROMOTION

(i) DNo. of vacancies to -
be flllUd ) j

‘ (u) Vacernclcs of the _
- yePr\cv UOI quota -
UIESUrlde) ve )

(b) VacahciCs of pre— o

viovs 3 r(s)
brovgh for\ veo

(C) Totel " eas

(1i) Wo. of veccicies R
actrnlly filled ... . '

(1ii) Lo. of vrenncics
cerricl forwerd eee

- - e e e e e wmw e e e P - — = — - e — - e e am e @e em .

wOTE: 1. The octhods of recrmituent nentioned; above are onl
illnstrrtive; those prescribed in the relevant
recrnitiicnt rmles will be reflected in this Repls-
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NOTE 2 In the cadres in whicih the yéarly‘vacanciés are

.snfficient in myiber to be amenable for division as
“per the prescribeu q-otasg, it 18 considered that nain-
tenance of tLis Rerister alone will be aceqrate,
‘In snallexr caires, however, where the number of -p
vacaacies arising is souewhat occasional ani one or
two in a year, the appointing anthorities may have
to waintain the recymwitnent roster, as at present,
to be-clear aoomt the nmethod wnder which a’particnlar
vacancy has to be filled, C ) :
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